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Sem. | Part Courses Title Ins. | Credits] Exam. | Maximum Marks
Hrs. Hours | Int. | Ext. | Total
I | Language Course — | 6 | 3 3 25 | 75 | 100
(Tami!$/ Other Languages +#)
IT | English Course-I 6 3 3 25 75 100
I 111 | Core Course —1(CC) Inttoduction  to 6 5 3 25 75 100
Management
Core Course-II (CC) Fundamentals of 6 5 3 25 75 100
Accounting
First Allied Course-1(AC) | Managerial Economics 4 3 3 25 75 100 |
IV | Value Education Value Education 2 2 3 25 75 | 100
Total 30 | 21 600
I | Language Course - 11 6 3 3 25 75 | 100
(Tamil $/Other Languages +#)
Il | English Course-II 4 3 3 25 75 | 100
111 | Core Course —IIT (CC) Marketing 6 5 3 25 75 | 100 |
Management |
Core Course-IV (CC) Business Mathematics 6 5 3 25 75 100
II and Statistics
First Allied Course-II (AC) Business Environment 4 3 3 25 75 100
Add on Course- 1 ## Professional English- 1 6* 4 3 25 | 75 | 100
IV | Environmental Studies Environmental Studies 2 2 3 25 75 100
Naan Mudhalvan Scheme Lungungi: F:I;:;rll;iciuncy
VI S Efl;:ci:}gtl:uiflgli;lr 2 2 3 25 7 100
Total : 0+6%| 27 800




I |Language Course —III 6 3 3 25 | 75 | 100 |
{ Tamil $/Other Languapes +#)
11 |English Course-III 6 3 3 3 1 75 1 J00
Core Course - V (CC) Munagerial 6 5 3 25 | 75 | 100
Commumcation
T |Core Course-V1 (CC) Computer Application in 6 5 3 25 1 75 | 100
Business (Theory)
Second Allied Course-1(AC) [Business Law 4 3 3 25 | 75 | 100
1 Add on Course- [1## Professional English- 11 6* 4 3 25 | 75 | 100
@  Non-Major  Elective 2 2 3 25 | 75 | 100
Course-]
Those who choose Tamil in Part -
Ican choose a non-major elective
course  offered by other | 1. E-Commerce
departments. -
v (or)
Those who do not choose Tamil
inPart- | must choose either 2. Investment
a) Basic Tamil if Tamil Management
languagewas not studied in
school level
(or)
b) Special Tamil if Tamil
language was studied upto 10"
&12*std.
Total |30+6*| 25 700
1 |Language Course IV 6 3 25 | 75 | 100
( Tamil $/Other Languages +#)
1l | English Course-IV 6 3 3 25 | 75 | 100
Core Course — VII (CC) Organizational 6 5 25 | 75 | 100
Behaviour
I | Core Practical -I (CP) Computer Application in 6 5 40 | 60 100
Business (Practical)
Second Allied Course-II (AC) |Operations Research 4 3 25 | 75 100
@ Non Major Elective 2 2 25 | 75 | 100
Course-11 (NME)
Those who choose Tamil inPart- | 1. Business Ethics
v IV |1 canchoose a non-majorelective
course offered by  other
departments. (or)
Thns: who do not rfalm?ic Tamil 9 Prodiction and
ik Tmu;l chﬂ?m E,‘ | Materials Management
a) Basic Tamil if Tamil
language was not studied in
school level
(or)
b) Special Tamil iff Tamil
Language was studied upto
10%& 12" St = J
Naan Mudhalvan Scheme Digital Skl”ﬁ for
VI [(NMS) @@ E[‘EIPIU}'ﬂhillly - 2 2 25 75 100
Microsoll
Total 30 23 700
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Care Course-VII (CC) Cost Accounting 5 5 3 25 175 1T 100 )
Core Course-IX (CC) Financial Management 5 5 3 25 75 100
Core Course-X(CC) Company Law andPractice 5 5 3 25 | 75 100
Core Course-X1 (CC) Research Methods in 5 5 3 25 | 75 lﬂu‘\
11 Business
¥ Major Based ElectiveCourse-1 | 1. Strategic Management 5 5 3 25 75 100 —‘
(MBE) (or)
2.Supply Chain Management
v Skill Based Elective Course-l | Services Marketing 3 2 3 25 75 100
V | Soft Skills Development Soft Skills Development 2 2 3 25 75 100
Total 30 29 700
Il | Core Course- XI1(CC) Human Resources 5 5 3 25 | 75 | 100
Management
Core Course —-XII1(CC) Management Accounting 6 5 3 25 | 75 | 100
Core Course-XIV (CC) Etitrepreneurial 6 5 3 25 | 75 100
Development
Major Based Elective 1. CustomerRelationship 5 5 3 25 75 100
Course-11 (MBE) Management
(or)
2. Banking Law and
Practice
Project Project 4 3 20 | 80 100
V | Skill Based Elective Course-Il | Total Quality Managemant 3 2 3 25 75 100
Vi Gender Studies Gender Studies I 1 3 | 25 | 75 | 100
Extension Activities = 1 * = = = =
V1 |Naan Mudhalvan Scheme Digital Banking, Logistics - 2 3 25 75 100
(NMS) @@ and Audit Essentinls for
emplovability
Total 30 27 150 | 450 | 700
Grand Total 192 154 4300
$  For those who studied Tamil upto 10" +2 (Regular Stream)
+  Syllabus for other Languages should be on par with Tamil at degree level
#  Those who studied Tamil upto 10" +2 but opt for other languages in degree level
under Part- [ should study special Tamil in Part -IV
## The Professional English — Four Streams Course is offered in the 2~ and 3+ Semester

(only for2022-2023 Batch) in all UG Courses. It will be taught apart from the
Existing hours of teaching/ additional hours of teaching (1 hour /day) as a 4 credit
paper as an add on course on par with Major Paper and completion of the paper is must

to continue his/her studies further. (As per G.O. No. 76, Higher Education (K2)
Department dated: 18.07.2020)

The Extra 6 hrs/cycle as per the G.O. 76/2020 will be utilized for the Add on
ProfessionalEnglish Course.

@ NCC Course is one of the Choices in Non-Major Elective Course. Only the NCC
cadets are eligible to choose this course. However, NCC Course is not a Compulsory
Course for the NCC Cadets.

** Extension Activities shall be outside instruction hours,
@@ Naan Mudhalvan Scheme: As per Naan Mudhalvan Scheme instruction
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First Year CORE COURSE-I Semester-1
| INTRODUCTION TOMANAGEMENT
Code: == (Theory) Credit:5
OBJECTIVES:

* To develop competencies and knowledge of students to become effectivemanagement

professionals,
* To help them acquire the skills needed to become a successful manager.

* To impart knowledge on contemporary issues and challenges in the field of
management.

UNIT-I:

Definition and Meaning of Management — Nature of Management — Distinction between
Administration and Management — Importance of Management — Management as a science,
art or profession — Levels of Management — Scope of Management — Functions of
Management -Role ofa Manager — Contribution to Management thought by F.W. Taylor

and Henry Fayol.

UNIT-II:

Meaning- Nature — Importance — Limitations of Planning — Steps to make Planning
effective — Process of Planning — Methods of Planning — Objectives, Policies — Kinds of
Policies — Strategies — Types of Strategies, Procedures, Rules, Programmes, Budget -
Meaning and Definition of Decision Making — Characteristics and Importance of Decision
Making — Problems in Decision Making — Guidelines for effective Decision Making —
Process of Decision Making — Types of Decision — Techniques of Decision Making

UNIT-III:

Meaning — Importance and Process of Organization — Principles of Organization — Types of
Organization — Line, Line and Staff Organization, Functional Organization, Committee
Organization, Project Organization and Matrix Organization — Direction — Concept —
Elements of Directing — Principles of Direction - Process of Directing.

UNIT-IV:

Delegation — Elements and Types of Delegation — Principles of Delegation — Obstacles to
Delegation — Centralization — Merits and Demerits — Decentralization - Merits and Demerits
— Distinction between Delegation and Decentralization - Centralization Vs Decentralization.

UNIT-V:

Meaning — Nature and Importance of Control - Problems in Control - Process of Control -
Techniques of Control — Co-ordination - Nature and importance of Co-ordination -
Problems inCo- ordination — Principles of Co-ordinution — Techniques of Co-ordination.

{y



Second Year CORE COURSE -V Semester-111
MANAGERIAL COMMUNICATION

Code: (Theory) Credit: 5

COURSE OBJECTIVES:

* To understand the techniques and skills of communication
* To define the principles of effective communication.
* To analyze the essentials of good report writing.

UNIT -1:

Communication: Definition, Objectives of communication, Characteristics of communication-
Process of communication-Levels of communication, Communication flow-Purpose of
communication -Overcoming the barriers of effective communication.

UNIT - II:

Written communication-Planning steps for effective writing - Principles -Writing business
reports (Short & Long), Business letters -Kinds of business letters- Audience analysis, Writing

positive,Neutral, Persuasive.

UNIT - III:

Verbal and Non verbal Communication- Listening-Meaning, Importance, Types of listening,
Tips for effective listening.

UNIT -1V:

Recommendation letters -Thank you letters-Preparing job application Letter—Lctl:f:r L‘{f
appointments- Sales letter- Press releases, Proactive media writing and E-Mail-Internet, Mail

merge in MS office.

UNIT-V:
Memos -Notice, Preparing agenda, and resolution& Minutes-Proposals-Resume writing- Reports

and executive summaries.

CURRENT CONTOURS (for Continuous Internal Assessment only) :

ent related to the course during the semester concerned. Pro-forma
Is, Captionsfor advertising, Company notice related shares / Dividends,
¥

UNIT-VI

Contemporary dcvelnp_m
for performance appraisa |
Use of Google groups and Google sheets.

I8



Second Year NON MAJOR ELECTIVE COURSE - Il Semester-I'V

1. BUSINESS ETHICS
Code: (Theory) Credit: 2

COURSE OBJECTIVES:

e Tounderstand the concept of Ethical value
« Analyze the ethical issues involved in business
 The best way to manage ethical conduct in business

UNIT -1

Business Ethics - Meaning — Definition — Nature — Importance — Ground Rules - Myths -
Methodology — Characteristics of Managerial Ethics - Factors Influencing Business Ethics -

Types Of Ethical Issues- Corruption In Businesses.
UNIT - 1I:

Ethical Values - Work Ethics — Work Culture — Ethical Theories — Ethical wvalues-
Environmental Ethics — Consumer Protection..

UNIT - HI:

Managing Ethical Conduct - Skills for Managers - Whistle Blowing - Individual differences and
Ethical Judgments — Cognitive Barriers to Ethical Judgment- Corporate Social Responsibility
towards the community.

UNIT -1V:

Corporate Governance - Issues — need - corporate governance code - transparency & disclosure -
role of auditors - board of directors and share holders - corporate scams - Committees in India.

UNIT -V;
Consumerism — unethical issue in sales, marketing and technology — competitive strategy.

UNIT-VI  CURRENT CONTOURS (For Continuous Internal Assessment Only) :
Practical: Collection of data about unethical strategy followed in the products
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First Year FIRST ALLIED COURSE- 11 Semester-11
BUSINESS ENVIRONMENT

Code: (Theory) Credit: 3

OBJECTIVES:
+ To promote basic understanding of the concepts of business environment.
« To provide broad knowledge on domestic and international environment

« To make learners the impact of environment of business.

« To understand the different environment in the business clunate

« To know the minor and major factors affecting the business in various streams

e« To know the different environment like, political, technological and economic

environment inthe business

UNIT - It

Business - Scope - Characteristics - Goals - Criticisms - Business Environment - Objectives
and types. Recent Development in New Economics Policy (1991) and its Impact on Business-
Union Budget as an instrument of growth and its Impact on Business

UNIT = 1I:

Economic Environment- Concept - Factors-Basic Economic System - FEconomic Planning-
Privatization — Nature and objectives.

UNIT - III:

Political Environment- Political Institutions- Legislature, Executives and Judiciary -
Government in Business-Regulatory, Intervention and Participatory roles. -Constitutional
Provisions affecting Business-An overview of major laws affecting business.

UNIT - 1V:

Financial Environment - Financial System -RBI - Commercial banks— International Economic
[nstitutions - World Bank — IMF- WTO.

UNIT -V:

Social and Cultural Environment-Impact of Culture on Business - People's Attitude o Business
and Work-Business and Society - Social responsibility of Business — CSR.- Changing age
structure and its impact on business-Business and Society-Business and Culture.

UNIT-VI  CURRENT CONTOURS (for Continuous Internal Assessment only) :

Expert lectures, online seminars — webinars,

16



First Year FIRST ALLIED COURSE- | Semester-1

MANAGERIAL ECONOMICS
Code: | (Theory) Credit: 3

' gl "l.'I

OBJECTIVES:

* To understand the application of managerial economics in managerial decision
makinganalysis.

* To stress the need and relevance of studying Economical analysis at the postgraduate
Level.

* To identify the market structure and price determination at different market conditions.

UNIT- I:

Nature and scope of managerial economics-definition of economics-important coneepts of
Economics - relationship between micro, macro. managerial economics

UNIT-11:

Objectives of business firms—Profit Maximization-Social responsibilities-Demand
analysis— Lawof Demand- Elasticity of demand.

UNIT-HI:

Production function- Factors of production- Law of diminishing returns and Law of
variableproportions. Cost and Revenue Curves-Bieak-even-point(BEP Janalysis.

UNIT-1V:

Market structure and prices-Pricing under Perfect Competition- Pricing under Monopoly-
Pricediscrimination — Pricing under Monopolistic competition- Oligopoly.

UNIT-V:

Profit-Theories and concepts- Government and Business-Performance of public enterprises
inlndia and pricing in public utilities.

UNIT-VI CURRENT CONTOURS (for Continuous Internal Assessment only):

Contemporary development related to the course i setting Hrm’s pricing strategies;
Perceptual mapping of a firms demand force and market force. To analyze the government's

performance through the economic indicalors.

10



CORE COURSE- XI1 Semester-V]

Third Year
HUMAN RESOURCE MANAGEMENT
Code: (Theory) Credit: 5
COURSE OBJECTIVES:

To help students understand of the basic elements of HRM gain knowledge on various facets,
the policies and practices of HRM and acquire knowledge on the recent trends in HRM.

To im_part knowledge in management and to provide basic conceptual skills and aptitude in
the primary business activities so as to enable the aspiring students to exploit the business

related opportunities.
The functions, systems, policies and applications of Human Resource Management in

organizations.
An overview of theoretical foundations of key areas associated with HR development in the

organizations,
HR skills and their ability to assess the constraints and opportunities associated with

managingemployees in different socio-economic and political context.

UNIT -1:

Human Resource - Definition — Characteristics and Objectives — Principles of HRM— Functions
of Personnel Department — Managerial and Operative Functions-- Qualities of Personnel
Manager- Functions, Organizational Structure of Personnel Department.

UNIT - II:

HR Planning - Basics and needs — Factors - Objectives of Manpower Plan-Steps in HR Planning
~ Job Analysis, Job Description and Job Specification - Recruitment-Selection— Interviews and

Tests and Placement of Personnel.

UNIT - III:

Computer Applications in Human Resources Management- Computer applications in personnel
training & EDP -Types of applications—Training - Objectives — Methods - Importance of
Executive Development -Methods — Promotion- Criteria and types — Transfer - Types - Career

Planning,

UNIT -1V:

Wages— Different methods of wage payments — Time and Piece rate system —Incentive Schemes
- Fringe benefits.

UNIT -V:
Performance Evaluation- Importance — Methods— Discipline and Disciplinary procedure —

GrievancesSteps in Grievance Handling.
51



Third Year CORE COURSE- XI Semester-V
RESEARCH METHODS FOR BUSINESS

Code: | | _ (Theory) Credit: 5

COURSE OBJECTIVES:
To help students

e To comprehend the theoretical concepts and research logic.
e To familiarized with the various stages of the research work.
« To gain knowledge about the formulation of business research projects.

UNIT-L:

Research: Meaning — Definition — important — Types - Methods — Process — Quality of good

research —problem faced by researcher in India.
Research Problem: Selecting problem — Technique.

UNIT - 11:

Research Design: Meaning — Concepts - Categorize of Research Design. Sampling Design:

Different Census survey and sample survey — Steps — Type.

UNIT- LI

Sample size: Points to be consider sample size determination — Approach based on Precision

rate andconfidence level
Scaling: Measuring scale —

Techniques.
Data Collection: Primary and secondary data meaning - Collection of Primary Data -

Collection ofPrimary Data.

Sources of Error in Measurement — Test of sound Measurement —

UNIT -1V:

Coding — Classification ~Tabulation.
Criteria for judging Significance at Various levels. Hypothesis:

Hypotheses testing — Flow diagram for testing.

Processing of Data: Editing —
Concept of standard error:
Meaning — Basic concept of

UNIT-V:

Analysis of Data: Measure of Central Tendency — Chi-Square test. Interpretation: Meaning -

Technique.

Report Writing: Steps — Layout of project Report.

43



Second Year CORE COURSE - V11 Semester-IV
ORGANIZATIONAL BEHAVIOUR

Code: . (Theory) Credit: 5

COURSE OBJECTIVES:

* To provide basic knowledge on various models of organizational behavior
* To expose them to the concepts of motivation and group dynamics
« To help them acquire interpersonal skills.

UNIT -I:

Organizational Behaviour — Concept — Nature — Objectives and elements of OB- Importance of
OB- Models of OB - Other similar fields of study — Disciplines contributing to Organizational
Behaviour - Individual Behaviour — Personality-Determinants — Personality development-

Theories on Personality.
UNIT - II:

Perception — Definition — Process and determinants of Perception — Attitudes- Nature and
formation of Attitudes- Values -  Group Dynamics — Formal and Informal Groups-Group

Norms, Group Cohesiveness and Group Decision making,

UNIT - III:

Leadership — Concept — Qualities of effective Leadership — Leadership Styles — Definition of
Power — Types of Power - Sources of power — Power and Politics.

UNIT -1V:

Definition of Authority — Characteristics — Types of Authority - Morale — Concept - importance
— Measurement of Morale — Steps to improve Morale in an organization.

UNIT -V:

Motivation — Concept — Nature — significance - Theories of Motivation — Maslow’s need
hierarchy theory — McGregor’s Theory X and Theory Y — Herzberg's Two Factor Theory -
Stress Management — Concept - Sources - Effects of stress - Management of Stress.

UNIT-VI  CURRENT CONTOURS (For Continuous Internal Assessment Only) :

Contemporary Developments related to this Course Role Play, Group Discussion, case studies

and seminars.

28



Third Year MAJOR BASED ELECTIVE COURSE-I  Semester-V
1. STRATEGIC MANAGEMENT
Code: P (Theory) Credit: 5

COURSE OBJECTIVES:

« To expose students to various perspectives and concepts in the field of Strategic Management

e The course would enable the students to understand the principles of strategy
formulation,implementation and control in organizations.

o To help students develop skills for applying these concepts to the solution of business
problems

UNIT -1:

The Concept of Strategy - Strategic Decisions - Strategic Management - Concept - Benefits -
Limitations - Strategic Management Process - Approaches.

UNIT - 1II:

Mission, Objectives -Need for Environmental Scanning — SWOT Analysis.

UNIT - III:

Strategy Formulation - Business Strategy - Corporate Strategy - Portfolio Analysis - BCG
Matrix -Uses - Limitations.

UNIT -1V:

Strategy Implementation - MBO - Functional Implementation - Production — Marketing -
Finance Personnel - Research and Development.

UNIT -V:

Strategy Evaluation and Control - Strategic Control — Evaluation Techniques.

UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment Only) :

Contemporary development related to prepare a project report on Industry and Company
comprehensive analysis based on General, Industry, Competitor and Internal Environment,
SWOT summary and Implementation. It can be doneas a group project which should also
include suggestions based on problem identification and solutions (alternatives).

TEXT BOOKS:

Strategic Management, L.M. Prasad.Sultan Chand And Sons,

1. Business Policy and _
1. 2012. Foundations of Strategy. NY: John Wiley &Sons, Ltd.

2. Grant, R. and Jordan,
45




Third Year MAJOR BASED ELECTIVE COURSE- | Semester-V
7. SUPPLY CHAIN MANAGEMENT
Code: (Theory) Credit: 5

COURSE OBJECTIVES:

« Toprovide an insight on the fundamentals of supply chain networks, tools and techniques.
To provide an in-depth coverage of management iSSues, challenges and practices in
differentsubsystems of Supply Chain Management and their inter-relationships.
« To expose students 10 the state of the art developments in Management concepts and
techniques and Information Technology Relevant for effective and efficient Supply chain

Management.

UNIT -1t

Development of SCM concepts and Definitions —Supply Chain  Management and Key
components, External Drivers of Change. Dimensions of Logistics — The Macro perspective and

the macro dimension — Logistic system analysis.

UNIT - 1I:

Sourcing stratcgy- Manufacturing flow management — make or buy decision — capacity

management — Materials Management — choice of sources — procurement planning.
UNIT - 111

Distribution strategy: Choice of Market — network design _warchouse designed operation and
distribution planning — transportation - packaging.

UNIT -1V:

[nventory Stralegy- Demand forecasting — inventory planning — planning of stocking facilities -

warehouse location allocation. Warehouse design and operations — inventory norms.

UNIT -V:

Channels of Distribution — Customer Qervice Strategy- [dentification of Service needs, cost of

gervices revenue Management.
CURRENT CONTOURS (For Continuous Internal Assessment Only) :

Contemporary development related o Assignment Presentation based on the above topics or the

selected Industry Of Firm.



Third Year CORE COURSE- X1y Semester-VI
ENTREPRENEURIAL DEVELOPMENT

Code: (Theory) Credit: §

COURSE OBJECTIVES:
To help students
o Understand the concepts of entrepreneurship development
o Acquire requisite knowledge and skills for becoming successful entrepreneurs and

 Formulate and develop business projects.

UNIT - 1:

Entrepreneurship — Evolution of entrepreneurship - Traits of an Entrepreneur — Funcgians- Types
of Entrepreneurs — Role of Entrepreneurship in Economic Development —Distinction between
Entrepreneur, Intrapreneur and Entrepreneurship.

UNIT -1II:

Entrepreneurial Environment — Factors affecting Entrepreneurial Growth - Entrepreneurial
Motivation — Need for Achievement Motivation — Barriers (0 Entrepreneurship Development.

UNIT - I11:

Entrepreneurship Development Programme (EDP) — Need for EDP — Objectives, Phases of EDP
_ Course Content and Curriculum of EDP - Problems of women entrepreneurs ~EDP [nstitutions
in India, their functions and financial support for entrepreneurs — DIC, TIIC, SIS, SIPCOT and

SIDBL.
UNIT -1V:

Project Management — Concept of Project and Classification — Sources of a Business Idea -
Project Identification — Project Formulation — Project Appraisal Methods - Preparationof Project

Reports.

UNIT -V:
Incentives and Subsidies — Incentives 10 Small Scale Industries - Problems of Small Scale
Industries — Merits and Demerits of Family Business - Benefits to Industrial Units located in

Backward Areas — Industrial Estates.
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Third Year SKILL BASED ELECTIVE COURSE- II Semester-V1
TOTAL QUALITY MANAGEMENT
Credit: 2

Code: . (Theory)

COURSE OBJECTIVES:

* To get familiarized with the basic concept and framework of Total Quality management

* To Understand the contribution of Quality Gurus in TQM Journey
* To grasp the nature and importance of various components that constitute TQM

UNIT-I:

Introduction — Evolution of quality, Definition, Concept and Features of TQM, - Eight building
blocksof TQM.

UNIT-I1:

TQM thinkers and Thought — Juran Trilogy, PDSA cycle, 58, Kaizen, Crosby’s theory on
Quality Management, Quality Performance Excellence Award- Deming Application Award,

European Quality Award, Malcolm Baldrige National Quality Award

UNIT-III:

TQM tools- Benchmarking: Definition, concepts, benefits, elements, reasons for benchmarking,
process of benchmarking, FMEA, Quality Function Deployment (QFD) — House of Quality,
QFD Process, Benefits, Taguchi Quality Loss Function, Total Productive Maintenance (TPM) —

Concept andneed.

UNIT-IV:

Six Sigma- Features of six sigma, Goals of six sigma, DMAIC, Six Sigma implementation.
Statistical Process Control- Central Tendency, The seven tools of quality, Normal curve,

Controlcharts, Process Capability.

UNIT-V:
Quality Systems- 1SO 9000, ISO 9000:2000, ISO 14000, other quality systems.

UNIT-VI  CURRENT CONTOURS (For Continuous Internal Assessment Only) :

Practical: Select any organisation that adopted any qual?ly .slundurd (Le. 1SO 9000/14000 /
18000727000 etc.) and prepare a reporl on how the quality is managed in organisation. Take
guidance from your subject teacher / Quality Manager from Industry.
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Second Year SECOND ALLIED COURSE - 1 Semester-111
BUSINESS LAW .
Code: (Theory) Credit: 3

COURSE OBJECTIVES:

* To enlighten the students on the basic principles and legal aspects of business laws
* To promote the understanding of various legislations relating to business
* To make them acquire knowledge on the legal aspects in the business environment.

UNIT - 1I:

Contract Act — Definition, Classification — Essentials of a Contract — Offer and Acceptance —
Consideration — Contractual Capacity — Free Consent - Legality of Object.

UNIT - 11I:
Performance of Contract - Modes of Discharge of Contract — Remedies for Breach ofContract.

UNIT - HI:

Law of Agency — Mode of creation - Agency by Ratification — Sub-Agent andSubstituted Agent-
Termination of Agency.

UNIT-1V:

Sale of Goods Act — Definition — Conditions and Warranties — Transfer of Property —
Performance of Contract of Sale — Rights of an Unpaid Seller.

UNIT - V:

Partnership — Definition - Essentials - Rights, duties and Liabilities of partners -Types of
partnership - Dissolution of partnership.

UNIT-VI  CURRENT CONTOURS (for Continuous Internal Assessment only) :

Course content shall be discussed in the light of relevant case laws through Expert Talk Group
Discussion, Role Play and Power Point Presentation,
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B.COM- BANK MANAGEMENT
CHOICE BASED CREDIT SYSTEM -
LEARNING OUTCOMES BASED CURRICULUM FRAMEWORK (CBCS - LOCF)
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art | Courses Tille Ins. |Credits | Exam. | Maximum Marks
Hrs. IIﬂuﬂ Int. Ext. ] Tutal
Langunge Course - | 3 k] k) 25 | 75 100
(Tamil B Other
Languages +#)
English Covrse-1 i 3 3 15 75 100
1 | Core Course-1(C) | Principles of| 6 5 3 25 | 15 | 100
Accountuncy
Core Cowse-11 (CC) Indian Finaneial | 6 5 3 25 | 75 100
System
First Allied Course-l | Management Conicepts | 4 3 3 25 | 75 | 100
(AC)

v Value Eduecation Waluc Educntion i 2 3 o] 75 100
Tutul 0] 2 [
Language Course - {1 0 3 3 35 | 75 100
{Tamil S/0ther
Langunges +4)

[ English Course-11 3 25 | 75 160

i1 | Core Course—1II(CC) | Banking Theory Law | & 5 ] 25 | 75 100

“ond Proctice
Core Course-[V (CC) | Business Tools For| 6 5 3 5|7 100
Decision Making
TFirst Altied Course-il | Business Econumics 4 1 i 25 75 100
(AC)

v Environmental Studies | Environmental Studies /] 2 3 25 13 100

Total e y

§ Far those who shudicd Tamil upto 10 42 (Regular Stream)
+ Syllabiuz for other Languages should be on par with Tamil ot degree level

4 Those who snudied Tamil upto 10% +2 but opt for other Janguages in degree level under
Part | should study specinl Tamil in Part TV

* Exiension Activities shall be out <ide instruction hours.
) R 2
k& foltn
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FIRST ALLIED COURSE-] Semester-1

First YeAr MANAGEMENT CONCEPTS
(Theory) Credit: 3
c‘gﬂﬂ
wﬁﬂl?ﬁs :

1 expose students 10 the history of management (hoght.

' 1o facllitate studsnts, undeestanding of their own managerial skills for decision making,
! o cxamine the complexity of organization structuce for business,

' tounderstand the importance of communication,

: To aware of controlling techmniques used in organization,

wagement- Definition- Nature, Scope, Functions and Levels of Manngement- Arf, Science
W |.d brofession-Functions of Managers - Duvelopment of Management  Thought-
Eﬂ aiributions by F-W . Taylor, Henry Fayol and Others,

gNiT= 11 ROLE OF PLANNING:

plimpicE - Clsesification- Objectives- Characteristics- Steps- Process- Types- Methods-
sdvantages-Limitations, Declsion Making- Policies, '

UNIT-Il  ORGANIZATION STRUCTURE:

Organizstion. and Structure- Types-Supervision und Span of Control- Departmentation-
(gsnisntion Charts-Authonity and Responsibility-Delegation and Decentralization

UNITSIV. MOTIVATION AND COMMUNICATION:

Mutivalion-Types- Theorics-Maslow, Herzberg, Mo Gregor am! Others - Communication-
PrinciplesTypes and Barters of Communization

UNIT-¥  LEADERSHIP:

Leadérship - Functions- Styles - Theories- Coordination- Featres=Types and Technigues-
Conteol -Proceis-Elfective Control System-Technigues of Control.

UNIT¥1: CURRENT CONTOURS (For Continuous Internal Assessment Ouly):
Gilobulization-Development of Environment-Eibics and Speinl Respunsilility- Multioultural
Effectiveness- Challenges in Modem Leadership-Time Management-Increasing Team Spirit

REFERENCE BOOKS:

L. LM.Prasad, Principles and Practice of Maragement -Sultan Chand and Company

2. K.Sundar, Principles of Management- Vijay Nicole Imprints Private Limited Chennai
3. Pred Luthons | OrganisationalBehusiour - Megraw Hill New York

4. Lowis AuAllen Management And Organization - Megeaw Hill Tokyo

3. Weihirleh Anl Koontz Et.Al Essentinls of Manangement —Tats Megraw Hill New Delh,

7 o 0 g,ff-ﬁ'

gemont
Shrymatl 10 dira gand h; 5:11 o
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- " CORE COURSE-II Semester-11
First Yoo BANKING THEORY LAW AND
PRACTICE
- {Theury) Credit: §
|ARNING OBJECTIVES

o scquire knowledge nbout relationship between banker and customer and services

1o make the students understand the various types of sccounts and savings schemes

® P E.I."l‘" {hem mgw[ﬁ"i'ﬂw about I}rpciﬂfcuitcmcrs

. To have clarity about the rights, responsibilitics and dutics of paying and collesting
L]

hanker : ;
Tomuke them aware of recent trends in Modern Banking,
[

T4 BANKER AND CUSTOMER:

Definition of the term banket and  customer — General Telatinnship - special relationship —
gip, functions and subsidiary services rendered by banker — agency services and general
yility BeTVICES:

(NI.TL  TYPES OF SAVING ACCOUNTS:

(iperations of Bank Agcounts — Fixed Depasits - Fixed Deposit Receipt and it's implications
_ Syvings Bank sccounts — Currenl pecounts — Recurring Deposit accounts- New Deposit
sivings schemes introduced by Banks — Super Savings Packige — Cash Certificate, Annuity
Diepoail = Reinvestment plans — Prerenninl Premium plan — Mon Resident (Bxtermal) accouits
Schemy

UNIT- TYPES OF CUSTOMERS:

Types uf Customers — Aceount holders — Procedure for opening and closing of accounts of
Customers- particulars of individuals including Minor, illiterate persans- Marred women -
nafics — Deunkards — Joint Stock Companies = None Trading Assoeiations — Registered
und Unregistered Clubs — Socisfics, Attorcy - Exccutive and administration — Charituble
mstitutians — trustees — Liquidators — Receivers — Local autharities — steps o be taken by
banker in (lie event of death, Lunacy, Bankraptcy— winding up Garnishes Onder.

UNIT- IV PAYING AND COLLECTING  BANKER:

Puying and collecting bankers — rights, responsibilines and duties of paying tnd collecting
baniker ~ precagtions 1o be tiken in payment aad collection of cheques - protection provided
0 them - nature of protection und conditions 1o get protection — payment in due course —

m“:’?ﬂ[mmrpﬂd ot i
L]
L K. {golts
“ -
‘ Thd Head
pasment
of B.Com Bank moands
D;ﬁ:nmnﬂ indira Gan r.l_1:} Fn.:l::iwun;-
1ifu:hlnnr:nlll gl
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Scootil Yeur SECOND ALLIED counse -1 Semester-11E
BUSINESS LAW

Code: {Theiry) Crodie: 3

T it Anowledee about the Law relating 1o Business activities'

T gain knowlede law relititng to Contract '

o gt newledee law rebiting o Bailment, pledpenent and Agency

o gaity Snowledge aliout thy Law of sale of Gopds Act creat
To ghin tnowledse about l.hn Negotiable Instruments Act and [nformution TechnologyAct and t0 .
ywarencss about c-cotmercial bw(IT Actand Cyber - Crime)

- W - @ W

air- 1
reantile Law =

Law: Introduction — Definition and Scope of Mercantile law — Sources of Me .
Cantmet - Void

et L2 : m .
Natore, Kinds and requisites for Valid contraets — ContingentConiract — Quasi

Qo
ageenienis
popmct: Perlurmanie ofa Contract - Discharge of o contract - Remedies for breschinglnding Specific

Pﬂﬁ!ﬂﬁm ce

-k
ypeiy: Indemmity and Guarantes — Hailment and pladge — Agellcy- Creation of Apanoy — Classification of
Agetts, Powers and Dutics of Agenl and Pringipal — Termimation of Agency.

INIT-1V:

Lo of sale of Goods ;Definition- Essentials of a Contract af Sale— Goods — Classificationof Goods -
pittinetion between Sale aml Agreement to 4ol = Document of Tithe 10 Goods — Rules Reganding delivery of
godi— Aceeplance of delivery — Rights af an unpaid seller = condition & warrnty.

UNIT = Vs

L of Negotiable Instruments: Law of Negotiable Instruments (Instrument Amendment Act, 2015 -
Definition — chamcteristics — chassification- notes, hills, eheques and promissory note.) -

UNIT VT CURRENT CONTOURS (For Continusus Internal Assessment Only)

Resent Laws relating to business: Cyber Lavs~ Informition Technology Act 2000

Recent Trends in Business Laws
Recent amendinents in Contract Act - Crse studies

REFERENCE BOOKS:

I, Mercantile law by M.C. Shukla =S, Chand & Company, New Delhi,
2. Business law by N.D,Kapoor - §, Chand & Sons, New Delhi.

3. Mercantile low hy Barra and Kalra— Tata McGraw Hill Co, Mumbal
4. Mercantile law by M.C. Kuchhal—Vikas Puhlistglial:lg House, Chennai

K. Gujathn

TI‘!:I! Hean =
Cept Of 3.Cot 3814 mananede
enrimath ingies Guodnl GoAlegs
Firwetizupani - §20 002-
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ghird Year MAJOR BASED ELECTIVE COURSE-l  Semester-V
I ENTREPRENEURSHIP DEVELOPMENT

Codle: {(Theary) Credit: 5

OBIECTIVES:

o Tomeuleate students to eome tip with good entreprencar,

To avercome the problems and challenges from the socicty,

To know the role of small seate industries to obtain the next level of busineas,
To improve the knowledie of process of business,

To uriderstand Mie passage of getting lean from project fmance

UNIT- | INTRODUCTION TO ENTREPRENEURSHIP:

Entreprengurship-Definition-Nature- Scope i Local and Glabal Market -Chameteristies- Functions-Types-
Entreprencor and  fniapeepeur-Women and ~Raral Enireprencurs-The Revolutinary  Impact  of

EntreprencurshipsTypes of Enterprites and their Featuress Manufacturing, Service and Tradmg-Steps i
selting ip of 2 Busmess.

UNIT-11 ENTREPRENEURIAL COMPETENCIES:
Batreprereurial Environment-Components-Role of Family und Society- Entreprencurial Motisation- Barriers

i Business -Troiding aid Development — Entreprenenyinl Chimge- Occupational Mobility-Faclors in
Molbility. '

UNIT-IIT INSTITUTION FOR THE DEVELOPMENT OF SMALL SCALE INDUSTRIES:
Entrepreneuranip  Development  Programs (EDP)-Objeelives-  Importince-Phases- Evaluation-EDH
Institutions  in indin-SSIB-31DCO-SISIS-DICE-NS(C-SIDO-KVIC- NISERUD-NISIET-Fechnical
Cosullaniy Organizations-Funetions

UNIT -1¥  PROJECT MANAGEMENT:

Project Management-Coneept of Project-Classifieation-Sources of Business [doas-Project ldentifications
Project Formulation and Design-Feasibility Analysis-Finantiol Amulysis-Social Cait Benefit Analysis-Projuct
Appraisal Methods -Project Rogart Preparation

UNIT-V ENTREPRENEURIAL DEVELOPMENT AGENCIES:

Project Fimance-Sources aof Flnsnce-lnsttuional Finance-Rele of IFC, IDEL, 1CICL, LIC, SFC, SIPCOT-
Commercinl Barks-Appraisul of Bank jor Loans- Entreprencorship Tncentives —Subsidies-Industrial Units-
Benefite-Role of Industrinl Esistes

UNIT=V1  CURRENT CONTOURS: (For Continvous Internal Assessment Only),

Geographical Chollenges- Historica] Antributes 1o Business-Country Topographical Feamres-New Business
Forthation- Current Market Trends-Decision Making Skills.

f rjots

SEEET O TheHand
oept O B.Com fBank management
Shrimatl Indirn Ganthi College
Tiruchiraoalli - §20 002.
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Depariment Of Biochemistry

Cross cutfing issues in the curriculum of M.Sc Biochemistry
CBCS-LOCF 22-23 Onwards

Cross cutting Title of the paper Sub. Code
issues

Emvironment and | Core choice Course: P2?BCCC3IA

spstainabilify Ecologyand
environmental biolory -

Gender Corea choiee Course: P2?BCCCIB
Developmental liology

Professional Bioethics and PR P2IBRCESA

ethics




BHARATHIDASAN UNIVERSITY @ TIRUCHIRAFPPALLI -

M.Sc. BIDCHEMISTRY CHOICE BASED CREDIT SYSTEM

LEARNING OUTCOMES BASED CURRICULUM FRAMEWORK (CBCS - LOCF)
(Applicable to the candidates admiited from the academic vear 22-23 onwards)

Sem. Courses Title Ins. Hrs, |Credit | Exam, | Marks | Tot
Hrs. |Ine [Ext| al
Care Course 1 (CC) Chemiziry of Bicpolymets 8 3 3 25| 75| 100
Coge Cours= T (CC) Bicch=mical Technigies & E 3 25 | 75 ] 1840
Ceoge Chaice Course L (CCC) L. Czli Bialegy (ar) 8 5 3 25| 75 | 100
2. Hiotechnolasyand
Genetic Encinesnine
1 Care Practica| TICE) Binéhemieal Technigies and & 3 3 40 | 60 | 100
Enovrsalagy
Electrve Courss I (EC)H 1. Biestatistics (o) & 4 3 25| 75| 100
2. Wanctzchrolozy
Valee Addad Covzz [ (VAC) Dztection Methods of Food = 2" k] 25| 75| 100
Adulteération oy
Total k1] 22 = = o 111
Core Cows=e T (T Bisphvitcal Chamisiy & 5 3 25| 75| 100
Core Course TV (D) Enzredlogy 5 3 3 25| 75 190
C'oge Chedcs Courss 11 (T 1. Genstics for) E 5 3 25| 75 | 100
(Any oné choice) 2_ Enllperiolesy
4 | Core Practical 11 (CE) Molecutar and Microbial 6 3 3 | 40| 60100
Techniguss
Electrye Conms [I(EC) L. Bisinformaties {ar) 5 4 3 251 75 | 190
2 Geoomics and Proteoimics
Wop-heor Elective Courie I Chmucs! Bipchemisty 3 2 3 25| 75 100
Total 30 24 = = -~ | 600
Core Cowrse WV (CT) Metabolizin gnd Beoulation -] 3 3 25 | = 100
Cage Courss VIICE) Clinicni Bicchemstry b 3 3 25| 75108
L. Ezology and 25: | 35
Care Chaice Course I (CCC) Exvitpoiiental Bioloey 5 5 3 100
(e6)
ol 2 Developmental Bolozy
Core Pravheal I (CP) Clinical Biochemetry fi 3 3 40 | 60 100
ElegtiveCoum= I {EC) 1 Bicethics ahid PR {or) g 4 3 25 75 (100
2 Phsmracentical Cheamisiry
Nop-aeror Elective Courss Il Biochemsstry 3 2 i 23 | I3 140
Total 30 24 = 2 - |6D0
Eare Conrze VIL(CC) Immunolosy ] 3 3 IF | 75 D
Care Caurss VIIL(CC) Wioleculsr BisleEy B 3 3 25 | 75 100
Entreprensurzhip Induztiial Chemiztry & 3 3 25 | 75100
IV | Indostry Bazed Coogse
Project Propect Wiirk 12 3 £ 20 | 80 |100
WValus Added Courzz IL (VAC) Value Addmion In Food = 2t i 2a°| 75100
Total 30 20 g 5 — {400
Grrand Total 120 of £ S - (2100




Core Choice Course lll (CCC) - Developmental Biology -
Semester Il
Code: (Theory) Credit 5 COURSE
OBJECTIVES: « Undesstand the molecular and callular mechanisms of development
-and learn about basic embryology.

UNIT - I INTRODUCTION TO EVOLUTION: Emergence of svolutionary thoueles:
Lamarks, Darvin — concepts of vanation adaptanion strugsle, fitness and natural selection:
Mendzlism; spontanerty of mutahions, the evolunonary symthesis, Ongm of cells and
unicellular evolution: Orizin of basic biological molecules: abiotic synthesis of organic
monomers and polvmers, concept of Opann and Haldane, experiment of Miller (1933); the
first cell; evolution of prokarvotes, ongin of sukanvotc cells; evolunon of umeellnlar
eukaryotes; anaerobic metzholizm, photosynthesis and aerobic metabolism.

UNIT — II CONCEPTS OF DEVELOPMENT: Basic concepts of development: Botency,
commiment. spectficaton, mduction. competence. detetmunation and differentanen:
morphogenstic gradients, cell fate and cell lineazes; stem cells; genomic equivalence and the
cvioplasmic deferminants. imprmting

UNIT — [T FERTILISATION IN ANTMALS AND PLANTS: Gaistogenssis,
Feriilisaton and ezrly development Produciion of zametes, 2l surface melecules i
sperm-ege recosnition n aninals: embryo s3c development and double fernlisation in plants:
zvgote formation cleavase, blastula formation, embryonie fields, gastrolation and formation
of germ layers in ammals; embryogenesis. estabbishment of symmetry m plants: seed
formation and germination’

UNIT — IV DEVELOPMENT OF ANIMALS: Morphogenesis anid arsanogencsis in
animals: Cell aggregation and differeatiation in Dictvostehum; axes and pattern formation in
Drosephila, oroanozenesis — vulva formation in Caenorhnbdinis Elegans, eve lens induction.
limb development and regeneration in vertebeates: differentianon of neurcns, pest embryonic
development- lamal formanon, metamorphosis, environmental regulanon of normal
devalopment; sex determunation.

UNIT - V DEVELOPMENT OF PLANTS Moemhoegenesis and organoseness n plants:
Orgamzanen of shoot and root apical meristein, shoot and root development lead
d=velopment and phyvllotaxy, tran=mon o flowenne floral development i Arzhudopsis and
Antirhinum 41

REEFERENCES:



1. Developmental Biology (Looselzaf), 10th Editon. Scott F Gilbert, Sinauer Associates,
Inc., 2013, ISBN- 978-1605331924.
2. Principles of Development 3rdadition. by L. Wolpert. 2008, Oxford Unmvemsity press.
incorporated; ISBN: 3780198 T09EE6.

3. Developmental Bology. 3rdedition, by Lews Wolpert, 2006, Oxford University Press;
USA ISBN: 1405122161
4. Developmental Bialogy, 6th edition by Scott Gillbert, 2000, Sunderland (MA). Sinauer
Associates; ISBN-10: 0-87893-243-7

5. Evolutionary developmental biologzy, Indedmen by Brmin K Hall 1998, Springer;
ISBN-10- Q412785803

L Tha Fised

”ﬂ'”“
B maehirvpat - 130 683



Core Choice Cowrse || (CEC) - ECOLOGY AND ENVIRONMENTAL BIOLOGY -
Semester |l Code: (Theary) Credit: 5 COURSE

COURSE OBJECTIVES:

®» To study the secological factors, structure and function of the ecosystem
o To studyabout biodiversity and natural resources in the Biosphere.

o Tounderstand the causes, effects and control mezsures of pollution

UNIT-1 ECOLOGY:

Definition, principle, branches and scope of ecology. Ecological factor:
Ablotic — Physical and chemical factors: Soil, iy, water, temperaturs, pH,
numidity, radiation, wind, pressure, precipitation. Biotic — Limiting factors —
Species interaction: Commensalism, amensalism, mutualisin, competition,
parasitism prev-predator relationship, Basic components of an ecosystem —
structure and fmnctional aspects of an ECOSystem, Trophic structire -
Ecological Niche, ' '

UNIT-1I POPULATION:

Population: definition, characteristics, population density, natality, mortality,
age distribution, growth patterns, population fluctuation, population
equilibrium. biotic potentials, population dispersion and regulation of
population. Ecolegical succession types, process, climax and significance of
succession. Food chain — types of food chain with examples, food web,
energy flow, ecological pyramid of hiomass.

UNIT-II  ECOSYSTEM:

Definition, concept, structure and function of an ecosystem: producers,
consumers 2nd decomposars. Primary and secondary productivity:
Eccsystem types: Terrestrial - forest. mountain, deserts and grassiand
Aguatic - Freshwater (lentic and lotic) and marine (Estuary, mangroves,
corals, desp sea).

UNIT-IV  BIODIVERSITY:

Definition, concept and types of biodiversity. Introduction to taxonomy
Blogeographical classification in Indiz Values of blodiversity. Status of
bilodiversity — Globkal, national and local statiis. Hot-spots of biodiversity:
Endangered and threatened species. Strategies for bicdiversity conservation
— In- situ and Ex-situ conservation, Cryopreservation, Gene banks, Gene poaol
and species conservation. National parks and sanciuaries. Common flora
and fauna in India. Bioprospeding.

UNIT -V ENVIRONMENTAL SCIENCE:
Pefinition, principle and scope of Environmental sdence: Earth, man and

Envirgnment Interactions. Geographical classification and Zzones
Significance of Atmosphers, lithosphere and Hydrosphere. Blesphere -



giobal distribution of



plant biomes, spatial distribution of animals - zoogeographic reaims. Environmental
pollution: definition types [Air, water and soil), Biogeachemical Cycles.

UNIT - VI CURRENT CONTOURS (For Continuous Internal Assessment Only}: Seminar

talks on recert research topics in ‘Ecology, Biodiversity and
Environmental Issues.
REFERENCES:

P

Aguirre, A Alonsc. “Biodiversity and human health” EcoHealth 6.1, (2009): 153-156
Asthans, DK and Meerz Asthana, (2014). A Textbook of Environmental Studies, 5. Chand
Publication, New Delhi o

Begen M, Townsend CR & Harper |L. (2008). Ecology: from individuals to-ecosystens
Daniel chiras, (2001). Environmental Science, 6t Edition. Jones and Bartket publishers
Jorgensen SE and Johnson 1, (1981). Principles of Environmental Sdence and Technolooy.
By Copenhagen, Denmark '

Ranvesr Kumar, BS Singh and MP Singh, (2012), Walter poliution and Environment. Enkay
Publishing House

Sharma BD, (2003). Ecology and Environment. Rastogi Publication, Mearut 8. Shormila
Mulcherji, (2004). Fragile Envirenment, Manak publication Pvt. Lid. New Delhi

Singh [S, Singh SP and SR Gupta (2008). Ecology, Environmental and Resource
conservation. Anamaya Publishers, India

Smith R and Smith &M, (2000). Ecology and Field Biology: (6th ed.). Prentice Hall

. Subramanian ¥, [2002), A Text Book on Environmental Science. Narosa Publishing House.

New Delhi

11, Suresh K Dhameis, (2003). Environments! Science and Engineering, S.K Kataria & Sons

Publishers and Bistributers, New Delhi.



Second Year ELECTIVE COURSE 111 Semester L1
I. BIOETHICE AND IPR
Code: (Theary| Credit: 4

s To dosruss vannus mpecs of osgsirty sogulatoas, PR G Ikoeiloe conncrme. ansmgg
from the conmmercializstieon of biotech: proaihurts

UNIT -1 MOSAFETY AND RISK ASSESSMENT ISGUES:

Hepuimey feameworic Nationa] blesaivey palicies snd Lew, The Carusgsros protiscal on
ionifesy, WTD and sther mirmatesnl agrecments relaterd 1o biosnfeey. Crms border
movesieni of gerimjilssss sk manssement s - conisimmen

UNIT - Il GENERAL PRINCIFLES FOR THE LABORATORY AND ENVIRONMENTAL
HIDSAFETY:

Hesilthh  sapecin; Soealisgy, -l'h:qrnlrir:r. argilsnmne  reslstanice, etr bnpact an
emviromsnEnt: gt fow i auaral and ardllcosl ecolissen; Sourves of gene cecRpe,
tfderanos of target wrpmmsthe, oreation of spereeeeds | EUpETVIMET., FtE

Monimrmg atmeegirs and methods for detecting Tnergermios; Hadintem safety and non
motops: pndemliore: Beoelids of trankprmss 15 hopman bealih, sty anr] | the
envio et

UNIT - I¥ THE WTD AND OTHER INTERNATIONAL AOREEMENTE:

yelfiectus! propoites, copymghm, oedesssrhe, wade scopmm,  paiesus,  gograg=cal
inadii=mtisnn, e Protection of plont variety and Dermviers sight st Pl gt and
simrTaisETiE

ENIT -V PATENT FILING: CONVENTION ON BIOLOGICAL MVERSITY:

Enplirationy. of inteflectusl properiy cights o e oommercinlimition of Eotechnolesy
prolucTa

UNIT -Vl CORRENT CONTOURE [For Continuouns Internal Assessment Onlyj:

Stunly the philosaphernl, socml, and bepal o anemg o mobome and the e ssirmoes
[Ascuns on the Ophis gven o perease over the coesdions of thes minds

REFERENCES:

i, Horthics 1 “Borthics” by Rapcy B Jocker. “Huwothas®™ Hook Boveew, This book =
designed fer prfvanesd ondergrastuate and posipsdusie students

2 PR, Blossfesy are] Boeibdes 1, "2, Bossbeey sl Plieed hies™ T (ol arl Parnsbues

COMTRSE OUTCOMES:

e I will help 1o addras opormmt, questons smrgmyg i paciios and  osearch in
healihoire and alogioal acicores o vl oo other allied (irids

aE

H Kaﬂ_lit‘i )



SHRIMATI INDIRA GANDHI COLLEGE

FMiiinsaily Arremdived m A Grade |3 Cyelel iy HAAC
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DEPARTMENT OF CHEMISTRY
CROSS CUTTING ISSUES INTHE CURRICULAM
2022 onwards

CROSS CUTTING ISSUES

Environment & Sustainability £&5 J
NATURE OF THE COURSE
Come Practical =1 cP
Programme Title of the course | Nature of the course | Issue relevant to
B Sc Chomustry Appiird Experiments cP EES

in Yolumetrlc Analysis

pﬁépﬁmﬁt &ML—

The Head
Dept of Chemistry

rimat Indira Gandhi College
o Tiruchirapaill - §20 002
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BHARATHIDASAN UNIVERSITY \i TIRUCHIRAPPALLI - 620 024,

B.Sc. CHEMISTRY
CHOICE BASED CREDIT SYSTEM —
LEARNING OUTCOMES BASED CURRICULUM FRAMEWORK (CBCS - LOCF)

(Applicable to the candidates admitted from the academic year 2022-23 onwards)

- z z Course Ins.| 5 |Exam. Marks
& [ = e frs 3 Hours{itExt] o
I Language Course - |
(Tamil $/Other Lunguages + #) 6| 3 3 |25|75] 100
i | Gagiieh Cotine - &1 3 [ 3 |25|75] 100
Care Course — I(CC) General Chemistry | 51 5 | 3 |25(75] 100
 Core Practical - 1 (CF) Volumetric Analysis A 4 | 2 |40(60[ 100
i |11 | First Allied Course - 1(AC Botany 1/ Computer Seience
urse=1(AC) | 177 ooy 1/ Mathermatics 1|~ | 3 [25]75) 10
First Allicd Practical—1 (Ap) | Botany / Computer Science
| Zoology 3 % : ~ 1 - .
First Allicd Course — 1 (AC) Mathematies 11
IV | Value Education 2 2 3 125]75) 100
TOTAL | n - - | « | 600
Language Course - 11
3 |25]751 1
: (Tamil $/Other Languages + #) o 4 00
Il | English Course - I 6| 3 3 25|75 100
Care Course — 11 (CC) General Chemistry [ 5 5 3 (25]75] 10
. Applied Experiments m 4
Core Practical — T (CP) e Al 4 3 |40|60] 100
; : Botany / Computer Seience 10
First Allied Practical (AP) I Zoology 3 ] 3 |40 |60
it | ™ [ Fivst Aflicd Course — I (AC) | Mathematics I 3 [25(75| 10
i _— Botany 11 / Computer
First Allied Course ~TT(AC) | gejonce 11/ Zoology I a| 4 | 3 |2s]m5] 10
First Allicd Course — 111 (AC) Mathematics II1
Add on Course — 171 Professional English 1 6* | 4 3 |25 .75 10
1V | Environmental Studies 2 2 3 |2s|75| W
Longuage Proficiency for : . . 3 |25175 i
A Effective English 2| 2
Employability (NM) @@ ¢ ~
TOTAL 0| 29 A S

(3 Scanned with OKEN Scanner




First Year CORE PRACTICAL 11 Semester 11
APPLIED EXPERIMENTS IN VOLUMETRIC
ANALYSIS
Code: (Practical) Credit: 4

COURSE OBJECTIVES:

« To learn the applications of volumetric analysis in consumer product.
« To learn the applications of complexometric titrations.
 To understand estimation of hardness, alkalinity and chlorine in water.

TITRIMETRIC QUANTITATIVE ANALYSIS:

Estimation of total hardness of water by EDTA method.

Estimation of chloride ion in water (in acidic and alkaline medium).
Estimation of calcium in commercial milk powder by EDTA method.
Estimation of Mg (1I) in water by EDTA method.

Estimation of chlorine in bleaching powder.

Estimation of saponification value of an oil.

Preparation of distilled and deionized water.

OGP N

REFERENCES:

Venkateswaran V. Veerasamy R. Kulandaivelu A.R., Basic principles of Practical
Chemistry, 2nd edition, New Delhi, Sultan Chand & sons (1997).

COURSE OUTCOMES:

Upon successful completion of this course the students would be able:

To Apply the principles of complexometric titrations,
Te understand the conditions of complex formation.

To prepare the buffer solutions at a required pH
To select the correct titrimetric procedure along with standard and

nonstandard solutions.
5. To perform all sorts of volumetric calculations.

WA

Scheme of Valuation Max. Marks
Record - 5 (marks)
Procedure Writing -10 (marks)
Results
< 1% - 45 marks )
1-2 % - 35 marks
2-3% - 25 marks
3-4 % - 15 marks
>4 % - 10 marks
A
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CROSS-CUTTING COURSES IN THE CURRICULUM

2022 - 2023 Onwards

CROSS-CUTTING ISSUES
Gender GE
Environment and Sustainability E&S
Human Values HV
Professional Ethics PE
NATURE OF THE COURSE
Core Course cC
Allied Course AC
Elective Course EC
Value Added Course VA
Non-Major Elective NME
Major Based Elective MBE
Skill Based Elective SBE
Core Choices Course CCC
Entreprencurship Based Course EBC
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POCOM < COMMERCE

. [
Programme SLNu Title of the Course Hu;":;::’:h "1::‘:;: .
| [Deiing | e« |
2 Manugement Concept AC o |
i Business Economics AC PE
4 | Business Law cc -
. Elements of Insurance NME PE

6 Banking Theory Law ind Practice cC GEPE

m:iﬁﬁcs ! Company Law and Secretarial Practice AC PE
8 Salesmanship NME PE
9 Auditing MBE PE
10 Human Resource Management MBE GEHV
1 Financial Services CC PE
12 Entreprencurship Development MBE GEHYV
13 Basics of Goods and Service Tax SBE PE

b

pt. of Commerce
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| B.COM - COMPUTER AFPLICATIONS

: Programme SLNo. Title of the Courye H':f::::"’" ) dil::n: “
I Marketing cC PE
2 Business Low AC PE
3 Elements of Insurance NME PE
4 Banking Theory Law and Practice AC GEPE
B.COMCA 5 Salesmanship NME PE
6 Auditing MBE PE
T Human Resource Management MBE GEHY
8 Financial Services cC PE
9 Busics of Goods and Service Tux SBE PE
M.COM., COMEMERCE
Programme SLNo. Title of the Course N-gx:;lhe m::;.u; to
I Managerial Economics cC PE
2 Corporate Law cC IE
3 Total Quality Management cc o
4 Insurance Management EC PE
M.COM 5 Brand Management ccc PE
COMMERCE
6 Management Concepts NME PE
7 Strategic Management CC CEMV
| 8 Entreprencurship Development EBC GEPE
9 | Basics of Goods and Service Tax VAC i

' ' bk
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First Year CORE COURSE - 11 Semester-1
MARKETING
Code: (Theory) Credit: §

LEARNING OBJECTIVES :

o Ti know tHe basic concepts and fumctions of marketing

o Te leam about the buver behayiour and new product developmen

e Tounderstand the pricmg methads and services rendered by the middlemen
« To gin knowledge on various promohional methods

Fo have an idea on marketing vesearch and recent rends 1n marketing

L]

UNIT- 1 INTRODUCTION TO MARKETING:
surketing - Evolunon - Definition- Classification: Objectives- Selling Vs Murlln'.c?ing -
Mirketing A Seignee Or An? - Modern Concept Of Marketing - Role Of Murketing In Econamic

Development - Functions - Buying- Selling - Transportation - Warehousing — Standardization
Grading - Packaging- 150 Serigs And AGMARK - 151,

UNIT- 1 PROINCT:

Huver's behaviour - Buying motive - Market segmentation - Product - Features - Classification
- New Produer Planning und Development - Produgt Mix - Product Life Cyehe - Branding - Brand
Limialty and Equnity

UNIT- 1 PRICING:

Pricing - Objectives - Factors - Methods and strategies Channels of Distribution Whale
salietund Retatler - Services rendered by them,

UNIT- 1V SALES PROMOTION:

Sales Promation -types- Need ~Sales Promation mix- Advertising — Publizity- Persanal selling
- Advanges - Limitgtiony.

LNIT -V MARKETING INFORMATION SYSTEM:

Marketing Information System - Murketng Research - Features -Dhreet marketing —Online
Maiketsng -F Bisiness — Telemarketing - Maoil order business

UNIT - Y1 CURRENT CONTOLURS: (For Continuous Internal Assessment Only):

Recent Trends, assignments mnd Seminars.
\AW‘
. - .o

Deptl. ot Commerce
Shrimat] Indira Gandhi Collage
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First Year FIRST ALLIED COURSE -1 Semester-1
MANAGEMENT CONCEPTS

Code: (Theory) Credit: 3

LEARNING OBJECTIVES :

= loexpose studenis 1o the history of management thooght

= To facilnae sidents, understoding ol their own managerial skills for decision making
= To Examine the complesity of organization structure for business

* o understand the mporance of communication,

= o awnre of controlling techmgues usesd 10 orgamization

UNIT- 1 INTRODUCTION TO MANAGEMENT:

Management- Definition-Nitute, Scape, Functions asd Levels of Management- A, Science and
Profession-Functions of Manngers - Development of Mansgement Thought- Contributions by
FW._Taylor. Henry Fayol und Others.

LINET =10 ROLE OF PLANNING:

Planming - Classifioation- Objectivis-  Charncteristics- Sizps- Process- Typess Methods:
Advaninges-Limitations, Decision Making- Policies

UNIT =111 ORGANIZATION STRUCTURE:

Chrganization and Structure- Types- Supervision and Span of Comrol- Departmentition-
Crganmsation Charts-Authonty aod Responsihility Delegation and Decentralization

UNIT - IV MOTIVATION AND COMMUNICATION:

Motivation-Types-Theories-Maslow, Herzberg, Me Gregor and Chhers — Commumication-
Principles-Types and Bairiers of Communication

UNIT =V LEADERSHIP:

Leadership - Functions- Styles - Theornies Coordimition- Features-Types and  Techniguen
Camral -Progess-Effective Control Systemes Techmigues of Control

UNIT - ¥1 CURRENT CONTOLRS (For Continuouns Internal Assessment Only):

Globalleation-Development of Edvironment: Ellics and Soclal Respoosibilitye-Multiculural
Effectiveness- Chnllenges in Modem Leadership-Time Management-Increasing Team Spirit

Wb Al —

Dept. of Commerce
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FIRST ALLIED COURSE - 11 Nemester-11
BUSINESS ECONOMICS
First Yenr .
oide: (Theory) Credit:3

UEARNING OWIECTIVES:

o Lo kowew about basis of Eoononics

= Tounderstand the concept of desnand amd supply

= o know the factors of produciim amd economics of lge scale production

* lounderstand the concept of pocing wnder perfeat and monopolhistic competition
= Jobearn fiscel policy of the Govermment

UNIT -1 INTRODUCTION:

Thefimicm, Namre wnd Scope of Economics - An or Science — Concepts - Tools of Economic
Anatysin - Migro snd Macio Econonues - Decidion minking i Busness — Meaning of Businesy
Ecomomics- The Economie System - Obyectives of the Business Firm

UNIT -1 LFEMAND ANALYSIS:
Types of Demond - Law of Demand - Demund curves - Unility Analysts of Demand = Elasticity

ol Demandd and Demand Forecasting - Producton function and law of retums Facloes of

prosbuction  Law of vanable pmponions - The i of reowms 1 seale - Economies of scale -
Cpvegmmer ™ s Equulibrinm

UNIT - TIT ANALYSIS OF SUPPLY:

Supply — Law of Sypply - sepply schedule and sppply cumve = Determmants of supply -
Messwroment of Llasticty of sapply ~ Market Structure - Equilibrium of firm and mdustry -
Crptimym firm -~ Pricing under perfect & Moonopplitic competition - Tvpes of sopply curves

UNIT -1V COMPETITIONS AND  THEORIES OF FACTORS OF
PRODUCTION:

Perfect Competition - Imperfect Competition - Theories of Rent, Wages, Interest and Population
- National Income and Expenditure - Measurement - Flssal policy method

UNIT -V COST AND REVENUE:

Concepts of Cost - Cost of Production i shor and long period = Demand and revenue curves
Relation between avernge and margmal revenue - Beeak Even Analysis

UNET - VI CURRENT CONTOURS (For Continwous Internal Assessment Only):

Recem |rendy, assgnments and Seminars. ]

'i'ux;lﬁ!mppam.szﬂ



Second Yeur CORE COURSE - V1 Semester-111
BUSINESS LAW
Code: {Theory) Credit: &

ORIECTIVES ;

= To gmn knowledge about the law refating 10 Business sctivities”

= logan knowledge libw relating 10 Contmet

+  lo gin knowledge law relating 1o Bailmen. pledgemen and Agency

o Toain knowledie abour the Law of sule of Goods At

= lo o Knowledge abour the Negonable [nstruments Act und Informanen Technology Act
and W Creale awirendss ahqul' e-commercial lawill Act and Cyvber - Crime)

UNIT -1 MERCANTILE LAW

Introduction - Definition and Scope of Meémantile law — Sources of Mercantile Law — Contracts -

Nature, Kinds and reguisites for Vabid conacts - Contingent Contract - Quasi Contract — Veid
.1gn.*-cn1_cnti

UNIT-11 CONTRACT ;

Performance of a Contract - Discharge of o contract - Remedies for breach ncluding Specific
Performance

UNIT -1l AGENCY:

Indemmity and Guarantee - Bailment and pledge - Agency- Crention of Agency - Clasification of
Apinis. Powets and Duties of Ageénl and Prancipa) - Termination of Agency

LINIT =1V LAW OF 5ALE OF GOODS -
Definition- Essentialy of a Contract of Sale - Goods - Classification  of Goods - Distinction between

Sale and Agreement 1o sell = Docsment of T;ll_ll: o Goods - Rules Regarding delivery of goods -
Acceptance of delivery — Rights of an unpmd seller - condition & warranty

UNIT =V LAW OF NEGOTIABLE INSTRUMENTS :

Law nf Negotioble Instruments (Instrument Amendment Act. 2015 - Definition - characteristics -
clissificntion- notes. bills: cheques and promisson note ) -

LNIT - VI CURRENT CONTOURS : (For Continuous Internal Assessment Onty)

Hecent Laws relating to business: Cyber Laws- Information Technology Act 2000,
Recent Trends in Business Laws: Recent amendments fn Contrict Act - Case studies

Dept. of Commerce

Shrimati Indira Gandhi College
Tiruchirappalli-6z0 0032,



Spvund Year SON MAMI FLRLECTIVE COVisE I hemivater- 111
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Second Y ear CORE COURSE - vIN Semester-111
BANKING THEORY LAW AND PRACTICE

UNIT -] BANKER AND CUSTOMER :

Delinition of the term banker and custoner - General relitionship - special relationship —main

funetions and subsidiary serviees rendered by banker - agency services and  general wtility
SNV ices

UNIT -1 TYPES OF SAVING ACCOUNTS :

Liperations of Bank Accounts - Fined Deposiis - Fixed Deposit Receipt and i1's implications
= Savinggs Bank accounts < Currem accounts - Recurring Deposit aceounts- New Deposil savings
whemes mtroduced by Banks ~ Super Savings Package - Cash Certificate, Annuity Deposit
Retnvestment plins - Perenmial Prentium plan - Non Resident | Extemal) accounts Scheme

LNIT - 1IN TYPES OF CUSTOMERS :

Ivpes of Customers - Account holders — Procedure for opening and ¢losing of accounts of
Lustomers particalars of individuals weluding Minor. iHiterte persons- Mamed women —
Lunatics — Drunhards - Joint Stock Compamies = Non- Trading Assocutions — Registered and
Lnregistered Clubs - Sacicties, Attorney = Executive and ndmimistranon - CharitnBle institutions
- fristees - Liquidators - Receivers - Local authorities - steps to be taken by banker in the event
of death. Lunacy. Bankruptey - winding up Garnishee Oider,

ENIT - 1Y PAYING AND COLLECTING BANKER :

Paymz and collecting bankers — rights, responsibilities and dutiés of puying and collecting banker
= [precautions 10 be taken in payment and collection of chegues - protection peovidedto them

nature of protection and conditions 10 get protection — paymen) in die course - recoveny of
money pard ar mistake

UNIT -y PASS BOOK AND CHEQUES :

Pass hook and Tssue of duplicate pass book - eheques - Definition of a cheque - requisites of
A chegue - drawing of o cheque - types af dheque - alieration - miarking - crossing ~different
forms of crossing and their sighificance — Endorsement loss of cheques in transit - legal effec
Modern Banking. Banking practice - e banking - Internet banking — Mobile bankimg - ATAMS-
Cash Machine - EFT (Electronic Fund Transfer) - RTGs, NEFT, MICR.

UNIT - V1 CURRENT CONTOURS : (For Continuows Internal Assessment)

o el —

DepL of Commesce
Shrim-+ indira Gandhi College
irappalii-620 002.
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Secod Year SECOND ALLIND COURME 1 Nawinadar IV
COMPANY LAW AND SECHE T ARIAL
PRAUTICES (2000 AMENSDMENIS)

= o Loow alwoiit the poocodiiresy ba Bl e Dosiphidin

s B0 hew abowl e dosumermis of & Somipany

s To ness boun the Shares mind debenuees

o Lo bace shout Dve vpes of ompany stoebings
T e shopd the [m.l\"hhpﬂ fom wuld W B anmprin

LSNIT -8 JOINT STOCKR COMPANY
Derliodionr Woonds - Formation - beorpoimwn: (herscteristics
ANIT- N IMPORTANT DOCTMENTS OF A COMPANY:

Vigmergmlem of AsanCistiin pniley compasigs Act 20 ) Cobiteiits - Dhoctrnie of Vs irvre
Mnzriag of itdins mmnagemynt  Autidley (o Asaocllion wided Soitipanies At J91)
Comigmty - Prowpectis - Conertts — SUthetient w Lew of Prospecuis - TRl ol & socrvtars dunng

the ancoepeeaton of g Qompuin

UNIT - I CAPFITAL OF A COMPANY :

Shire Caputal - Rends of Shares - Votmg Rights — Debentures Types of Debentures

UNIT -1 MEETINGS AND RESOLUTIONS

Meanmy o1 Meetings - Types of Mestng - Dhrector's ineeting - Statytons Mesting, - sl

sevtora !l tody mecting — Exera Ordimary general body Meeting -Pre requisnics of vald mesting
Resclutions - Ondinars & Specet - Mimiles - Dwnes oF @ vecretsny 1o comduct § mestmg.

INIT - Y WINDING UF OF A COMPANY

Meaniing: Modes of winding wp ~ winding up by the count - Voluntary wimding up - Membens’
suluneasy winding up - Credijors” voluntary windmg up,

USIT - W1 CURRENT CONTOURS @ (For Continwows Infernal Asessment |

ﬂtrimull lh:hrl Eirﬁhl-
Tiruchirappalll-£20 m

Hecent smendments i compamy's Ast 2013 - CSR



el ¥ ey NOS MASOR FIACTIVE COURSE 11 Sembester-IV
LSALESMANSHIP
[ { Thrary Creshit: 2
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Third Year MAJOR BASED ELECTIVE COLURSE -
LAUMTING
{Theory)

Semester-V

Cade: Credit: §
OBIECTIVES:

» To nmredece the concept of sodmine
«  To stuidy about vouchmg

« Toasssss the valonticn and Verification of assets and linhilivles
= Foesplire the andit of share capiia)

+ o @ bpowledee on pudit of compaterised Accuunting.

UNIT -1 INTRODUCTION :

fntrodiscinn - defimbon of gudiy - odrests f wodit - classificarion of mudit - tnernal audi -
Perodical uidit - Cottinueus abdht — Intenm awdit - Balance. sheet audo. Torernal check -
interitdl contral Procedure of sudit - audit programme - 1est check - Auditing ve. Investigation

UNIT -1 VOLUCHING ¢
vonching — cash and trading ransactions, personal aiid impersinal ledgers
UNIT- 1 VALUATION AND VERIFICATION -

Valustion and Verificarion of assers und liabilities. Depreciation and Reserves - Alillilors dities
rparding Deprecistion and Resenves:

UNIT- IV ALDIT OF LIMITED COMPANIES ¢

Audit of Limited companies - share cagital audit - share transfer nudi - Hppointment.
tpealificatiom. rghts and abilitics of company auditors - Awdn reports

UNIT -V DIVISIBLE PROFITS AND MVIDENDS -
s lsble profits und Dividends - Audit of computersed Aceounting

ENIT -V CURRENT CONTOURS  (for Continutus Internal Assessment only)

Dept. of Commerea
rimaii indira Gandiy Coliege
" (uchirappalli-520 003,
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Third Year MAJOR BASED ELECTIVE COURSE -1 Semester-V
I HUMAN RESOURCE MANAGEMENT w
(Theory)
Code: Credine 8

LEARNING OBJECTIVES:

«  Tolindersand the uunc:pla and principles of Human Resource Management.
« To understand abost the Human Resource Manapeinent and importance of Hinan
eIcos

= To know sbout the imporiance and concepts of Human resources’ planning,
« 1o know about the HR functions

» To know abdit the Human Resources Development,
«  To know shoul the performance appraisal

UNIT -1 INTRODUCTION TO HUMAN RESOURCE MANAGEMENT:

Meanmg and Defimiton:Objectives-Functions- HR managers - Diities and Resporniibilitiesol
HIt Mamagers- Changing role of Human Resotmee Managers

UNIT- 11 HUMAN RESOURCES PLANNING PROCESS:

Concept of Human Resource Planning-Characteristics-Steps i Human Resource Planning -
Job Analysis - Job Description - Job specificalion

UNIT-HI  RECRUITMENT AND SELECTION PROCESS:

Defimmion- (djectives- Factors affecting Recruitment- Source of Recruitment - Selectjon
process- Types of Testing: Kinds of Employee Intervien- Medical Screening-Appointyent
order.

UNIT - IV TRAINING:

Definition and purposes of Training- Distinction between Training and Development Ausessing
Training Needs- Steps in Training- On the Job 'and OfT the Job Training Evalustion of Training

Effectivenesi- Methods of executive development.
UNIT-V PERFORMANCE APPRAISAL:

Definition and Obyectives of Performance Appraisal -Steps in Appeaisal- Traditional andNon
traditions] methods of Performance Appraisal- Pre-requisites of 8 Good  Appraisal System.
Defects in Petlofiniace Apprasal Sysiem.

UNIT - Vi CURRENT CONTOURS . (for Continuons Internal Assessment only)

Humaun Resources Information System: Meaning, Process. Mumiru; and tmportance of HRIS-
Advantages and Dissdvantages of HRISE Human Resotirce lnformation System)

i o .'-s.‘.'q.l

Dept. of Commere
Shrimaii indirg Gandhj l:lii

Tﬁu:hlmpp.:lll-izu 002,




Thirad ¥ wsir CORE COLRSE - X\ Sty VI
FINANUIAL SERNVICES
e {Thesryy Cowidin: &

EFARNING OBIECTIVES:

e Toemable the vindents 1w kiow (e meabing and bspes of liapcnl ser o
* Toomake thir studonts t iindersnid fhe mscaning avd festiites of hite parchiase
* loddevelop Kooswiodge uboin mitial Tusds

o To Knowledge the saudents to hinow 1he meanig sl features of venture cupial 1o
anhiance the stiiderds L Kiow about the significance wmd fypues of Taciinng,

INIT -1 INTRODUCTION TO FINANCIAL SERVICES:

Fmancal serviees o meming - clinsifestion - feancial proghacts and servecen - Challowges
T e financial somvice sedhar - mierchian hankomg - meaning - fonctene 5181 guindelines
spw of mechant hankmg in Ingis NIRICS R ookl

UNIT -1 HIRE PURCHASE AND LEASING:

Hire purchase - mesning - fentines - proces - hire purchase aid credit sales — hirg purchiine
o Anstilivent purchase - lessig - coneept - steps involved m feaving - Teane v hine purtlisse
types of lease — problems and prospects of feasing 1 India

ENIT -1 MUTUAL FUNDS:

Migual fands -~ mewning - types - Tunctions - advantages - institutions isvolved — LTL
LI commucial bunks < entry of private sector - growth of mutual funds in fndia - SEf
Erdimen  assel mannpement companics

UNIT IV VENTURE CAPITAL:

Vetlure capilal - aheaning - (eatures - mettondy of sentune capital financing - models of venture
Miwicmg  venliie capital nvestingil prociss [gm"!. "‘_“"““‘"“‘F veature myvestment -
Hhviiteges of velitiite Copital - baues OF Indian veiuee ¢ipitsl

ENIT -V FACTORY:

Factining - comcapts - significance - types - fsctormg v alls discounting, - Mactoring in India
foetitimg - meaning - forfalting Vs expart factoring - Problems of Torfhiting | factorin

UNEE A CUHRENT CONTOURS (For Continuous Internal Assessment):

Receon Trends . sssigrments anld Seimitims I _ 23 %

Mn} Tmerce
Shrimaeiy 0 Eodlege
Tlrm:-"rﬂ.immiﬂ-ﬂ;" G



Third Vear MAJOR BASED ELECTVE COURSE 11 Semester-V]
1. ENTREPRENEURSHIP DEVELOPMENT

Conlde: {Theorv) Credit: 5

UNIT -1 INTRODUCTION TO ENTREPRENEURSHIP

Entrepreneurship-Definition-Natuse- Scope I Local ahd Global Market -Chinrscteristics-
Iml-!ﬂ\‘rllls- Types Entreprencur and Entreprencur-Wathes an Rural Enwum-m
Rewolutionary  lmpact of  Entreprenessship-Types of Enterprises and  thew  Fenlures-
Manifactuming, Service anll Trading-Sieps in witing up ol a Business

UNIT -1 ENTREPRENEURIAL COMPETENCIES:

Frrepreneurial - Eavironment-Components-Role of Faitilly and Socieny- Entreprencurial
Mativapion: Barriers i Business -Temning and Developmem - Entréprencarial Change-
Occupational Mohilivy-Fagiors m Mobilin

UNIT -HIE INSTITUTION FOR THE DEVELOPMENT OF SMALL SCALE
INDUSTRIES:

Entrepreneurship Development Programs (EDP}-Objectives- Impuirtance: Phases-Evajuanon-
EDP listitutions in Indis:SSIB-SIDCO-SISIS-DICS-NSIC-SIDO-KVIC- NISEBUT-
NISIET-Technical Consultanty Ovgnilsutions-Fanclions

UNIT -1V PROJECT MANAGEMENT:

Project Mastsgement-Cancept of Project-Classification-Sowrces of Buwiness bdems- Project
Ideritificaion-Project Formulation and Desin-Feaibility. Anafysis-Financial Amalysis- Social
Cont Benefit Analysis-Project Apprmsal Methods -Project Repart Preparation

UNIT -V ENTREPRENEURIAL DEVELOPMENT AGENCIES:

Project Finanee-Sources of Finnnce-Instituthonnl Finance-Role of
WC IDALICIONLIC SEC STMCOT Commercial Banks- Appraisal of Bank fur Lo
Enteeprencursiip Incentives —Subsidies-Industrial Units- Benefits-Role of Industnal Estates

UNIT A CURRENT CONTOURS: (For Contiuous Internal Assessinent Only)

Geogrmphical Challenges-  Historical  Attributes 1o Businesi-Country  Topographical
Fentures-New Business Farmatbon-Chirrent Market Trends-Decision Minking Skills.

o d®

Dept. of Comnerca
shrimatl indie Gadhi College
Thruehlrs 5ol 520 002,



Third Vear SKILL BASED ELECTVE COURSFE -1 Semestor- v
BASICS OF GOODS AND SERVICE TAX
{ Theory)
oot pealite I

LEARNING OBJECTIVES:

To Understand the Basies of GST.

To Swds the Registration and Compaitatson of GST

To Asquabyt the Students with Filing of Retums

To understand the concepts of GST wechnologs

To explore the knowledye relating 10 the penalties md offences relatie 1y GST

- 0 & ® @

LNIT -1 :

Uiverview of Goods and Service Tax-Introdusction - Meaning of GST - IGST - Seope of GST
- PresentOld Tax Strocture VIS GST1 - GST o Other Conntries- Existing Tnxes Proposed o
be Subsumed Under GST-Piinciples Adoped for St the Taves:Dual GST-Benefity
A GSTGST Council-GST Network (GSTN) And GST Regime Integrated Gonsds i Services
Tis Ak 20017 Tatle and DeDiniiions- Adnimneiralioi

UNIT- 1

Regstrmtion Under GST -Rules-Procedure of Registration. Exempied Gonds And Services Undes
GST - Kates of GST— GST AL S % - GST AL 12 % - GST AL 1B % - GST A1 28% -
Frocedwe Relating To Levy (CGST &SGST) -Yanous Schedules Related To Supply -
Computation of Taxable Value and Tax Liability [CSGT &SGST] -Procedure Relating To Levy
s

UNIT -1k

It Tax Credit (1TC - Edigibiliey wnd Canidivives for Taking Input Tax Credit- Apportioniment
of ITC anid Blocked Credit -Varieus Documents Under GST- Tax Invoice-Bill for Supply-
[ebit Niste- Credit Note- Pavment Voucher: Receipt Vouchet- E-Way Bill- HSN Uode and SAC
Code - Simple Problems on Utilization OF Input Tax Credit

UNIT-IV:

Asspsament and Administration of GST - Types of GST Retwms- Types of Assessment
& Assessment Procedures: Role and Functions of GST Councile Tax Authotities ind Thew
Powgdy. Tax Deduction st Source & Tux Collecrion w Source: Refund of Tan-OMTence and
Pennliles.

UNIT =¥

GST and technology -Introduction t GSTN — Puser s Tuncthins of GEIN - Design any
Implementanon Framework - Design &lmplementation Frameswork GSTN. Goodé And Servaiee

Vax Suvidha Provider (GSP) - Concept \ '
NSITE

Depl ot Comene e
Sheimati indim Gandhi College
Tiruchivappalil- 620 002,



BHARATHIDASAN uuwrzam TIRVCHIRAPPALLI - 620 024
B.COM- COMPUTER APPLICATIONS
CHOICE BASED CREDIT SYSTEM ~LEARNING OUTCOMES BASED

CURRICULUM FRAMEWORK (CBCS . LOC
L Applicable (o the condidaies adminted from ihe lrlerTt yvear Hﬂ-lﬂg anmards)

. Purt | Comrses [ Title | Ins. ICreditsExam. Maximum Marks
| : | bighs Hours 1o T Toma
I Language Course « | i % T 1 3 3% 135 100
{ Famlid A khicy Languiges ==
_ I Englivh Course:| ; RN ST
i h{lﬂil'."ﬁlﬁt HCC) | Principles of Atcountancy & | 3 1' 25 |75 100
| Core Course-11 (CC) | N heving b < 5| 2y | 7%] 100 |
 Firsy Allied  Course-1(AC) | PC Packags (Theory ) 4 3 3 ] 25 |75 100
iv | Vahwe Edugation Value Edocatitn 2 ] 3 2% | 78| 100
' Total 3| 600
" Language Course - 11 & 3 3 25 [ 78 100 ]
Tl SOl unges ~#) |
I Eaglsh Conrve-11 4 3 1 [ TR 10
| Core Course - I (CC) Management Concepls 6 5 3 25 | 75| 100
Care Course-1V (CC) Business Tools ForDecisian 6 s 2 75| 100
Making
“Fuw Allied Courve 1T {AG-P)| PC Package (Fractical) 4 3 3 1 40 |60 100
 Add on Course- | ## Professionsl English- | 6* | 4 | 3 |25 [75] w0
% Environmental Siudics Environmental Studics 2 31 2 25 | 75| 100 |
il Nusm Mudhalvan Scheme | Language Proficiency for ' | |
VI | (NMS) @ Employability - T T R I TR R TR T
, | Effective English |
Totul 30«6 *1 7 K

Dept. of Comenerce
Shrimatl Indlra Gandhl College
Tiruchirappalil-520 002
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First Venr Y Lo sE somester |
MARKE VING
e (Phieury ) Cpeditn 8

ORIFCTIVES:

o Lok ihe e comapts pod Tnctivms of orketiog

o oo e wbont the by er behaviour nod pes prashicd deyelopment

o Lo inmdietisnaeid thae pricing methods and services remdered by the middlasigng
o Lo pnin v leddghes on vaeionrs prraowmatisig) mutlods

e Ll bidve ard dea o ok Kerngg reserne o o vecent trends i it kering

ENEE INTRODUCTION TOMARRKETING!

Niarheeting - Dvalubion D tinrion . clissilic i obijedciives sellinge vu o e ketiog Murkebing

doabenee o an” - Ao Condept of iarketing — fole o muarkKetioge iy ecpnomiy, develipiment
Pusckions — Boyiong selling - dransportation warelitusihyg stisdirdiemtion — Eopndiog

Packaging 180 Series ald AUMARK 1810

UNIT- 11 PRODLUICT:

vy s belivionr - Buaiong niotive - Matkel segmentatbon - Prosduog) ¥ eariarey < U lasad eation

New Product Pamnig and Developient - Product Mis - Product | e Cyele - Pramiipg - T
o pliv il Ly,

LML PRICING:

Mowcing = Eyectives - Fadtom - Mothads and atrdlegles t'tu_mmh ol Ehstribution - Wholesaler
amd Retaiber  Services rendered by them

VNI IV SALES PROMOTION:

sales Prmmtion - tvpes- Need Sales Pramotion min - Adventisige

Publicity - Personal selling
Ndvanmiages - Lomitativis

USIT oY MARKETING INFORMATION SYSTEM:

Marketing Indormation System - Mapketing Research - Failures

Prieecd mirketing - Cindlne
Mirketing < Bpsioess - Telemarketing - Mall onder bisiness

UNIT - VICURRENT CONTOURS (For Continaous Internal Assessment Only): Retail

MW

Diept. of Comrneree
VT Indim Gandhi Calle
Tiruf:lllmp.palll 620 0032, -

i ke ting



| ewr SECOND ALLI G COURSE nemester-111
HESINEAS | AW

el ey € redir: 3
ORI TIVES

o To pn kpoow ledye shout e lan relating by Meuteey sctiy e
o o pun boowiedge baw releting 1o omtract

o T pm bnow hedie bem peietiog i lsidmem predgemendt amd Agrney
o Lo gmin kmvwledie shout the Las of sale of Conds Agy

For v Knowhodpe sbonil the Nepotiable Tntrumenits Ay aad [nfotmatss Tex el
NCT Wl W Cresto swareten abinid ecomumgrsbal kit T Act and Cybgr - 1 nme)

NIT - MERCANTILE LAw

bitrodiiction - Dhetinden sl Yoo of Wiemamie low  Sonrcer of Mersaptils Law | omtrmn

Matite, Nitids bl foquivees fv Vabid eomrscts - Confine © ontracy - st Contrect - Voad
aprromriils

UNIT- 1L CONTRACT:

Emuh{uhﬂﬂ Ehscharge of & comtmact - Momedies fr breach e, fanleng et
i

UNIT I AGENCY:

Hidetturty wii) Cluantiee - Badment and pledge — Agency - Unewtmm of Agemsy - lavnlicaom
1 Agents. Powets wiid Itiey of Apest sl Proscipll - Termmation of Ajensy

ENIT IV LAW OF SALE OF GOODS:

Defintion- Fasentialy of o Quitrasy el Sily - Goods - Classiliestis of Creds - 1 hstintem
between Sule atid Agreement to sell - Documen of Tilde w Geedy — Ribes Regardimpteloven
o s - Acostirutiie of dilivers — Righis of an anpaid selier - comilition & wperants

NI v LAW OF NEGOTIABLE INSTHRUMENTS:

Las i Negitiabie [nstriments | Inatrument Amendmesd At 2015 Deliosion -
vhsmctenstios  classificatin notew. hille dhwgues andd peom i ose |

UNIT - V1 CURRENT CONTOURS (For Cantinuows loternsl Assevsment Only ):

Catet Lawy dulimidbion Techilogy Azt 200 Recent Trends in Business Laws
Recent simendiniits it O omteact At - Cuse wiidies



Second Y car SON MUOR ELECTIVE COLRSE -1 Semester-1l]
2 ELEMENTS OF INSLRANCE

L o Thears Credin: 2

ARIECTIVES:

5 heghitphe the EnporECY of magrydy and ity il coemodrel

» gk the mienrs aware of v arioud msrmnce sed b Tpect Of ecEcECdevERpERCE
- mnshke e Codeel po Jevmeer peoCrdace rpatiog sentlemwemt of pobny (=S

- gadcrsiznd e madenss varics Prmcipies of it inserzave, marme. fite. Mol

TaTEWE £
To peae e studets koow Prisgipdes of Ufe msorwnce and varioy Lnds

g s, L. e, |

- & & @

INIT-1 INTRODCTION:

s 40 IS Darpos and et of insumance - TuoTERGr B 8 sagial spo=nly
il = icsuranice 2nd eoonomic deveispment - Tvpes of inserance

INT -1 AGENT:

= Suratve of ligense -

Procedure S Becoming 38 apenl Pré-reguisne R obnming 3 lstms
| gnde of

sancellatiom of licEnse - TENOCATION OF SUSPERSRIRLIETTINANRO of agent sppoeTir
srdest - snfzy pradtces

UNSTT =11 FUNDAMENTALS OF AGENCY:

Fandamemasis (f ape=ry - definmion of an agemi - 2Ees reSulMIons - ifsarance
sacmipediaries - agents’ compensation - IRDA

UNIT -1V FUNCTIONS OF THE AGENT:

nd other forma for grant of cover — financial 2nd medical

Ermations of the agent, proposal fistrns 2
| mformation - nomination and asignment - procedure

ynderwriting - matenia
rezarding seftlement of poliy clams

UNIT-V PRINCIPLES OF LIFE INSURANCE:

fundamentals Principles of life msurance mannc fire medical general imsurance Contraces of
varsius kinds - insurnhle interest — Actuanal science

UNIT- V1 CURRENT CONTOURS (For Continuous Internal Assessment Onfy)

To aware students are Difining risk formutity, insurable imierest. and Risk shifting andRiskDistributio

by

Lﬂt-"ﬂ'lmﬂtg

Shelmat! = i Colfege
~re=lli~020 002,



Secontl Year SECOND ALLIED COURSE - 1t Semester- 1V
BANKING THEORY LAW AND PRACTICE

anthe: {Theory) Credin: 3
ORJIECTIVES!:

UNIT -1 BANKER AND CUSTOMER:

Detimtion of the term banker and costomer - Gesnertl relifipislip | special relutionship - main
fumtions and subsidiary. services rendered by banker - agency servicos and peneral utility
VIS,

UNIT-IL TYPES OF SAVING ACCOUNTS:

Opérations of Bank Accounts - Fixed Deposits - Fixed Deposit Receipt md s implications
Savings Bank accounts - Current accounts — Resurming Deposit accounts- New Deposit savings

shemes introduced by Banks — Super Savings Package - Cash Certificate. Antuity Deposit -

Remvesttient plans ~ Perennial Premium plan - Non Resident { External) aceounts Schome.

ENIT- 1 TYTES OF CUSTOMERS:

Types of Costomers — Accouni holders - Procedure for openimg iod closing of sccounts of
Covtomers- particalan of indovidunls ingluding Minor illisesiie persom- Mamed women
Lunatics - Drankards - Joyn Stock Companies - Non- Trading Assocnnony - Regimeredand
Unregistered Clobs - Socicties. Attomey - Executive and administzation - Chartable instinations
- trusiees - Liquidators - Recevers ~ Losal mithonties— sieps 1o be tnken by banker in ihe even
of desth. Lunacy, Bankruptcy ~ winding up Gemishee Order

UNIT-IV  PAYING AND COLLECTING BANKER:

Paying and collecting bankers - righte responsibilities and duties of paying and collectmg hankes
= precauluons 1o be taken i payment and collection of cheques - protection  provaded 1o them
- nature of protection end conditions 10 gol proftection < payment in doe course - recovery ol
mongy paid w1 mistike.

UNIT- ¥ PASS BOOK AND CHEQUES:

Pass book and lusuie of duplicale pass book - cheques - Definition of a chegue — réguisites of
o chegque - digwing of 8 Chegue - types of cheque - alermtion — murking cromimg — different
forms of crimsiny and their significance - Eondorsemen Joss of cheques in mansit - lewal elfect,
Modern Batiking. Banking practice - e banking - Imemer bunking - Mobile banking - ATMS.
Cusli Machine - EFT (Elestronic Fund Transfer) - RTGs NEFT. MICR.

UNIT - V] CURRENT CONTOURS (For Continnoos Ieternnl Assessment Ol i

Uit

Dept. of Cominerce
matl iIndira Gandhi Callage
7 Tiruchireppalll620 ooz



Secand Yeur NONMAJOR ELECTIVE COURSE 1) Semester-IV
L SALESMANSHIP

Code: (Thewrs) Credit: 2
(MLIEC TIVE:

I mahe e gudents anare of wiling technigues anig plannirg
v emable the studenis 1o types of saleniy i the Marketing ares
Fe understand the students s buver mitiyves snd belsts oy

fo crmble the nwnlqnh 10 know the importance of omline sones and wales oppurumnes
Fo know about vanious seiling technigues.

UNIT=1 INTRODUCTION:

ntredisstion 1o sellng- meaning:  definitions. impanance- methods-  qualitie- fiumctions
Wﬁlm-&wﬁfﬂhmhuhm -

UNIT -1 SELLING PROCESS:

Selling process - veps- customer expectations - understanding prospects TmpoTIANGE SoWETE-
buyer motives and behaviour: tansaction oriendid selling — relationship selling

UNIT -1 SELLING TECHNIQUES:

Selling techniques - plannimg- setting objectives- approsch techniques -
buitifing rappont- product know ledge: prodict benefity- leatines ~Tunctions. sales presentation
demonyration- handling

dhpectiom- handling difficult cusinmens- closing sales - afler wiles 4enice

UNIT —1V.
Sales territiry- sales targets/quotas- creating product strategies - underntanding selling terms and
prces- retail store sales person- online stores and sales opporunities ~ persanad selling in the
information age

UNIT -V SALES FORCE MANAGEMENT:

Soles force managemment- selection- Srainings motivition- compenaation - supervivon and
eontrol- sales reports and knowledge management - evaluation- selling expenses- suley team
Medessicmalism - et pervonal groomimg

UNIT-¥I  CURRENT CONTOURS: (For Continwous Internal Assessmeat valy):
Sules mratagement focuses an the activities of fiest line field sales managers, course pack

will enahiestudents 1o understand supply chain management which has improved the
efficiency in distribution.

5 Dept. f Cominerce
Shrimati tngir, Gandhi Calle-
Th chirappalli-620 0oz, =



hird Year MAJOR BASED ELECTIVE COURSE - | Semester-V
L AUDITING
Cundee: (Theory) Credin: §

ORJIECTIVES:

T lroduce the coneept of andining

To study sbowl vouching

|0 assews the valunhon and verification of uksets and lighilities
1o explore the audi of share capital

To gnin knowledge on midit of computerised Accounting

UNIT-1 INTRODUCTION:

Introduction - defialtion of sudit - objects of dudit - classification of wsdii - Datemal wdit
Peaodical audit - Continous mdin - otevim sulli - Balande sheet audit, internal check - Internal
coniral. Procedure of audit - wadit progomine - test chock - Auditing vs. Investignton

LUNIT -1 VOUCHING:

Vouching - cash and rading tranactions.
personal and impersonal ledgers

UNIT- B VALUATION AND VERIFICATION:

Vatyation and Verification of assets snd labilittes Deprecintion and Reserses - Auditon
e regarding Deprecistion and Reserves

UNIT -1V AUDIT OF LIMITED COMPANIES:

Al of Limited compames - share capilul sudn - share transler andit - appointment.
apalificanion, nghts and tinbalitles of compaty sutitons - Audit reports

UNIT- V¥ DIVISIBLE PROFITS AND DIVIDENDS:
Dhvisible profits and Dividends - Audit of compiterised Accounting.

BRI R CURRENT CONTOURS (For Continnnas Intoems) Asseowmear Cinly )

Wl

Dopi, o -::;mmmta
4 Indira Gandhi coite .
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i Velir MAJOR BASED ELECTIVE COlRSE
L HUMAN RESOURC T, Mhﬂﬁﬁtﬂ:;iﬂ':'
et (Vheury) Creditt 8

Semerlor-Y

OIMECTIVES:

UNEE- 1 INTRODUCTION 1O HUMAN KESOURCE MANAGEMENT:

Meanming and DefmivionCtyechives- Fosations 10 aoigers Ik sl Hasgramsibithinles af
I e laoging wbe of Homi Resowse Magpers

UNET =10 HUMAN RESOURCES PLANNING PROCESS:

Comeept of Haman Resonree. Planning-Churmctoeistics-Sieps o Human Rewnice Flanning - fob
Arsalysis < Job Deseniption - ok specificaton

UNIT -1 RECRUITMENT AND SELECTION PROCESS:

Detiition: Obgectivis- Facties alfecting Recruitment: Source of Recnjitment - Selection
procesi: Types of Testing: Kinds of Employee Interyiew: Medical Scresiimg- Agperintiment deder

UNIT- IV TRAINING:

Prelimation and parposes of Traming: Distinction batwsen Traming and  Development A sisaing
Traiming Needi- Steps in Teanimg- O the Job snd OfT the lob Trining Evaluationol Traming
Ellectiveness: Methnds of executive development

UNIT-V  PERFORMANCE APPRAISAL :

Defimithon and Objectives of Polorimsnee Apgraal -Steps i Appridsul- Traditioonsl and Non
traditumial methody of Performance Apprasal Premequisies of a2 Good  Apprasal System.
Defiecty i Péefoaminnge Appeiaanl Syslem

UNIT- VI CURRENT CONTOURS (For Continnows Internal Assessment Chaly j:

Metning. Process - Meaning und importance of HRIS - Advantages snd Dvadvininges of

HRIS (Husnan Resource [nfortnntion Systeim),

Dept. of Commaree
Ghrirant tndirs Gardhi College

0 Tiruthirappalli-620 002.



Third Year CORE COURSE - XII Semester-Vl
FINANCIAL SERVICES
Conles (Theury) Credit: 5

OBJECTIVES:

To enible the students to ks the theaning and Ivpes of finnncil services.

To mke the studints 1o understand the meanmg and fearares of hire purchise
To develop Knowledge about mutaal fimds

1e Knowledige the students to hnow the mennisiy and feanines of vestuse Gapital
To enhinnce the students 1o know sbout the sighificance and types of Faclonng

® & ® = @&

UNIT- 1 INTRODUCTION TO FINANCIAL SERVICES:

Finnaia| services - meaning - clisawfication - finmnciol prodicts s sekyioes - challenges fiscing
the financial servise sector - meschunt banking - meanme - finctions - SER guidelines - &ope
af meela Banksng i indim. NBICy - BRI goidelines
UNIT-11 HIRE PURCHASE AND LEASING:

Hire purchase - mesning - festures - process — hire putchase iod credit sales - Nire purchase
vu imstalupene purchase - Ieasiing - comeapt - stops involved in fensing - lease v hire purchase
- types of lesse — probilems and prospeats of Tewvmg in ndia

UNIT <11 MUTUAL FUNDS:

Mutual fuds — medning — types  fimctioms - advantages - mstitytons imvotved - LT LIC

commerc bl Basihs - entry of private seetin - grawth of mutual funds in lndin - SERI guidetines
AA8T RUEIREREI Companics

UNIT -1V VENTURE CAPITAL:

Venture captal - meaping - features - methods of ventuee capital linaticing - models of ventwe
linancimg - ventute capital inveatmen) process — faciony determining  vettore ivestmenl -
sdvpmages of venture capital - issues ol Indian ventire capital

UNIT -V FACTORY:

Factoning - concepts - significance - types - fuctaring va bills diicmn_l.'ii!_- t'.:mlr'hig i India
< Horfestanig - meaning - forfaiting vy expont factonng - Probloms of forfaiting © faclosing

UNIT - V1 CURRENT CONTOURS (For Cantinnows Internal Assessmint Only )

Revodl rovads . sssrgnmetits aml Sevtiinan

{ SKILL BASED ELECTVE COURSE -1l Semesier-Vi
L BASHS OF GOODS AND SERVICE TAX

N T

Deot. of Camimerce
Shrimati Indira Ga- 25 Call

Thuchltappaiin-w20 0L



(Thetry)
Cader Credie; 2

LEARNING OBIFCTIVES:

To Understani) ihe Basies of GST

To Sty the Registration and Compatation of GST

o Acguin the Stidents with Filing of Retums.

T understand the comeepts of GST technology

T explore the knowledye reliming 10 the penalties and offénces relating 16 GST.

UNIT- 1

hervaen of Gowds und Service Tas-Inteoduction - Meaning of G581 - 1GST - Scope of GST
- Preseot Ol Tax Stucture V& GS1 - GST I Other Countries- Existing Tases Proposed 1o
be Submumed Under GST-Principles Adopied for Subsummg the Taves-Dnl GST-Benefits
A OST-GST Counci-GS T Network (GSTN) And GST Regime-Integrated Goods and Services
Tax Act= 2017- Tuke and Delintiovm- Adiministration

UNIT- I1;

R gsermbon Ude GS1'-RulesProcedine of Regisirtion Exempted Goods And Sery ices Under
UST - Rates of GST- GST AL S % - GST AL 12 % - GST Al 18 - GST A1 28% -
Procedute Relating To Levy (CGST &SGST) Varkos Schedules Relsted To Supply -

Compitation of Taxable Valwe and Tax Liability [CSGT &5GST] -Procedure Relating To Levy
(IGST)

UNIT -3

Ingme Tax Credit (110 Eliibility and Condithoms foe Takirig npnt Tay Crefir- Appornanmen)
OFITC and Blocked Coedit -Variows. Documents Undee GST- Tax Invoice-Bill fue Supply-
Diebit Note- Credit Note- Payment Voucher- Recmpt Voucher: E«Way Bill- HSN Codle and SAC
Conde - Simple Problams on Unlization OF Input Tax Credn

UNIT-IV:

Assessment and Administiration’ of GST - Types of GST Rewsmns- Tapes of Assexsment
&Assesimem Procedures. Role nnd Functions of GST Council- Tax Autherities and Their

Pomers. Tax Deduction at Source &Tux Collection a1 Souree- Refimd of Tax-Offence and
Fenalies.

UNIT -V:

GST and technology -Introduction 10 GSTN - Power and Functions of GSTN - Design' and
lnplementation Framework - Design &lmplementation Framewark GSTN. Goods And Serice
Tax Suvadha Provider (GSP) - Concept,

UNIT N CURRENT CONTOURS (for contimmnus wsevnal avsessimeit sty )

. b hwaty

Dept. of Commaerce
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Core U oarse-VI Ly + Advancolt Colpinele ALcoubiting L § ;5 75 100
U ore Cunirse VI (1C) Diufipermnation Tex by Concepts | 6 A 25 75 100
{F Hexhy § N
Cote Pisctical 1 (0P f Db by Tichmaoligy Cond djits 5 % A0 il | TH3
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i e Uiy Come-01 | 10 H;m%w P L} L 15 i
WLl (LA
2 Custprmct Belatmmlyip
__ Manngeen =
I lactive O lilivne 0T gL § 1. Mansgement Infoomition 5 3 15 75 104
Systumih
ft )
2 Projest Managewent "
M- Major Elocte Course | Ameement Consenn 3 2 25 | | |
M ANME ) L
! Tutal . 30 u | w00 |
Cote Coune Th (L) | Smepn Mamigemem " E 287 BT 00T
e Conare-X (CO) Advaneed C ;’l-ul:imlnlgzm:nr o 5 ¥ B on
iy i -in.cmmlmr — - ! .
Entepieneunbip (adintry | {iirepresennbin Devepmeon o 3 & | 75 | oo
P I inisine
Projict i2 5 [ | 100
Value Added Course -1 Baslen il G8T (Gands g i & 2T
(VAL Sdirvhce Tan)
_— S I—— 0 4 40
S Grand T . E0 I A
SUMMARY OF CURRICULUM STRUCTURE OF PG PROGRAMMES - ARTS
SLL Tfypn of the Courses | No. of No.of | Marks
No. ~ | Coursess | Credits
I | Cove € s 1o 30 1000
2 | Core Practical - o1 T T
J. B _— - ke
i LCore Ullee Canrses : 12 00
I e — =
| 4 Elective Conrses 3 % 300
5. Entreprencurship! Industry Based I 5 100
Coarse - 1| -
f Progect 5 100
7. | Non I-'I'n_mr Hﬁ:hw Courses 2 4 200
8 | Towl 21 % 2100
G | Value Added Courses * 2* Fy 200%

* The value added conrses credit will not be incladed in the 1otal CGP

These courses are extra-credit conrses.
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Insirwetion hoars for these conrses is 30 hours.

First Year CORE COURSE-1 Semostor-l
MANAGERIAL ECONOMICS

Code: [ Theory) Crodit: 5

COURSE OBJECTIVES

e To make the students 1o realize the uselulness of economic lools, principles &
loows i mak ing busmess decisiong,
o ToDffer Expertise & knowledge on the application of economic theories,

o Allocale resources in various economic situations for effective capacity
utilEation.

s Analyse markets and its stritegy.
o LUndersiand nbout various market forms, priciig methods and objectives.

UNIT - ) MANAGERIAL ECONOMICS :

Managerial Economics — Meanimg, Nature, Scope and Application — Relationship

with other Wiscipline - Role of Minagerial Eeaiitiming - Micro and Macro Economics
relating 10 Buslness

LINIT - 11 DEMAND ANALYSIS

PDemand Analysis -+ Demand Schedule - Law of demamd: Elasticity of demand -
Inchifference curve amalysis = Margimal rate of substitution -Demand Determinants -
forecasting and techniques.

LINIT - 11 PRODUCTION & SUPPLY :

Production Function - Managerial use of production function - Supply analysis - Layw
ul Supply - managerial uses of supply curve, Cost Concems, classification &
daterminans - Cost Output relationship - Feonomics of seale - Cost Contral and Cost
Reduction.

LUNIT - IV PRICE AND MARKETING STRUCTURE :

Price and Output decisions under different marketing structures - Perfect competition,
Monopaly. Ohgopely & Monopolistic Competiion - Price discrimination - Pricing
Objectives, policies, Strmegies und methods - Price differentials - Price forecasting.

Dept. of Commerze
wimat! indira Gandhi College
Tiruchirappalll. 620 002,
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Fyest % car CORE CHOICE COURSE-1 Semester-|
| CORPORATE LAW
Code: ( Theary) Credit: 4

COURSE OBJIECTIVES

o Toacquam the knowledge relating to different corporate laws and its importance.
Lo familarize with concepts of PR, Corporate pivernance

Lo comtribute the ethical development and applicanion of corporate law

Fo construet lopical and compelling corpirate law discotirse.

Vo identify the process of SEBI Regulations and its transparency and disclosures

UNIT -1 INTRODUCTION TO CORPORATE LAWS -

Corporate Laws: Meaning - Definition - Funclions: - Pros and Cons - Imporiance - pbjectives.
Roctome of indoor Managernent. Lisbility of Misstatemenl - Mergers and Acquisitions

UNIT - | ITAND IPR :

Information Technology Act: Scope - Inurlluuun_l Property Rights - scope of IPR - Patents Act -
Faiteipn Exchange Mutidement Act - 2000 (FEMA) - Competition Act - 2002,

UNIT - 11l SEBI :

SEBE AUTSEDY Regulitions - Corporale Governance - Transparency and Disclosires - Latest
Tremds. Audit Committee Nolin Commities

UNIT - IV VARIOUS ACTS :

EXVIRONMENT PROTECTION ACT - (086 Power of Covernment - Air {Prevention and
Comtral of Pollution) Act. 1981, Water { Preventbon and Control of Pallution) Ace, 1974,

LNIT - ¥ CONSUMER ACT AND COMPETITION ACTS ¢

CONSUMUR PROTECTION ACT. |986 scope - Competition Act 2002 - Definitions -
Competitive Agreements - Abuse of dominant position - combination - regulntion of ¢ombinatinngs
competition commission of India, scope, duties. Powers and functions of' Commission -

Competition Appellate Tribunal.
; ‘&M’&?

Deot. of Commerce
ndira Gandhi Coliege
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Flrst Year CORE CHOICE COURSE-1 Semester-l
L TOTAL QUALITY MANAGEMENT
Camlec {Thicory) Credit: 4

COURSE OR) ECTIVES

o o ke the students anderstund the récent concepts of total guality
P

o Lo koow stritegic Cunting planning

o Lovadennly new mimmpement toods.

o Toknow the quality circle as o performunce measure

e Loadenndy the environmental management sy stem

UNIT -1 TOTAL QUALITY MANAGEMENT :

Prodietion. = Need tor guality - Evolution of guality - Definitions of quality -
Diiensions of product and  service quility - Basi¢ concepts of TOM - TOM
Framweswork - Boarries o TOM - Customer focus - Customer orientation, Customer
satis Tt Costomer complumis. Costomer retentin

LA - STRATEGIC QUALITY PLANNING

Feadurship - Quility Statements, Stetegic quality planning., Quality Couneils -
Fmplosee  involvement - Motivanion,  hmposermentt.  Team  and Teamworll,
Rt and Kessiine, Performande nppriisal - Continuaus process rmprovement.

UNEY -1 QUALITY MEASUREMENT =

The seven waditional 1ools of quality - new management tools - Six sigma: Concepts,
Methodology . applications (o manutacturmg. service sector including I'T = Bench
marking - Reason to beneh mark. Bench marking process < EMEA - Stages. Types.

UNIT - IV QUALITY CIRCLE ;

Qunlity Cireles - Cost of Quality - Qualitv Function Deploymem (QFD) - TPM -
Concepis. improvement needs - Performance measures, Introduction - Benefits of 1SO
Rowisiration 1S0VBO00 Series of Stamdonds -Sector-Specific Standards - AS 9100,
1ﬁ'| &40 and T sli!ﬂlH?'ﬂ-‘ M) | Beguieginents limplementation - Documentation —

Tisterngl Audits- Registration ] !! g H
L

Dept. of Commerce
11 Shrimatl Indira Sandhi Collage
Hruchirappolll-s20 T2,



LU ESVIRONMENTAL MANAGEAMEST SYNTEM -

g wmmetal Nimagovnem Syotgr  frmralie caw PRl Ny Mandigmie.

e o e L ELCT TS T RS A Y L ]

R LY | CURRENT CONTOL RS (ber  mntimmens botarmal Assessoment waby | -

[mea s e trigmd b Gy cowrer dervy Ve wewse | el

REDT RIS MR -

| e W Bewerfilod Carod B Matma Gles 1) Besterfichd My B Sacre. Flemam
| riltvwarwstee e Ravho | nflyssrebse. -~ Total Qaalay Stanmpement™, Paarsin
I mmtem Aksi Wey med Thed Fdibhen [ndun Repemt, Suveh hnpresswam, 2013

P odemen B Feams mod Wlles M Lssdias, “The Nlanagement and Control of
Wsblirs W E it | ottt Edition, Congage Leatming, 2012

¥ lamah a8 und Gopal KA “Toml (Guaimy Managemeont - Teat and Caves”,
Foemvige blahl logdiyg ¢ Paa |oad - 0nin

£ gt L oard Arverad Sartiwel, *Total Qualiny Maragement”, Prentice Hull {india
o Ll SO

C O PSOMML - NS stmtedurds

b Tebigmeed loma | Bontemen K Kanii Gaogal K =Vemtamaniale of Total Chiniin
aagemee s ¢ hapeas 4 Hall Loode

T Lamwge Mephes end Wemmendonh. Arsodd, “Todsl Oelmy Msagooen - Strategics anxl
e g Pemen™ Nliadinn 1 il amtuinrsa

B lnemen @S edaorh Tetad Lsality Masgpeeeni: The Ko b0 Bosmess Nuccenm” NY.
1 rapeman st Hladi _

O R Ashedk " Tatal Qualty Masagescn A Cross unctosal Peripecuve™; Wilkes & Some

COLRSEOLTOOMES |

| oderstand the concept of TOM.

Phebitl B nalbity O ol and strmegic qualiny pluniung,
Lcwm new mansgertient tooks of guality management,
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Fivst Yenr FERCTIVE COURSE | Sementer-|
O INSURANCE MANAGEMENT
Cmiles { Phinry) Crodin: 3

COURSE OBIFCTIVES

Lo know the concepl and bechnigues of wentslving, monsuring and managing insurance
olicies

UNIT 1

brsiaee: L oncepl wnd Sumbwcance of Tisirance - Prne les af lvuraiiie  Kaoids ol Insueince
Lt and Nonbite Tnsurtices - bndbian sceninio of Insitnve -~ Trpact of LPG on Lisueatiie bndusin
i Bnctia Koelit i fimmetianrs sl Bsgpranice Beputomns Avibonits of Tfin oiieiana

UNIT 1

Koabe Insuranee -~ Meaming — Life Insirarice as o moans of econimic proteetidn of the dependints

Planiing for Bife cover - Fawtors and Crilenia Procedire for iswiing a life wsarmmee policy - lvoe
of duplicate policy  Nomjoations - Assignment - Revival - Suerenitder vilue € linkim settloment
Rl i Social Tisueimee Meaning, Need anid featines

UNEE - 18

Fire bsuranee - Meanie Natiee s Use of Fire tyurame -~ Vire Tnssmnce Contract— kipds of

poberes - poliey conditions - payment of elaim - Remsurmnce  Doible inittatice — projgress ol Fire
Insurance

| UNET IV

Marine Insuranve - Mesning and Noture of Marine tosurmnee— Classificntions of palicies — polics
condmons  Presmiom calealanion — Marine Losses — Pastivent of € i

Progress of Maring
Isaarince Business In India

LUNIT -V :

Persomal Aceident fnsumwee - Motor Inswrance Burglary Tosurince — Miscellaneois of fhairiwe
including Social Insueance — Rutal Tswnnce and Prospects o' Agriculture insurancein lidia
Health nsurance b lability lndane

UNIT - VI CURRENT CONTOURS: (lor Continuons Intermia! Assessment Unly):

pept. of Commerce
shrimatl Indira Gandhl C:'J“l"
15 Tiruchirappiii-620 2.
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socoind Y ear CORE CHOICE COURSE 110 Semester W
L BRAND MANAGEMENT
Cinles I Thewrs) Cowibin, 4

OBIECTIVES ¢

o T sadoruagmd caepe of bramd
To gam expert knowledge i the Brand positicning
T hane the basic know ledge of Bramd tmage
Tor gain Koowbedge about Brand valuain,

o To oeite awareness about Brand Pastlolls Managemen
ENIT= 1 :
Brand- concepl - Evolution, perspetives, mnatonn, typers iof brand namgs, brmngd nustie associnbiony,
Brinds Vs Prodicis, Advantages of Brands s comamiors & firms. Brand eloments. Components &
ehawwimg Brand ehoments. Beanding ohllenges & SPPOrIITE
UNIT=10;
Hrond posstiommy - Base concepts - ahematives - rivhs — Peands & consiman — Strateghios fof
postionmg the brand for competitive sdvaniage - Paiinis of parity - Pointy of difference -
Huying deciion perspectives in cossmer behanioiil, Buililing  strong brand - Methad &
Al et
UNIY - 10 :
Brand Image. wage dimenwiom. brand sssocations & mage. Band sdestity - perspectives. levels
and prisss. Managing Brand image - stages - functivnal, vymbolic & expenestial bennds Boasd |
Eiquiny - Sewsrces of Fquiny Beand Equity models, Brand sodus. Brsned Layalty & colt brands.
UNIE -1V
Bramd sahsssion - Methods of valuation, wmplsations for buying & selling bramds. Applsations
= Brandng mdustrinl products. services and Rearlers - Burlding Brands online. Indiimination of
Foreiin baands & uiking Indusn brands global - fusues & Challenges.

NIT - ¥ :
qu.iq Hrands — Brand extendions. evtendibility, menits & demmerits, Line estenyions, line
trap - Co-branding & Cicenvimy Btinids Reinforcing and Revmalisation of Brands - need,

melhods fand Architectiee - prodict, line. minge. umbrella & source endoned brands Beand
Pottfolio Manssemeni

UNIT - VI CURRENT CONTOURS (for Contivuous Iuternal Assessment only)
Cas stinds ol any one heind

Oept. of Commerge
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Second Year NON MAJOR ELECTIVE COURSE -1l Semester-111
MANAGEMENT CONCEPTS

Code: (Theory) Credit; 2

OURSE OBJECTIVES :

Tor understany the natvre and seope of managemen
To know the difference between managemenl und administration
To understand variiin devels of manngement

To describe the various skills thi are necessary Tor successful manugers.
‘I.TNIT -1 NATURE AND PROCESS OF MANAGEMENT :

Meaning. Features. Functlons and Importance of Management, Management as Science. Art and
Profession. Mamaperial Skills, Tasks of Management, Role of Mapazers
UNIT-11 PLANNING ¢

Features, Nature, lmporiatice. Benefits, Limitations, Elements, and Principles of Planning. Planning
Process Strategy- Meaning, Fealures, Benefits, Limitntions and Process of Strategy, Implemientation
of Strategies, Levels of Stmiegy, Environmemal Anabysis and  Dmgnosis. Decision Making-

Feaures, Nuture, Process, Types of Decision Making, Approathes fo Decision Making. Technigues
of Decision Making Models of Declsion Making

UNIT -1l ORGANIZING :

Elements, Natore. Process and Imporiance of Organizing. Organization Chiant, Principles
Advantages, Limitstions and Kinds of Oganlzation Chant, Organization Manwals, Span of
Management, Principles of Organizing, Women in Workplace Motivanon- Meming Natwre and
Importance of Motivation, Approsches 1o Motivation, Theotes of Motvanion.

CUNIT - IV DIRECTING :

 Naotore. Principles and Imponance of Directing. Supervision, Supervisoe's role, Qualities of
 Supervisor. Lendership: Meaning, Elements, Process, Nature and Imponsnce of Leadership,
Leadership Styles, Management ans Leadership, Eestive Leadecship, Qualities of o leadar,

UNIT-Y  CONTROLLING ;

Meaning. Nature, Importance snd Types of Camrol, Resiaance o Control, Wiys to overcome
reststance 1o Control, Foews of Control, Control Frocess, Essertisls of an Effective Contral Svaem.
Prencapties of Conrol,

UNIT - V1 CURRENT CONTOURS (for Continuous Internal Assessment Oaly) -

ThPM
bﬂ}"“ of Conim TH

Shrimatl indirg Gandh
| Lollege
Tiruchirg
- ppalli-520 gz,
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second Year CORE COURSE -IX Semester-TV
STRATEGIC MANAGEMENT

Code: (Theory) Credit: 5

COURSE OBJ ECTIVES:

e l'nable studens to understand the principles of stritegy

« Build Knowledge on formulation, implementation and control in organization

e Dervelop Knowledge to apply these concepts in developing the solution to business problems
e Import knowledge on eviluating the decisions based upon the basic / strategic situation

e To help participants develop skills for applying these concepts to the solution of business
prablems.

UNIT -1 INTRODUCTION TO STRATEGIC MANAGEMENT :

Définition, natre. scope, and importance of strategy; and straregic management (Business palicy),
Strategic decision-making. Process of strategic management and levels at which strategy operates.
Role of sirstegists.

UNIT-11  DEFINING STRATEGIC INTENT :

Vision, Mission. Business definition, Gonls and Objectives. Internal Appraisal - The internal
entironment, organizational capabilities in varions Functional areas and Strategic Advantage Profile.
Methods and fechnighes used for organizational appiaisal (Value chain annlysis. Financial and
nan-financial analysis, historical analysis, Indisiry standards and benchmarking, Balunced scorecard
and key factor rating). Identification of Critical Success Factors (CSF).

UNIT-11  SWOT ANALYSIS :

Environmental Appraisal- Concept of environment, components of environment (Economig, legal,
social, political and technolegical). Environmetital seanning techniques- ETOP, QUEST and
SWOT (TOWS). Corporate level strategies— Stability, Expansion, Retrenchment and Combination
strategies. Corporate restructuring, Coricept of Synergy. Business level stratcgies- Porter’s
framewark of competitive strategies: Conditions, risks and benefits of Cost leadership,
Pifferentintion and Focus stralegies. Liocation and timing wnctics, Concept, Importance, Building and
use of Core Competence.

UNIT- IV  INDUSTRY LEVEL ANALYSIS :

Steategic Anolysis and choice—Corporite level analysis (BCG, GE Nine-cell, Hofer's Product
market evolution and Shell Directional policy Matrix), Industry level annlvsis: Porters’s five forces

imodel. Qualitative factors:in sirategic choige. :
=

Dept. of Commerce
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UNIT =Y STRATEGY IMPLEMENTATION :

gesource allpsation. Projests and Procedural issues. Organization sirveiure and sysiems in svatedy
imple meniaion Leadership wnd corporste cubture. Viluss: Ehicy ard Secial seipoeainility.
Operstions] and derived functional plans 1o implement strategy Integration pffenctional plasa
strategc control and operational Control. Organizational sywems and Teshaigues of stregs
e aluation.

USIT=-V1 CURRENT CONTOURS (For Continwous Internal Assessment Only)

To present the various perspectives and concepts in the field of Strategic Mansgement

REFFRENCE BOOKS :

=
-

vap

U

-

)

Business Policy, 2nd Ed. - Azhar Kazmi,

Strategic Management. |2th Ed. - Concepts and Cases - Anhar & Thompson Jr. e
AL Stnickland:

Management Pelicy and Strategic Mansgement (Concepis, Skills and Prestices) -
R-M. Shrivastava.

BusmessPolicyandSirmegicManagement-P SubbaRao.

Strategic Management — Pearce

Strategy & Business Landscape - Pankaj Ghemawat

Strategic Planning Formulation of Corporate Sirategs — Ramasw amy

Contemporary Srategic Management Case Studies. Robert M Grant. Publisher Witey Inda
PVT Lid

Contemporary Strategic Management. Robert M, Grant, Publisber, Wiley Indis PVT Ltd

10, Stategic Management by Ireland. Hoskisson & Hit, Indisn Edition, Cengage Lesming

COURSE OUTCOMES :

Upen Successful completion of this course the students would be able

Acguire knowledae on hasic concepts of strateiry and fevels of suetesy,

Linderstand the stratepic options and formulate reatistic prategies 1o formuliste vision mission
and anilyse a firm's internal strengths and wesknessss based on avallable resources and
capabilities using various technigues

Develop Knowledge on firm’s external environment incliding competitive foroks in the
industry environment. forces in the maero environment, and sompetitors

Destiansirate the knowledge an the strategsc opproashes to manage a business successfully
in @ firm with = sustainable competitive advantige.

Evaluiic the challenges faced by managers in implementing and cvaluating swrategies based

ant the nature of businéss and industry %
sEEAE ) i E El g !
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Secaml Year ENTREPRENEURSHIFANDUSTRY BASED COURSE
ENTREPRENEURSHIF ﬂEVI‘JLﬂPMi’.‘HT
Code: {'Theory) Credit: 5

COURSE OBJECTIVES :

o Toenable the students 1o uinderstand the concept of Banking and entrepreneurial
deselopment. financial assistance by bank. govi and make them 1o become entreprencurs.

UNIT -1 ;

Coneept of Entrepreneurship - Meaning ~Definition - Charagtetistics = Functions — Role of
- Entrepreneurs in the econcimic deselopment — Classification of entreprencurs — Factors affecting
- entreprencurial growih

UNIT - 11 :

 Entreprencurship Development Programmes —Méaning. Objeétives- Stages. Sources of Business
ideas - Project identification - Project formulition - Project Repart- Project appraisal - Technical-
Commercial appraisal,

UNIT -1 :

!Dl:m:md forecusting - Sources of market information — Financial appraissl - Capital cost of
iproject — Sources af fimanee - Financial problems

UNIT =TV :

Financing of tade ~ domestic and foreign — loans and advances - Iype = secured and unsecured

= seaunilies - documentmlivin - précedises syndicated ady ance — participation -
INIT-V

project financing.

Role of promotionsl & Consultancy organizations- Incentives and subsidies of State and Central
(Govt - Auits — Backward areas - Indusirial Estutes - DICs ~Rale of financial institwtions in the
rnrmpr.cm;tlrml growtls,

NIT-VI  CURRENT CONTOURS (for continuous internal assessment only) ;

amen entreprencurship \b
Ty

Dept. of Commerce
Shrimzt! indirz Gandhi College
Tiruchirappalli-620 0DG2,




second  Year VALUE ADDED COURSE-1]

Semester-1V
BASICS OF GST (GOODS AND SERVICE e
TAX)
Codét (Theory) Credit: §

COLRSE OBJECTIVES :

o To Understund the Baswes Of GST

o To Sty the Registration and Computation OF GST
o T Acguaint the Students with Filing of Returns In GST.

o [ounderstond the concepts of GST technology

v loasplore the knowledge relating to the penalties and offences relating 1o GST.
UNIT - | GST AN OVER VIEW :

Overview of Goods und Service Tax-Introduction - Meaning of GST - 1GST - Scope of GST -
ProsemtOld Tax Structure V/S GST - GST In Other Countries Existing Tuxes Proposed to be
Sibsemed Under GST-Principles Adopted for Subsuming the Taxes-Dual GST-Benefits of GST-
GST Council-GST Network (GSTN) And GST Regime-Integrated Goods and Services Tax Act-
2017 Tatle nned Definitions- Administration,

UNIT -1 REGISTRATION PROCESS OF GST :

Regutrdlion Under GST -Hules-Procedire of Regististion: Exempted Goods And Services Under
GST - Rates of GST- GST At S % - GST A1 12 % - GST At 18 % - GST At 28% -
Frovedure Relnting To Levy (CGET &SGST) -Vanious Schedules Related To Supply - Computation
of Taxable Value and Tax Liability (CSGT &SGST] -Pracedure Relating To Levy (1GST)

UNIT - 111 INPUT TAX CREDIT :

loput Tax Credit (1TC)H Eligivility and Conditions foe Taking topit Tax Credit- Apportionment
Jf ITC and Blocked Credit -Virious Documents Under GST- Tax Invoice- Bill for Supply- Debis
Note- Credit Note- Payment Voucher- Receipt Voucher- E-Wity Bill- HSN Code and SAC Code -
Simple Problems on Utilization OF Inpat Tax Credit

UNIT- IV ASSESSMENT AND RETURN PROCEDURES OF GST :

- i = Types of GST Retims- Types of A
A . and Adininisiation of GS1 j ype ssesament
&:::&::ln::&m:um Role and Functions of GST Council Fax Authorities and Thair Powers.
Tax Deduction o Source &Tax Collection mt Saurce- Refuid of Tax-Offence and Penallics

WALl

Demt, of Commerce
rimatl indira Gnndh

Tiruchiappalii-g2g
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v GSTAND TECHNOLOGY :

L ‘ -

ot H‘\;D-TE('HN{]I.GG? Introduction to GSTN - Power and Furictions af GSTN — e
Lhul?'“'“““'“"”" Framework — Design & Implementation Framework GSTN. Goods And Service

1 gvidha provider (GSP) - Concept
i

*Note: Theory 80%Problems 20%
w1 CURRENT CONTOURS (for continuous internal assessment only) :

calysts of OST callection inthe current vear

REFERENCE BOOKS

| s Datey = Taxman’s: G5T

1 Madhykar N Hiregange: GST

cGST - Law and Peactice. Dr. B.0G Bhaskar and Manjunath

I Murtyapps - GS1

» Step By Step Guide 10 GST - Compliances - Avinash Poddar

i A Complete Guide Toloods and Services Tax - Sanjiv Agarwal

T GST Law Manual — RK Jain

I Hand Book On GST- Pratik Shal

o (5T Handbook to students — CA Vivek KR Agarwal. 2022, Neelsm Book House,
0 GST Tor laymen, CA Apeshiky Solanki,2021, Bloamshury Indin

WERBSITE :

1 i“f'rmﬁ'r'."".\'u.u.Tumnrm.l:nmrm:nd:,nm
2 it/ psteouneil 2o anf

O RSE OU TCOMES ¢
s will get 8 general understanding of the GST liw in the country

o The studen ¥

s T -md::nhwi“ pmwdu an Insght into frractical nspects ol GS1
WS

e llie students will eguip themselves to become tax practinoners

| be whle 1o calculate GST m differant level

sad w}a ﬂ %

Depl. of Commerce
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DEPARTMENT OF COMPUTER SCIENCE IT AND APPLICATIONS

CROSS-CUTTING €OURSES IN THE CURRICTUL UM

2022-2023 Onwards

CROSS CUTTING ISSUES
| GENDER. | cs
I ENVIRONMENT AND E&S
SUSTAINABILITY
IHUMAN VALUES HY
LAFROFESSIONAL Pz
ETHICS

NATURE OF THE COURSE

| CORE COUBSE cC
JELECTIVE EE.
3VALUE ADDED VA
COURSE
4 SKIT1 BASED e
EIECITVE.




Heasel Dept of

SNO |PROGRAMME | TITLE OF THE PAPER NATURE | ISSUE RELAVENT
OFTHE |TO
COURSE
1 BCA "L VALUE EDUCATION VA HV
I ENVIRONMENTAL STUDIES | VA E&S
i} GENDER STUDIES GS Gs
4 SOFTWARE PROJECT EE FE
MANAGEMENT
5 E:COMMERCE
TECHNOLOGIES e £
6 INTERNET OF THINGS SBE- FE
| 2 BSCCS | VALUE EDUCATION VA H
I ENVIRONMENTAL $STUDIES | VA EXS
3 GENDER STUDIES G =Y
4 SOFWARE ENGINEERING EE PE
S INTERNET OF THINGS s8E PE
3 B3CIT I VALUE EDUCATION YA HV
I ENVIRONMENTAL STUDES | VA E&S
| GENTEZR STUDIES G GS
4 CYBER SECURITY EE. 0
3 INTERNET OF THINGS $HE FE
- —f— IS S

s W e lﬂLﬂ'jaHfﬂl

B S R P L MET BT,

Temgrakar B e,

LT, ang ot ular Ajipliosagn
Shrray ndla Gananl Coiuge,
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BHARATHIDASAN UNIVERSITY @ TIRUCHIRAPPALLL - 620 024,

BACHELOR COMPUTER APPLICATIONS

CHOICE BASED CREDIT SYSTEM -
LEARNING OUTCOMES BASED CURRICULUM FRAMEWORK (CBCS - LOCF)

(Applicable to the candidates ademinted from the scademic year 2022- 2028 opwards)

P E o | : | [T — 'Iurrn“"-ﬁ'rh :
T Language Course - | ' T _
| |'_ Tamil § / Other Languages + & fi 3 ] 251 7%
|| 1ng!l'ihfnunie ! '_ _ = 6 3 '__1_,. _1:.:3_5
Core Course = 1(CC) mmzm‘““ﬂ 3 5 3 25 75
| | Core Practicwl —11CP)  Progmmmingin( 1ah 4 | & 3 40 60
|| Fisst Alliet Course - 1(AC) | 4 4Ty BT
| First Allied Coutse - 1HIAC) 3 - - ==
1‘!- |_ 4I=-|.-‘_| | | N —4 - = _ i _:£+ -_'
ToraL. W, & ) =1 =1
"Langunge Course -1l | ' e
Tumil S/ Other Languages ¢ # | & 3| 3 @ie T
' English Cr.-m:s:: ll | b 3 3 BT
T~ Core Chirse—11([CCYy | - Programming in .Iw.t 51 5 3 2573
Caore Prﬂsur:nl-“l.f'i“.l P’“E’“'““"‘Em v g 4 3 &0 6D
T First Allied Course — 11 (AC]_ :__ - 3 2 | 3 | 3”78
I First Allied Course —IGACY | B RN 1
“Add on Course - I#ﬂ ~ Professional English =1 6% | 4 3 125133
IV | Csuenunsmnl Sl i E—— =1 = | 2 1=l
[ —— ‘u-u-,:uugr Proficiunes
Vi iy Nhalldilh Ay SR 1 _||11"“ -1‘-I]'|n = 4
|'*...'|'.1'»..a it |_| E .“ 1I . A
o ~ TOTAL. . 29 =l ==
NNl
[ RS S -y ) s hiin
Hgam fag of fhﬂ:m’m"ﬂ

ﬁ'l ul
Ity E_;ﬁ;:uqulhtlu-



First Allied Course

Mathematics

Second Allied Course

Accounting and Organizational Behaviour

=Tk T

g
e e e

“l’"fl'fll'lu
Mi julﬂh‘

W

T Core Cotirse < V (CE) | ;ﬂ;ﬁm‘f‘h”r SHNE SR SRR T
[_u: LIJI.II'!'I! = VI “:':1' fﬂlnpuln \m"m O F 3 25 1 TY 10D
“Core Course - VILICC) _ Web Technoiow g @ 3 2% &% W
11 | Core Practical -V (CP) _ Web Technolopy Tab | 4 4 5 40 60 (00
_ _ 1 Multmedus
| Major Bused Eléctive - | Technologies 5 N < =5 gl
‘ {Any one) 2. Data Mining and ol (il Il
== ___ Warchaysing
| Sl Based Elecive ’ﬁ';-*‘:_f::;ﬂ:‘“““" T N AT
Sull Shalls < lumaii - = B = s
— _ TOTAL RS . - - 700
Core Course - VII (CC) Dperating Systems o 5 - L)
 Care Course - IXICC) . Programmmg 1n PHP 6 £ 3 285 35 100
Core Practical - VI (CP) | Progrimmmy in PHP Lab 4 3 i 30 80 100
il . [ Softwire 1
HWBM Ei:ﬂu"ﬂ: H | “mﬁh & < 5 =% 100
(Any one) 2 E-Comumerse o B L
. Technulogies
177 Projedt | I
VT Skill Based Elective — 11 Imernet of Things 3 2 3 2 510
p LUl Sieudlig ' 3 = o 0
| " Estension Achivities ** . 1 z L= 1=l =
| v1 | Nmn Mudhalvan Schieme ) ) s | sslFse] s
INMS) I = e '
TOTAL M 27 - - T
GRAND TOTAL 180 154 . « o« 4300
List of Allied Courses



Third Year MAJOR BASED ELECTIVE Semeste
| 1) SOFTWARE PROJECT mdgmur' i
Coge (Theory| ' Credit: 4

~OURSE OBJECTIVES:

v 0 !llll'l'!“‘;llti‘l-H':I' bt principles of Software Profect management

* Tﬂ b faniiar with ”'“' 'h"r“l'L'ul tnﬂ-hﬂd’ﬂ andl 16c: ) bl i
e el nd techniques used for project

o Toundurstond the sultware proect fuilure reusons and mitigation teehnigues

yNIT - It

intreduetion - Soflware Engineering Technblogy - Software process - Software

oo mptlels — The protulyping, Hequirement Engineering - System muodeling -
Hequirements analysin and clicitution for software - software prolatyping - dats
dictionary — elerments of anilysis model - dota modeling — functional medeling
dnt information How

UNIT - 112

The system design process - sofiware design and software engineering — The
design process - Deslpn panciplei = Design coneeptn - Bllective modular design -
fresipn heuristics for efficlive modiularity - User lnterface Tesgn

UNIT - 1II:

Software testing techmigues - Software testing fundamentals — White box testing -
Ba<iy path testing - Control structure testing - Black box testing, Software
feting stralegiey - A Hiralcgic approach to &/w testing - Validation testing -

Syuten tegting - The Art of debugging

UNIT - IV:

Sultwre Conflpuration Manayement = Definitions and terminclogy - processes
ond netivities [ Soltwiare Quality assuranie = definitions -quality contrgl and
wtidrater — Orgunization of Structures = Rinle Management — Risk Identification,
fuantification Murituring - Mitlgstion, Project initiation = Praject Plarmung and-
Irﬂgkmﬂ‘{l”;hﬂ‘llf-fl'1'-*1“11 proceaRty - HSJIII-!!II-HH maourcies - FTUjL‘l:T trnuk:rlg -

[roject closur:

UNIT - V:

. stepis 1o by lollowed - chills sels reguined -
clinlitgyped  Eatimmtiom Thres phuses wf extimartion,.  Design and Dewelopiment
pehities, = pemrcnbllity, Technrlts o hnieey, Stundnrtls, Portainy uger |nu-r_{ar:- =
e ibiliny ~ ljngriods oulbity - Saintainatility = Install alulity-The Effrct of

INinornet gy Projent Mg difinemnnt

Saftware reruirermentf prthering

42



yNIT - VI CURRENT CONTOURS (for Continuous Internal Assessment Onlyj

contemporary Developmients Related to  ihe

Course during the Semester

ﬂ.ﬂn[:t'rﬂl'.'d-

REFERENCES:

Company Pvi Ltd.. V Edition. Year
aging Globle Software Projects” Tata McGraw Hill

3 Gopalaswamy Ramesh, “Man
w Delhi, 2002,
are Engineering, Pearson education

4

Publishung Company Lrd, Ne
Wwates S Humbhrey: A Discipline for Softw
Publ., 2001, '
Bob Hughes and Mike Cotterell “Software Project Management"2nd edition,
vmpany Ltd., New Delhi, 2002
A

Tarn McGraw Hill Publishing ¢
S., and Maxim, Bruce R, Software  Engineering:

5 Pressman, Roger
Practitioner's Approach. Singapore, McGraw-Hill Education; 2015,
6. Hodges, Jason Lee. Software Engincering from Scrateh: A Comprehensive

[ntroduction Using Scala, Apress, 2019,

7 Rath, Amiya Kumar, and Mohapatra, Hitesh, Fundamentals of Software

)

Engineering: Designed 1o Provide an Insight Into the Software Enginesnng

Cancepts, BPB PUBN, 2020,
hitps:/ fevaw javatpoint com/software-project-managemen

"OURSE OUTCOMES:

‘pon successful completion of this course the students would e able to:

Identify the different project contexts and Ssuggest an  appropriate
management Strategy. _ _ o
Understand why and how that failure probability can be reduced effectively

Detersnine #n appropriate project management  approach through an

svaluntion of the business context and scope of the pl‘l’:rjt‘fﬂi _ _
Privtice the successiul software development with professional ethics, Identify

and deseribe the key phases of project management .
Demonstrate through application, knowledge of the key project management
skills, sueh as product and work hréak-down structure, schedule, governance
ncluding progress reporting, risk and quality management

LS L i
m.\-_i._l_.:.,r.g,
s L
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TN 0T gt e i
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Third Year MAJOR BASE
| 2) E-COMMERCE TBeHney s Semester Vi
gose (Theory) Credit: 4

¢OURSE OBJECTIVES:
¢ Tostudy ECOMMEn: concepin with case stydies

«  Tolearn about data interclange Festtures and elecironie aviient fucilities

o Testudy cyber attockn and the Pt tion teahivigeien

UNIT - It
E-Commerct-Elecwratilo Coment’ - —Commuornce. wpes - ECHmmeve

e it thilnnee - E Commerce Case studies: Tntel. At

UNIT - 11:

Electronic Mail - The X, 400 Messages handling svstem — Internet addresses -
Mudltipurpose intermne! miail Extension - X.500 Directory Services - E-Mail User
agent

UNIT - IIL:

£ Costs and benellts - Componenis of EDI Systetns — EDL implismsientation
msuss ~EDIFACT = EDIFACT Message Structine.

UNIT - IV:

Cyber Security - Cyber Attacks - Hacking -~ 88L - Authentication and assurance
of DATA mtegrity - Cryptographic based solution —Digltal Sigriatures - VPN

UNIT - V:

Mlectronic Payment Systems — Payinent giteway - iteroel luniing - the SET
stetoen) - F=Canbi — E-Chegue — Elements of electionics pavimgnts

UNIT VI: CURRENT CONTOURS (for Continuous Internal Assessment Only|:

Contemporary Developments Reloated to the Course during the Bemaestos
Contermed.

REFERENCES:

' Hamalesh. Kbalajh, Dehjani Nag —E-Commerce The Cutting Edge of
Business 270 Eclition, Tata McGraw Hill. Year
Whinsten, Awlrew ., and Kalakota, Ravi,
“ammerce, DIANE Publishing Company. 1999 -
5 Julewnl, B-Confmires Deing Dusisess  theoagh nreren Galee

l"ﬂ:tf_-.ut,---n 2l f i '
Mitraennn Y Essentials ol E-Commerc Fechnalogy, PPHE Leaamien,

| G5 w11 BRI B il Rlestromne

TN el
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introduction to E-commerce, Tsinghua University Press, 2000,
Manzoor. Amir, E-commerce: An Introduction. Germany, Lambert Academic

g 010,
! www. tutorialspoint.com /e commerce/index. him#: - text=E%2DComme

e S B Ty :
:1&‘_?{539"#512 (Electronics®20Commerce. medium20such:20as%20the%201n!

¢ rnet

QI“ ) z"fng'

0 QSE QUTCOMES:

Upon

quccessiul completion of this course the students would be able to:

know the E-Commerce process

pescribe an example of system architecture for an e-Business system

Use and appreciate elements of web design.

identify and explan fundamental web site tools including design tools,
pmgrammmr, tools, and data processing tools.

[dentify the major clectronic payment issues and solutions

L

V-V

| G .:w.;l'i-.'m_l_
Lom. Wi it | T
il Bt =0 - |P':lll'rll-lf
LA il St [ e o i .
LI T S Tl



LA THIDASAN UNIVERSTTY
alth 0 | TIRUCHIRAPIALLL - 620 024,

B.Sc. COMPUTER SCIENCE CHOICE BASED
CREDIT SYSTEM -
LEARNING OUTCOMES BASED CHRRICULUM FRAMEWORK (CBCS - LOCF)

jicable to the candidates admitted from the aendemie vear 2022-2023 anwardst

AP
TR Tatle -I“ﬁ it l T “ML‘ Foil
L it | i a3 ’”mln 1'[1!. ‘1 X1
l ||_L-|J..|..... IRy
_”.[\ Other Languages O 1 " 2 TR
| |l+h-='|"_h IS | 53 - ; 3 T : ™ —

Programming in 4 andd Bk | z .

« Course = 1ICK
Clre LOHP { Stocures .

(e - Practical - | (P | Programming in ¢ Lab 44 340 60 100
f'lm -"illr-:d Course — 1 (AC! _ _ o e O e ] 3 | 25 104 10
Flrat 1|].lu_ed_L4.‘ium N{ACH | B — 131 = || » i
b - S 1OTAL woa - - - .
| L ubcll ourse = 1 ' : |= _

N 1 - * 5
i ||Iri| } { ""HT I. "I... ﬂl.,_L"!- sl 7] . -_ = ll“l
_hﬂ;l »?]1. i ﬂl___ . .. R o] ':j 1A}
_,_L‘.nf.: I___-.'Il.il:iii__”lt'_{.'_:l_ P'llth:l'.lj'l'lﬂtllll_! i Java 1 93 b 1 |25 131 l{!'
| Corz Practieal - [11CM ~ Prozranmming inJavalab 4 o I 40 el 100
| Firs Alfred Corse 11 (AL | 3 2 {25 W
j.:.f Vlied Course HIGAGT B . RPN 1w
| AudonConrse — | 34 Prodessmnal Fodlish 1 L I T 3 135 L98] 1
= —+1—w N | - 1 ) = I
LI 1 e
v B i L N faet 100 S [Pt (1
I ". Viukdh i v S P | ::.,“ TRILL | 1]ias = (Ll
| w 29 - - - 9w
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e o < Vi)

; VI ¢ | I 1||‘|1111|TH'L”|||1| HI ﬂllu_]“”"“ I-l' I g | % |I 1.".'; | 1% “H‘l
WET AL LB (L lnnqamu Mutworks z ! s | v |2 78 e
_ . I
e Coue VIO Drugital Elestionie s aal , 1
o 1 Mt ey | S ) 07150 1
. 1 i I I
it Ahawtienl =V LR TFERTINY B8 B PR CRTHY PN T | _
s Whuvrapocesan Lab | 4 4 } M Iﬂll 11
g Baneed Bleative | F Avtbond et gence | |
{ Ay uii) Il Bt Svsteni S 1 A 25 | TS 10
- |

' Compnter g I
Sholl s Fleerive | !

Wb Techinwbi 4 | 32 § 25 175 L]
Iy sl _'.J.III [ N il | l I| | VM
TOTAL w27 - - = T
Core Coupse - VIO COpeniting Syems "0 5 | 3 128 !l'.": .| [{H)
. U'T'-I: e - [X 100 ) Pronpmmmmng o LT ) | 5 | % 35 195 Hﬂ.."
o are Practic VIR, Frageanmme ar PHE Lih 4 1 3oooAn 6 Ii 140
' .‘d:l]m Hased Plectiviz - 1 T Subtwanre Bonpimeenng | x|
: 5 ]
Al otie) IS Tt Andy e T A e s
| Proegt . | 4 | . ll!_! _ _ﬁﬂ] _ L
. . Mubile Appliciation |
t.f ; i Ve . . 2 | :H'-l . )
[V Skill Hmﬂl Jc:,s.uau. H l Bevelonien y | 2 ] 1 75 | J i)
| buaension Activities ** o O O
” S | b TR
S NI TE b : o | . e 4 .
) TOTAL | M7 - = | = R
GRAND TOTAL I8 154 - - - 4500
List of Allied Courses
First Allied Course second Allied Course
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Third Year MAJOR |
cede 1| SOFTWAE mﬂﬁtlg!mmm E""‘.B% Semester V]
ﬁhhrﬂ '

Credit: 4
+OURSE OBJECTIVES:

To imyard knn,wlcdgr n the fir le of
. e ile eyele Tigin G
o To lunrn abutt Reguiremepy :“m “’_Sﬂﬂwam‘ crnginéering

iyl Sl coting Yaig Modeling, Basic Issues in Soltware
o To MLQUITE EXPOSIITE In Wil !*Ingumt-rmg

yNIT -

[ntrpduction: Introduction 1o Sultware Enginecr

- ' " ) . ngneering - Saftware Mo =: ;
FrocrEs M:::c? - Soltware Model Rﬂq“irﬂfwntﬁ Engn"‘ Emmcnc;u P'r?r?g‘;lir:
Requirements Engineering - Imporiance of Requirements - Tvpes af Hﬂqmmm;
- §teps imvolved in Requiremenits Engin“ﬂng

UNIT - II:

Requirements Analysis Modeling: Analysis Modeling Approaches - Structured
Analysis - Object Oriented Analysis - Design and Architectural Engineering
D_r!qgu Provess and Concepts - Basic 1ssues in Software Design - Characteristics
of Good Design - Software Design and Software Engineering - Function Oriented
System vs Object Oriented System - Modularity, Cohesion, Coupling, Layering -
Real Time Software Design - Design Models - Design Documentation, |

UNIT - IH:

Object Oriented Concepts: Fundamental Parts of Object Oriented Approach -
Data Hiding and Class Hierarchy Creation - Relationships - Role of UML in OO0
Uesign -Design Patterns - Frameworks - Object Oriented Analysis - Object
Urisnted Design - User Interface Design : Concepts of User Interface - Elements: of
Vser Interface -Designing the User Interface - User Interface Evaluation - Golden
Rules of User Interfuce Design - User Interface Models - Usability

Ul‘ll"‘t" -

Software Coding - Introdugtion to Software Measurement and Metrics - Software
Configuration - Project Management Introduction - Introduction to Software
Testing - Software Maintenance

UNIT . v:

Wb Engineering ¢ Introduction to Web - (‘.'_ii:nc.r:ul Web Characteristics - w'n:h
\a::!irat?un ;_-:tr:.ﬁmi:;_. Wotking of Web prpl:cuimn - A!h*nnmgﬂdnnd Dr;wrlt::::::
o0 Walk Applications - Web Engineering - Emerging Tr_t:n sb 1:-1::1 {.:“ st
.'~;..;;nr¢ring - Weh 2.0 - Rapid Delivery - Open SnurctrSnfmm ﬂba‘? iy
| Service Oriented Software Engineering - Web Hervice 5
Oriented Architecture - Cloud Compuling - Aspect

ity

“"surity Engieering -
“Mware as a Service - Service
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BASED CREDIT SYSTEM -

LEARNING OUTCOMES-BASED CURRICULUM FRAMEWORK (CRCS - LOCF)
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( Applicable ta the candidates admitted from the academic vear 2022-2023 onwards)
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Third Year MAJOR BASED ELECTIVE 1l Semester VI
1) CYBER SECURITY

Code (Theory] Credit: 4
COURSE OBJECTIVES:

Tourtiderdtand the findamental pancepts of Cvbes Secuny
o T ursbrrstand vanaeiis tpes OF cvber gt ke antd cxbericputies
o To famirize comdopt of varmeus svber LiwE aber fuensics wmi Privils

SFUCs
UNIT - L
Introduction to Oy ber Secarity Baiiy Cvber Sevlamny Coneepls, lavess of secunty.

Vulnerability, shrear, Harmfil acts, lnterner Governanee - Chutdlesges  and
Constriints, Computer Crummats. CIA Trad. Assels and Threal, monve of
ANackers. WCTIVe ENACKS, passir ammacks: Spiwinr atlacks Sartmr atliavke,
Cwvber Theears Oxbes Wartize, Cvber Crime vies temvmsin. Cvber Eapuupe
gte. Comprehrnsve Ovier Sevunty Folies:

UNIT - II:

Cyberspace and the Law & Ovber Forensicss  Bitnddugtion, Cyber Serunty
Regulanions Roles of Intermavonad Law The INDIAN Usderspace. Nutional Cyber
Securiny Policy, Introduction, Hrstoneal background of Oxber {orensics. Digital
Forensics Sciense, The Newd for Coniputer Foremsws. Ovber Forensivs and Digital
evidencs. Forensits Analvsis of Email, Digitn] Fosenkecs Lifecyele. Forensics
Inyvestigation. Thalienges in Computer Forensics

Cyberenime: Mobile and Wirgless Devices Introduction, Proliferation of Mobile
and' Wireless Devices, Trends m Mobllity, Creddit card Fratlds 1 Mobile and
Wireless Computing Era. Sequmy Chalienges Posed Dy Mobue Denicess Regsuy
Setings for Moblle Devices Authenticition semvce Secunty, Attacks on
Mobile/ Cell Fhones, Organzationdl security Policies and Measures i Mobile
Camputing Era, Laptops

m - IV:

Understanding Comptter Forensics: Introduction - Histoneal Background of
Crherforensics - - Digital Forensivs Svienei - The Noedd for Caomputer Forensivs -
Cyberforensics and Digital Evidence - Forensics Analysis of E-Mail - Digal
Forensica Life Cyvle - Chain of Custody Concepl - Newwork Forensics -
Approaching a Computer Forensics Investgation - Serting up a Compuier
Forensics Laboratory: Understariding the Requivements - Comiputer Forensics
and Steganography - Relevance of the 081 7 Lave: Model 1o Computer Forensics -
Forensics and Social Networking Sites: The Secunty/ Povaey Threats - Computer
Forensics from Comphance Perspective - Challenges s Compitter Forensics
Specinl Toolk and Techaiques - Futensws Arditing © Antiforensics

=1y



UNIT - V:

povenstos of Mondh el Devicess  Introduction - I.?nd:mtanding Cell  Phone
Wb | §NTTTELL .h"l- ity - l-Iun'd—I'h*.I_d uﬂl-l-'i-'i ad Diwtﬂ] Forensics - TDFIMTE: for
Handd - Held Deswe Forensics - Forensics of 1Pods and Digital Music I_J'E'm:tﬁ - An
Hlstrtion an Real Lafe Use of Forensics - Techne-Legal Challenges with Evidence
fress Lhagil Hehd Devieen - Qrganizational Guidelines an Cell Phone Forensics

UNIT Vi CURRENT CONTOURS [for Continuous Internal Assessment Only):

Cotteanpotiny  Developments Reluted 100 the. Course during the Semester
Catwerineil

REFERENCES:

I

Nino Giodbole arad Sunit Belpure, Cyber Security understanding Cybiercrimes,
Cotagiuter Forensies and legal perspectives, Wiley, 2011

& dennifer L Bayuk, Juson Healey, Paul Rohmeyer, Marcus H. Sachs, Jelfrey,
Cylien Security Palley Guide haoal, Wiley, 2012

¥ daies Gratinm, Richard Howard and Ryan Otson, Cyber Security Essentials,
CRC Press, 2013

I hnes Graham, Rick Howard, Hyan Olson, Cyber Sectirity Essentials, CRC
Pivan, A4 -

i Mayonk DBhoshan, Rajkumar S Rathare, Aatid Jamshed, Fundamentals of
Cylwr Secundy lndin, BEB Pubbcations, 2WIT, -

i Anand “Shiode, Introduction to Cyber Security: Guide to the Warld of Cyber
Sieciarity, Nevion Prean, 2021,

COURSE OUTCOMES:

Lo suneesafu) complitinn of this course the students would be able to:

Lpscdeer tilabied thie bosicn of cyber securnty and eyberenme.

H paedessanid znd aonlyse cyber-attacks, ypes of cybercrimes, cybier laws
Kaitiw abitsit eyhier gerlne in Mobile nndd Wirelesu Devices

Kaiowe the beviies of Compuler Forensics

{leiedeastonnd milrixl Ful‘ﬂ'l!:ll"r.*. ﬂ[ Hhﬂd“HE:d Divices,
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DEPARTMENT OF ECONOMICS

CROSS-CUTTING COURSES IN THE CTERICTLUM
2022-2023 Onwards

5 NO CROSS CUTTING ISSUES
1 CGENDER cs
2
) ENVIRONMENT AND SUSTAINABILITY E&S
’ HUMAN VALUES HY
3
PROFESSIONAL ETHICS PE
NATURE OF THE COURSE
1
CORE COURSE cC
2 MNAJOR BASED ELECTIVE MBE
3 SKIII BASED ELECTIVE SBE
4 NONMAJOR ELECTIVE NME

< D .l
¥ H:-; Al

The Head
pept. of Eco
Shrimat !I:':ﬂ“fﬂ Gandhi Celleg®
Tiruohlrappeti-2,



@ SHRIMATI INDIRA GANDHI COLLEGE

s b il s drwalitel il A s [ Syl by AAAAE | Rt 190 SO0 o TS Cortilios Tastitnine
Ve wits bajegaecalil - &0 OlrE

DEPARTMENT OF ECONOMICS

CROSS CUTTING ISSUES
Sme | Programme Tittle of the course | Nature of the Issue
course relevant
to
1 ECONOMICS TAMITNADU ECONOMY cC GS
¥ ECONOMICS HUMAN RESOURCE CC HV&GS
MANAGEMENT
3 ECONOMICS ENTREPRENEURSHIP MBE GS
DEVELOPAENT
4 ECONOMICS TAMII KADUECONOMY cC E&S
= FCONOMICS INDIAN ECONOMIC E&S
DEVELOPMENT EE
G ECONOMICS AGRICULTURAL E&S
ECONOMICS _
| ' cC
7 ECONOMICS MONEY AND BANEING cC PE
g ECONDMICS ECONOMICS FOR PE
INVESTORS
B NME
O ECONDMICS HISTORY OF ECONOMIC PE
- THOUGHT
CC
10 ECONOMICS DIGITAL ECONOMY SBE E&S
11 ECONOMICS ENVIRONMENTAL CcC E&S
ECONOMICS.

S P lani

The Head
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ati Indira
Shrim e
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TTRUCHIRAPPALLL - 620 024

, BA ECONOMICS

. HOHCE BASED CREINT SYSTEM -

LEARNING OUTCOMES HASED CURRICULUM FRAMEWORK (CBCS - LOCE)
(Applizabte ru the eandidates admitied from the scademic yesr 20223023 wmurdy )

CPurt | Courses | Title Ins. | Creditn | Exum. |_.\_I;Imum Murks |
\ | | firs. | Hours o o T Tomal
I | Lemopaee Course-] ¢ |3 3 28 715 |1
| (Tamil 3/ Ciber ! | ) |
| Languages +5)
;T_ll_ English Course-| | 0 3 i3 125 [ 75 10
il ‘ Core Course - | (CC) Micro Economics -1 & I 5 3 | 25 | 7% G
Cote Cotrse-IL(CC) | Tamil Nadu Economy | 6| 5 5 |28 |13 | I
Tt Allied Coursel | Principles of 3 |3 3 R
‘ 1ALl Comirlercs
Vialoe Education Viulue Educarion 2 2 3 25 |75 | 100
Tutal _ (30 |71 G0
Languoge Course - 1T 6 3 3 28 |75 10
(Taml $'Other
Langungas 4=) _ !
English Course. 1T |6 25 [75 160
Core Couree — [IH{CT) | Micry Economies-T |6 25 |75 10D |
Core Course-IV (CC) | Indian Econanic 6 |35 3 3§ |78 | 1M
' Development | |
First Allied Course-1l | Eeonomic Stansties. |4 | 3 3 |25 |75 [160" |
(AT | |
Environmertal Studies | Environmentad Studies: | 2 2 3 235 (7% 100
Total |21 660

1l Tamil m Part IV

those who studied Tamil up to 10" 42 (Regular Stresm)

nsion Activities shall be aptside instruution hours,

labus for other Langusges should be on par with Tamil at degres level

sewho stodied Tamil up to 10" +2 but opt for other langunges in degree level under Part I should srudy

The Hesd

Uept. at
Shrbmatl Indira

Eeanomins
Gandhl Collens

Tirpchirappall-7.

i e R BT



&  For those who studied Tamil upto 102 (Regular Steeam)

+ Syllabus for other Langunges shanld be an parwith Tamil ar degrec Tevel

4 Thoss who studied Tamil upto 10t 42 but opt for other lingunges in
degree leve) under Part- 1 shiould sindy special Tumil i Pt -1V

43 The Professionnl English — Four Streams Course is offercd in the 2™ amd 3 Sennes
{only for 2022-2023 Batch) in all UG Courses. It :mﬂ be toaght apart from l.hu.-_
Existine lours of teaching additionnl hours of woching {1 haur ""E“-'*'.‘ asad crellit
papet bs an ndd on courie o par with Major Pager and -:nrimlﬂujn of the papes s izt
o continue fisther studies further. [As per G.O. Now 7o, Migher Vdueaiipn (k3
Dieprrtient dated: 18.07.2020)

* The Extra 6 hrsfeyole as pee the GO 762020 will be wifized for the Addan

Preifessional English Course. Y

e Gl

{rept. ol Econionitas
Shriptatl indira Ganghi Gt

Tiruchirappath-2.
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LI FERT 14 Develomiizii
forld | |
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First Yeur CORE COURSE-H Semester-1
TAMIL NADU ECONOMY
(Theory) Credit: 5

Code:

MECTIVES:

Ty eapose stundenls W the bugics of Tamil Nadu econormy.

T priwide knowledige of the demogn phic and economic features of Tamil Nadu.

T edieate wenilents about the ageienlioral upd industrial development af Tamil Nadu.

To epaible studeints W ussess the performnnee of Tamil Nadu econummy.

?;f_u‘ ke stodents underseand the State Finances Development Policies of Tamil Nudu.

To familiarize the sdents with the contemporary develgprents in the Tamil Nadu ceonomy and

Boanomic palicy.

GIT - A PROFILE OF THE TAMIL NADU ECONOMY':

il Naith Solient Feamres- Land Arcl — Diutribution of secupational struerune in Tamil Nodu — populution
il Naddu Land e ~ Livestock — Forest resources — Human Resutirees — Infrastructure: Rural — Urbon
o, Health, Hanking, Power, Transport and Communicution.

1-11 AGRICULTURAL DEVELOPMENT:

ficultie - [_.nm'[ use — Cropping pattern - Principal Commodities — Irrigation — Green Fevolution, Blue and
e Revolution — Agricultural Marketing — Defects, remedinl measnres — Adimal liusbandry and [isheries —
piecal iyl Finatice - Agencies — Government role — Selt Help Groups and Mitrofinunce,

IT-1l INDUSTRIAL DEVELOPMENT:

e Imudastries — Antomobile, leather, ¢otten, sugar, cement, software — MEME, C‘ut_mgl: mdiistries
gillars industrics — Handloom industrics — Tamil MNodu Governmeat's role in industrial development —
al Financind Institutions — TIC, SIDCO, SIPCOT, Indusirial Estate, DIC, EPZ, SPZ, SEL (Fxport

i wing Zone, Special Progessing Zone, Special Economic Zone),
{I1-1%  CURRENT ISSUES AND WELFARE SCHEMES IN TAMIL NADU:
iture of the State = Tamil Nodu's Recent Budget — Poverly Allevinbon

¥ Finsiice — Revenue and: Expend
Government Schemes — Unemployment Froblem — Women

ﬂ wites: in Tamil Nady — Healtheare and other
welopient Proprammes.
PERFORMANCE OF THE STATE ECONOMY:

Trade — Commerce — Role af Local bodies — Industrinl sector
| Profective measures in Tarmul Nadu.

GENERAL
Development in Tamil Nagdu = Pors—
echnology — Environmenta

fits rode - Seience & T
- VI CURRENT CONTOURS (For Continuous Internal Assessment Only):

gen developments in tpmil nadu ceonanmy and cconomy policy
o .
S i %‘E"“"E"JG.LSIEH__\
; The Hir=En
. nt‘F" u! E"-. .Il|1l'cl. IID' .
maotl Indiro Gﬂn:il_n aling
s Tiruchirappelli-Z.

Reurral =) U wizziie
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Codes NVIRONMENEAL PEONOMICS |

| Phiwrs ) Credits: §

HRJECTIVES

. -... _'.‘- L.. \I_-.;. et and v ey oof Erovronmental Feonomies,
o Doest kioinaties abowit e wielbane coomnmies
Ao o L e Aohy '
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DEFINITION AND SCOME OF ENVIRONMENTAL ECONOMICS:

L NIT -1

p— - 5""{‘" of Emanmmeal Foomomies -Concepls and| ather Theories —
=g wEh T ST ,uut:h}:m mn Funlﬂiﬂﬂ' . ﬂﬁ"ﬂﬂiﬂhﬂ'i i El“"il-ﬂnﬂmrﬂ-'"
- el =il SIH senties « Matiral H'rﬂmwn- rml-‘il:n'ﬂﬁﬂﬂ “r N-'"uﬂ! Hﬂﬂ"ﬂ'ﬂ! "

vemes Hawss Eifeer — Upeee Dlepletnme Acsd Rain- Trapady o Cabimmtiines.
1 WELFARE FCONOMICS AN EXVIRONONMICS:
Foomomacs and Emvronmestal Eoopomies = Pareto ﬁtﬁ'lﬂ:}' = ﬂ:lhﬂl' elfects-
ey gty v pubbic geide Optimom: Theoy —Prvale anni) Social €ost- Problem of
ot Poptation Mensee pnd Desralétion of Fosimingent spulity — Lirhaisalion-
o §iwe = A arsd Waony pn.'l”llll-ﬂh Soree Pallilem -
USTT <IN FCONOMIC DEVELOPMENT AND QUALITY OF ENVIRONMENT:

wir Dipnebopet amd Qualny of Eovirormeot- Favironmental lssues i Develaped
svpl motr  Lesntngs thwey of Rewptoes — Fn%'fui‘{ylmmd Progetion Luws

cembyimt: 1 apprvra by

=il Fals
s Bl SEFTE ANALYSIS:

I e imatitestal won, of L penmnmie prevkaly - (NTES l_*i.‘ H!-u?ﬁﬂl -
Fotal and Marinal Benefits of Pollurion Contrul

T L

[Ty T Y '-_- i
(AL LT = I flixchs- [Mans
Podtibicns: Pollitin Comrnd Tt

N1 ASUICES OF POLEUTION CONTROL:

YT %
i #1 oo Posiinzeny € Ona i — el mibi] Dhirect contiol measuresy - Tmi IIlIlf Huluidm
e (o] Wty et brveitien Trogrammss: (ollitlan, Permits- Ll
) el Ems ity Pl nf Governrient Vidumary amd Copsumier prganbzation
i gl A geamenty at Gkl [
15T -V CURRENT CONTOPIRS (For Continmuns Internal Assessment nly) ¢
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Definition-  Scope =Signili

Third Yeuy

MATOR BASIY 1y ey
'-"-W'lf!il=_'.l'Iiﬂmll'-;I;Tt:};f{lflltH'm't Semiester-Vi
Code: DENVEy WM N 4
i1 lluurﬂ Crudits: §
UHJEI“_"I“VI‘E‘.

o Toprovide Hiorgny), SOt L) |

o o provide an tnderstyndiy |
by ther, S

o To provide o gygy
Entreprencugsliip o

o Td lmibibe gy Wil
unuuprm'_murs.

e To tmin studems remnet '
eutﬁ:pmnhrrsh'tp nﬂiﬂﬁ:ﬂ PrAICet proprrating A planning with g 1o

To explore (e regent duwTupmj.-nls 0 stdies

nmﬂudg.;: il
O e of Entrene .
e i sigait S of Entrepuencurship.

Hee ol MSMES and (e challenpes fared
View af (.

Evelopmy,,
rm:uuﬂ"E sth

Vi : ; .
* Promotiona) HEencies and proprammies fn India fior

) . .
WL e Caug B g gy, pricing methads for

reprding Entreprensn ship Bevelopment.

UNIT-T - DEFINITION Anp SCOPE OF ENTREPRENEURS -

- Siilicance of Entrepruiienrslii
Characteristics- Types- Tlieories of Entreprencurship,

UNIT-T1  MICRO, SMALL,

P Emetians o g Entrepreneur -

MEDIUM AND LARGE SCALE INDUSTRIES:
Micro, Small, Medium' and Large Scale Industries ond ' thair Significanice  ~Problems -
Industeinl Policy on Small Seale ldliistries- Women Eutreprencurship — Concept — Growth-
I'rablems= Prospects and Development Selieme — SHGs gud Micra Finange,

UNIT-IIT  PROMOTIONAL AGENCIES:

I'romotional Agenties — NSIC, THC, SIDCO, SIMCOT, District lgdusitiﬂ! Centrits: Indusipial
Estates — Industrinl Service Institute - Recent Development Schemes in Indin

UNIT -1V COST AND PRICE:

Cost and Price = Méthods of Cost Fétinintion —Cm&il Euuirul—. Prif-‘h!':_i nghuds_ ~I'rice Policy-
Full Cogt Pricing- Legistativé Control over peices- Packed Commodities Rewalation Ael,

LUNIT -V PROJECT PREPARATION AND EVALUATION:

\ ™ 3 IOt
Projet Preparation and Evaluation- [sruﬂlr.'E\r}:u Annlysis: Concept- Fentures- Assumpt
Ciraphieal Annlysis — Impartanee and Limilations.

U'\“I‘ Vi CURRENT anT“”"S {FH.I' Confinuous Tmtermal Assessment ﬂ'l]l}] -

¥ . dJnp Developiiem
Rissert Developments in studies teganding Fntreprencurship Develop

=TT L I
i A e fee i A LIEETSS
¥,
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Benrrml =t iz i
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DEPARTMENT OF ENGLISH

CROSS CUTTING COURSES IN THE CURRICULUM
2022-2022 ONWARDS

| Cross Cutting lssues
| Gender i GE ] |
' Erwirenment & Sustaimability E&S
| Humar Values Hv |
| Professional Ethics PE
J Nature of the Course i
Coro CC
Elective EE
Value Added Course VA,
l Nen-Major Elective NME
Programme S.No, | Title of the Course | Nature of Issue
the Course | Relevant to
8.4 ENGLSIH 1 Value Education Common Hy
Course .
B.A ENGLSIH 2 Environmental VA E&S
Studies -
B.A. ENGLSIH 3 Introduction 1o Comman GE
Language antl Course
Linguistics )
B.A. ENGLSIH 4 Gentler Studles Comman GE
Courss
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RIARATHIDASAN UNIVERSITY WJ THWCHIRAFPPALLL - 620 024

1A, ENGLISH

CHOWCE NASED CREDIT SYSTEM = LEARNING OUTCOMES BASED
CURIICTLUM FRAMEWORK (CBCS - LOCE)
iApplicatde 1o the candidates sdmirted from the arademic year 20322028 nnwards)

Kem, | Tt | Conrses Title In. | Ceedits | Exam, | Mavimom Marks
| | M Hours | Int. | Ext | Tatal
' |1 | Language Course - 1 6 3 3 25 | 75 | 100
i § e Largmnpes + E)
| il | English Coiirse-] & i | 3 25 | 75 100
"I | Core Couse = 11C) | Prose 6 s 3 || 7 | 100
| Tore Course-i1 [00) T World Shors Stenes 5 5| 3 2] 5 | W0 |
Firet Allied Course-l [AC) | Sacial History of 1 3 3 25 | 75 | 100
‘ ‘ England \
| WV || Value Education Value Education 2 2 3 25 | 5 100 i
Towal A0 2l GO0 ]
| I | Lanpuage Conrse - 11 [ 3 i a5 TS | o |
iV ik S e LisnEuaaes w0 | I
it | Enplish Courve-1l 4 A 3 ] 75 0 o0 h
L | Core Course =111 (6C) Poetay I [ 5 3 25 | 75 100 1‘|
1 Core Colrse-1V' | €C) Fiction & 5 3 25 | 75 | 100 |
| Fust Allind Coursel (AC) | Liemry Forms ] 3 3 25 75 100
Add on Course- 1HA Professional English- 1 o* 4 3 EL: 75 100
; W | Eavitenmenml Smdies | Emionmental Sndies | 2 2 Y [T R (e
| Svany Mudlinivan Scheme] Lanzvase Proficizocy
¥ | INMS) W for Employability - : 3 3 \ 3| 3|
‘ Effective English I l [ I. ‘ |
|I Toual 306 -‘ 25 | 1 \ w20 t
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100
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World One—Act Fays

75
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History al English
Litgrature1
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75

100
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Professivnnl English-11
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75

100
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{® Hean-Major Elective
Course-]

Thiose who choose Tamb in Part
+| Eun choose o pote me jor
eleiilve conrse ollgred by ather
dapartnmnes

IThese who o not chpode Tl
in Part- | mosi choose nither

A fasic Tami 0 famil
g vy pot anisdaed
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bl Special Tamil ITTamil

language wwas stvilled upio

107 & E3fhgrd.

Presentation Skills
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s

75

100
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[AC)

Higzary ol Bngllh
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75
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@ Mon Major Eloctive
ICourse-1l (NME)

Tliose whu chioose Tamil In
Part-] ean choasea none

it e ilecive course alfered
by other departments.

Those who donot clivose

IV [Timalin PactTmeitchongs

cither
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U | e CopseT8 (EE) Sl Y h 3 25 75 a0
Fure Coursex (C5) Prlneiples  of  Lllerawy 5 - 3 iy 75 L
LR IETRETT '
CobeCourse=X1 |G | Alnerican Lileratire 3 5 3 25 | 75 104
[ e Conrsae=X 11 {600 [Tistory af Boglish 5 5 3 T 75 100
- | Lo ge el Phisdticd
oo Bastil Blachive I Trnskaton  Theory 5 b 3 25 75 1010
Cimppses] (MITE] sl Prreticn
‘ [mr]
_ _ 1 Creatlve Wrlting _ I
r [ SEill Basedl Elective Cowse«l | Communicative Skills for | 3 2 E| a5 75 oG
v Towrmm &z Human
Resuures Management
| sofl Skili Deovelopment Salt Skille Developmunt I 2 3 25 75 1aa
Tatul 30 U ThE
| Cre Conrses X1 G0 Tustkian Liberatun in 5 5 3 35 | 75 | 100
L ‘English
| Core Course -XIV {GE) Cormmonweaith Literature [ 5 3 25 75 LOO
[ Copre Tonrse-5V {CL) English Lappunge B 5 a 25 h ALY
m | Tiaching ) Bt ==
| Major Based Sertive Course- | 1, lvreducton to 5 5 3 25 75 Lo
[l {MBE] [etrnallsny
far)
2 Enpisn for Compel b
i Esztaifmalions |
) Projeet Mroject 4 3 Mo s | 100
Sl Basod Eluctive Engllsh for BPO 3 E 3 |2 | 75 | 100
I ;’im"nnl_'-%l EUS'HESF Process
: utsoureing)
Foar Gt rder Seud ok Gamddr Studics 1 i 3 U5 75 v
i Epransion ALLviles - 8 - i = -
Vi Namn Mudhalvan Seheme| Employability - - - - = |'et
(NALR) e Readinois
T Tutul &1 k] 1= 4510 Tl
Gromd ol 192 152 4200

& Furihose who studied Tamil upto 10t 42 [Regular Stream)

-+ Syllabus for other Languages should be on par with Tamil at degree level

# Those who studied Tamll upto 100 42 But opt for other languages in
ditree level upder Part- 1 should study special Tamtil n Part -1V

#it The Peofessional English - Four Streams Course i offered in the 209 gnd 3% Semester
[onily for 2022-2023 Batch) in all UG Courses, Iv will be taught apart from the
Fntetit leurs of wsching/ additional bours of teaching (1 houy fday] asa 4 ceddit
paperas an add oo course on par with Major Paperaml completion of the paperis must
b coptitme hisfher stdles further, (As per GO No. 76, Higher Education [K2)
Divgrertiient ditesd: 18.07.2020)

Y OThe Laten 6 hesfeyele as per thie G0, 762020 will be utilized for e Add on
Proteiiamal Eaglish Course.




CORE COLRSE-VI Semester-1V
INTRODUCTION TO LANGUAGE AND
LINGUISTICS
{Theory}) Creilis

Second Year

Cole:
OBIECTIVES:

To inrradute learmers o the history of English language and concepts-in linguistics
To eaable learners to know the fioan and content of language and its sclentific systems

UNIT =1t

'lve Qrigins and the Development of Language

UNIT =1

The Qrgans of Speech - Classification of Speech Sounds
LT = 11l:

Phonology - Marphology

UNIT = IV:

Syntax— Semantics

UNIT = V:

Language; Saciety and Culture

UNTIT - VI CURRENT CONTOURS (For Continuous Internul Assessment Onlyy:

Significance of langusge ant lingulstics in the modern era— soltware and mobile apps in
promating ransor prion and word lormation - exploring the link between the Innguage,

society and culture
BOOK FOR REFERENCIE:

1. Wrenn, CLo Mhe English Laiypmage. Methuen, 1949,
2. Yule, Georpe, Fhie Sty of Language: sn Inirocfuetion. CUF, 1985
3 Lyans, Jahn Langeage ond Linguistics: An Ingraduelion. CUP, 1281.
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DEPARTMENT OF FASHION TECHNOLOGY
CROSS CUTTING ISSUES IN THE CURRICULUM
2022-2023 ONWARDS

CROSS CUTTING ISSUES
Gender GE
Environment & E&S
Sustainability
Human Valuss HV
Professional sthics PE
[ NATURE OF THE COURSE
| CORE COURSE CcC
| ATTTED COURSE AC
| SKILLED BASED SBE
| ELECTIVE
SNo | PROGRAMDIE | ITIILE OF | NATURE | ISSUES
TGE PAPER | OF THE RELAVANT
| .. | COURSE | TO
1 BScFI&CD | Fashion cC HV
Clothing &
| |Psycholopy | |-
2 BScFT&CD | Indian | AC PE
Textile
embroidery
3 B St FT&CD Fashion | SBE HV
busimess
Q W
Jap ﬂfFl::l.hnH'T::hﬁumg'r ’
Cantums Des|

heimall Inales Gondhil Coliegs
Truchivaoall - #H OE
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B.Sc. FASHION TECHNOLOGY AND COSTUME DESIGNING

CHOICE BASED CREDIT SYSTEM -

LEARNING OUTCOMES BASED CURRICULUM FRAMEWORK [EB{;?S - LOCF)

(Applicable to the candidates admitted from the academic vear 2022-2023 onwards)

gl Instr.| = Marks | -
2| & e e Fonr 3 Fours) 2| 8 | E
== Week| ~ o B
Language Course —I({LC) = |33 73
: {Tanul$ ' Other Lanouages —=) 8 2 3| & B
i Eﬁgghr‘wﬂ Course-1 6§ | 3| 3 |25) 75| 100
- ) _ Brtroduction to Fashion _ | ==
: Cote Cottrse —1(CC) Decisnng 6| 5| 3 |25 75| 100
Ml | Core Practical — I{CP) Fashson Mhstration (B) S| 4| 3 |40| 60| 100
First Allted Course—L(AC) Textile Science | 5 | 4 | 2 |25 5| 100
‘Ca]ntﬂduta;tmﬂ 2 2 3 |57 i_@_
i ~ Total 3 | 21 e
| Larguage Course — 1 (LC) ==
' | (TamilS Other Languages %) “l12 8 [Z 5] we
Engilshf_migm.g: C&IIIEE -H = E .1 |
i (ELC) 4 3 3 ..-_f- 5| 100
5 e : meﬂm& = - -\,:_- d_.‘h I
Core Cotrse — 11 (CC) | pischeiiony 55| 3 |3 w0
Ccm:f'ramcal—l]i{f?'l | Sewmng Techmgues 4 [ 4 3 [40] 6D | 100
g | @ "First Allied Practical (AP) | Surisce Embellishment | 3 | 2 | 3 | 40| 60 | 100
First Allicd Course— 11 (AC) if:‘im:;% 3 | a| 3 [25| 75| 100
Add on Course —1 7= Professiopal Enmlish—1| 6° | 4 | 3 | 25| 75 | 100
v Em'ﬁmrmiﬁhﬁﬁ | 2 . 2 3 ."'L_";_ 73 100 |
= _ T anguage Proficiency
) | Py idiaivan Scheine far Employabiliy - 2l 2| 3 |23 = w0
(NS @ Effective Enghish
Total 30 | 20 900




Language Cousse — 111 (LC)
(Tamuls | Othet Languages +5)

(o

frat
LN

1063

| Englich T anguage Course - I

ELC)

L

{#N]

il
|

|

100

Core Course— 11T E'{_'Cfl

Wet Processmp

LAy

100

Core Practical — T (CP}

Wet Pracesains

fad | tai

100

Second Allied Course—1 (AC)

Inchan Textrles &
Embrowdery

5 |&]

100

Add on Course— I =

Professional Erglish - 1

| Non-Major Elective I 74 - Those

who chooze Tamul in Part I can
choose a non-nmyor elective course
offered by other
]Imaa‘:wbﬂﬂamtthﬂaﬁ'rmﬂ
w1 Part T pst choose either
a) Basic Tamul if Tamul language
wwas not-stodied m school lewel
or
b) Special Tamul f Tammul
lanmuage was studied upto
107 & 12% 5t

| e |

Led | A

I
iy

100

Hand Embrowdery

L

[

Ll

100

Total

. {Tzl::ul’sﬂthf_.-ri.anmgﬂ =)

Lanouage Course IV (LC)

(]

e
¥

Ensiish Lancuase Course — IV
(ELC)

o

Lok

Core Course—IV (CC)

e

100

Coré Practical - TV(CP)

N

fusi

160

Second Allied Practical (AP)

SR S T

bed

¥

100

Second Allied Course -1

A

[#N]

100

v

Non-Major Elective I @ - Those

who choose Tamul m Part Tcon

chooss a non-major elective course

offered by other:-depanmenis.

Those who do not choose Tanul

m Part T mmst choose enther

a) Basic Tarml i Tanul language
was not studied in school level
or

b)Specral Taml o Tamul
lanzuaze was studied upto 10%
& 12%=d

Accessery Making

L

b

35

A

100

Vi

Naan Mudhalvan Scheme
(NMS) @@

Digtal Skills for
Empleyability

I

Lk

4
Ly

10G

Total

(¥}




Core Courze -V {CC) | Boutigne Managemeint 3 5 3 [25] 73 1@ |
Care Cotirze —VI(CC) Textile Testing 3 5 3 |25 75| 100
Core Practical - V (CP) Fashion Portfolio 5 5 3 |40 60| 100
| Core Prachical - V1{CP) Textile Testng 4 1 4] 3 140060 ] 100
o 1 Fashion
. Merchandisme &
v Mayor Basad Electrve —1 Marketmng- 5 | 4 3 |25 B| 100
o Skill Based Elsctive —1 4 | 2] 3 |[2s]| 75| 100
' Soft Sklls Development T [ 2] 3 (3] 7100
Total 30 | X7 700
. Fabric Structuse & - | ==
Core Course — VI (CC) : - § |3 | 3 (2 75| 100
: Deuizn
Cote Cotise— VI (CC) E“‘l'“] and Cost 6 | 3| 3 |25 7| 100
M Eore Practical VI (CP) Adult's Garment I 4 3 |20 60 100
: . 1. Fabric care 5 x = | 5=
Major Based Elective I 2. Appare] Coting: 5 4 F O[3 HF | 100
V1| Project . 1.4 | 3 - |20 80 | 100
TV | Skill Based Elective 11 Bﬂ-‘_ﬁlﬂi — 4 3 3 (40| 60 | 100 |
s | Extension Actrvines ** | 1= 1= ===
Gender Studies 1 4 1 3 (25 75| 100
T Naan Mudhalvan Scheme ) B . | )
0S) @@ | _
Total 30 | 25 700
Grand Tofal 80132 4000

Internship for 15 days during the summer vacation after the [l yvear in Textile
Designing, Processing & Garment constructing units, prepare & submit the
report.,

$ For those who studied Tamil upto 10'0 +2 (Regular Stream).

+ Syllabus for other Languages should be on par with Tamil at degree

level.
# Those who studied Tamil upto 10t8 +2 but opt for other languages in
degree level under Part- 1 should study special Tamil in Part — V.

## The Professional English — Four Streams Course is offered In the 2™ and 3¢

Semester (only for 2022-2023 Batch] in all UG Courses. [t will be taught apart from
the Existing hours of teaching / additiomal hours of teaching (1 hour
/dayv) as a 4 credit paper as an add on course on par with Major Paper and
completion of the paper is must to continue his / her studies further. (4s per
G.0. No. 76, Higher Education (K2) Department datad: 18.07.2020).

* The Extra 6 hrs / cycle as per the G.0. 76/2020 will be utilized for the Add on
Professional English Course.

@ NCC Course is one of the Choices in Mon-Major Elective Course. Only the NCC
cadets are eligible to choose this course. However, NCC Course is net a
Compulsory Course for the NCC Cadets.

== Extension Activities shall be outside instruction hours. @@

Naan Mudhalvan Scheme.




PROGRAMME OBJECTIVE

Acquiring Knowledge — Gain clarity about fashlon designing and textile
production,

Communication Skills — Deliver information and ideas confidently with good
guality interpersonal communication skills

Comtinuous learning - Work on the acquired imowledge in textiles and

fashion, arts and crafts though out the life time for income gensration and
innovative product development

Independent and team work awareness: Carry out independent and

research, develop innovative and creative design concepts

Value based Learning — Understand and follow ressarch ethics

PROGRAMME OUTCOMES:

Recognize appropriate apparel designing and fashion process.

impart relevant kmowledze and skilis in apparel and fashion designing.
Design and develop fashion apparels as per the need of the hour

Hegulate the standards and follow them for appare! and fashion designing,
Distinguish skills for employment and entrepreneurship in apparel and
fashion units,

SUMMARY OF CURRICULUM STRUCTURE OF UG PROGRAMMES

:;:;_ Part) Types of the Courses cf::r::! t’f_:d;’; Marks
1. | | | Languase Courses I 4 12 400
T I | English Courses 4 12 | 400
=3 il Core Courses 3 Fr Er'ﬂ_.!_}
4. | Core Practical 7 Iz 7e0 |
EA Alfed Courses 1 & 11 3 16 | 400 |
6. M | Allied Practical 2 4 200 |
| 7. Maior Based Flective Caurses 2 3 200
3. Add on Courses 2 B 200
S, | Project 1 3 100
| 10, Non-Major Elective Courses{Practical) 2 * 200
| 13 | ' Skill Based Elective Courses 2 & 200
12, | IV | Soft Skills Development 1 2 100
| 12 | Value Education 1 2 100
I 14 | Envirenmental Studies 1 2 104
15, | o | Gender Studies 1 1 160
| 16. | Extension Activities 1 1 a
| 17. | V1 | Naan Mudhalvan Schame 2 = 200
[ Total | 45 152 4100




First Year CORE COURSE 11 Semester 1l
FASHION CLOTHING & PSYCHOLOGY
Code [Theory] Credit: 5

COURSE OBJECTIVES:

* Understand the psychological needs of fashion

s [mpart knowledze abeout fashion accessories and desioning fer figure
irregularities,

= Explain the current scenario of the world fashion centers,

UNIT -1 FACTORS AFFECTING FASHION CHANGES:

Psychological neads of fashion, Socio Psychelogy of fashion. Technology, Economical,
Political, legal and seasonall Recurring silhouettes — changes in silhouettes from 18395
onwards; fashion cvcle; fashion Prediction; "Role of costumes as status symbuol,
ciothes as sex appeal, self-identity, cultural value,

UNIT -11 FIGURE IRREGULARITIES:

Stout fgure, thin figure, slender fizure, narrow shoulders, broad shoulders, round
shoulders, large bust, Aat chest, large hip, large abdomen, round face, large face,
small face and broad face, prominent chin and jaw and prominent forehead. Wardrobe
planning and factors to be considered while selecting clothes for differentage groups
[men and women), '

UNIT -II1 FASHION FORECASTING:

Color, fabrics, Current fashion silhouettes, texture, designs - Designer typss -
classicist, idealist, Influesnced, Realist. Thinking poet.

UNIT -IV WORLD FASHION CENTRES:
France, ltaly, America, Indla, and Far East,
ONIT -V FASHION ACCESSORIES:

Shoes, handbags, jewsliarv, hats, ties and others. Prepare a picture album for
ACCess0ries.

UNIT-VI CURRENT CONTOURS (For continuous internal assessment only):

1. Continuous Assessment Test L, Il {(Theory component)

2. Open Book Test. Cooperative Learming report. Assignment, Group
Presentation, Mini Preject, Poster Preparation

3. End Semester Exam:.



Second Year SECOND ALLIED COURSE 1 Semester 1
INDIAN TEXTILES & EMBROIDERY
Code [Theory] Credit: 4

COURSE OBJECTIVES:

s Gain knowiedge about Indian traditional costumes and smbroideries
= [Learn the features of traditional costumes and enibroideries of India.
* HEnow the costumes, stitches and dyves used in textile of India

ONIT -1 ORIGIN OF COSTUMES:

Theories of clothing origin, Invention of nesdls, Development of sewing, Development
of garment styles and Role of costiimes. "History of Indian Garments from ancient
to modern times.

UNIT -1IT TRADITIONAL WOVEN TEXTILES:

Dacca muslin, Jamdani, Chanderi, BahicharButtedar, Brocades- KamKawab,
Paithani, Peethamber, Kancheepuram brocade, Banaras brocade, Himrus and
Amrus; Kashmiri shawl

UNIT -II1 TRADITIONAL PRINTED AND DYED TEXTILES PRINTED
TEXTILES:

Kaiamkari. “Block printing, Roghan printing and other printed and painted textiles
(Mata - mi- pachedi, Pabuji-ka-pad] Dyed Textiles; lkat, Patols, Bandhani, Laharia,
Mashru

UNIT -IV EMBROIDERIES OF INDIA:

Kantha of Bengal, Gujarat embroidery, Kasuti of Karnataka, Chambarcomal of
Himachal, Pulkari of Punjab, and Chikankar! of Uttar Pradesh.

UNIT -V  COSTUMES OF INDIA:

Introduction to Traditional Indian dress, Costumes of West Bengal, Assam, Bihar,
Uttar Pradesh, Rajasthan, Gujarat, Maharashtra, Punjab, Kashmir, Himachal
Pradesh & South Indla. An introduction to Traditional ornaments of India.

UNIT -Vl CURRENT CONTOURS (For continunous internal assessment only):

Continuous Assessment Test |, Il (Theory component)

Open Book Test, Cooperative Learning Report, Assignment, Group Presentation,
mini Project.-Postaer Preparation)

End Semester Exam



REFERENCES:

5

e

6.
7.
B

9.

Govind Sadashiv Ghurys, “Indian Costume", Popular Prakashan Publication,
1966.

Bitu Kumar, “"Cestumes and Textiles of Royal India Antigue Cellectors”, Club,
2006.

Arabinda Biswas, “Indian Costumes”, Ministry of Information and
Broadcasting Publication Divislon, 1985.

Zamila Brij Bhushan, "Indlan Embroldery”, Mimistry of Information and
Broadcasting Publications Division, Government of India, 1990.

The costumes and textiles of India — Jamila Brijf Bhushan, D B Taraporavala
Sons & Co, Bombay, 1858,

Indian Costume —G.S. Ghurye, Popular Prakashan Pvt Ltd, India, 1967.
Indian Jeweliery — M.L Nigam, Lustre Press Pvt Litd, India, 1999,

Traditional Embroideries of Indiz — Shailaja D. Naik, APH Publishing, India;
1996,

Dr. Parul Bhatnagar, Traditional Indian costumesand Textiies, First Edition,
Abhlshak Publications, Chandigarh, India, 2004,

10. Manmeet Sodhia, History of Fashion, Kalyani Publishers, New Delhi, 2007.
11. Manmeet Sodhia, History of Fachion, Kalyani Publishers, New Delhi, 2009.
12, https:/ fwwwoyoubtube.comfwaichlv=tdrTL2 aGcM

COURSE OUTCOMES:

Discover the beginning and origin of costumes, embroidery and printed
fabrics of India

identify the traditional embreoidery, dved and printed fabrics of India
Recognize the costumes dved and printed textiles of India

Value the traditional costumes, embroideries, dyed and prinrted fabrics of
india

Appraise the traditional textiles of Indla.

EgERE



Third Year SKILL BASED ELECTIVE | SemesterV
FASHION BUSINESS

Code [(Theory] Credit 2

COURSE OBJECTIVES:

¢ Learn the basic concepts and terms in fashion business
Understand the importance of fashion communication and forecasting.

e Explain the role of fashion communication and visual merchandising. in
faghion business

UNIT -1 FASHION COMMUNICATION FASHION:

Eommunication Process, Need of fashion communication in fashion industry,
Problems and Netweorks. Fashion Verbal Communication. Language asavehicle of
communication, Non-Verbal Communication.

UNIT -11 INTER PERSONAL COMMUNICATION:

Study and practical of inter-personal, smail group and presentation skillz essental
to effective social, business and professional interaction. Fashion Communicative
devices in commercial publicity: letter styles, designs, pictorial presentation,
siogans, celour variations.

UNIT -1I1 CULTURAL AND INTER CULTURAL COMMUNICATION:

Culiural and interciltural communication theory and behavior, development of
specific communication skille for effective inter-cultural communication.

UNIT - IV FASHION FORECASTING & VISUAL MERCHANDISING:

Fashion Forecasting - Mesd for forecasting — Forecasting agencies - Role of

forecasting dgencies — Fashion direction and recent trends. Visual Merchandising:
Design strategy, fashion styling, publication design, prop design, set design.

UNIT -V  FASHION BUSINESS:

Business of fashion, Scope, forms af business ownership, growth and expansion:
industry trends, Market weseks, Trade shows, Development of regional fashion
centers, Fashion advertising '

UNIT-VI CURRENT CONTOURS (For continuous internal assessment only):

1. Continuous Assessment Test], I (Theory component)

2. Open Book Test, Cooperative Learning Report, Assignment, Group
Presentation, mini Preject, Poster Preparation)

3. End Semester Exam



REFERENCES:

e

2

Houp, Kenneth and Thomas, Reperting Techmical Information, Mc Millan
Publishing Co., Inc Newyork, 1980

Zane K. Quible, Margaret H, Johnson, Dennis L. Moit, (1981) Introduction to
Business Communication, Prentice Hall, USA. I3nside the Fashion Business, 7t
edition, Bennet, Coleman and O Ltd, Mumbai, 1298

Beer, David. P, Writing and Speaking in the Technology Professions A Practical
Guide, The Institute of Electrical and Electronlcs Engineering. Inc,, New York,
1982,

Easey M, Fashien Marketing, Blackwell Sciences, 1994,

Kitiv G. Dickerson.[2002) Inside the Fashion Business, 7% Edition published
by Prentice Hall, USA.

Visual Merchandising and Display. 67 edition, Martin M. Pegler, Fairchiid
Books, UK, 2011.

Fashion Marketing Communications, Gaynor Lea., Greenwood Publications,
US, 2013.

Fachion from Concept to Consumer, 9th edition, Gini Stephens Fringes,
Pearson Education Ltd, Harlow, 2014.
https://design.careers360.com/articles/know-all-about-fashion-
communication®% 3A~ 33 At 30 Fachion% 2 0commenicabon %6 20159202 %2
Ospecialised %0 2Cthe%:20fashion%20and % 20)ifestyieds 2 Dindusty

10. htips:/ /studv.com facademy/lesson /what-is-visual-merchandising-definition-

obisttives-tvpes.himl

COURSE OUTCOMES:

Apply various effective communication methods between buyer and consumer
Develop interpersonal communication skill for fashion business

Compare inter and intra cultural environment in fashion business,
Understand the methods used in fashion forecast

Anslyze various levels of fashion business,
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DEPARTMENT OF HOSPITAL
ADMINISTRATION

CROSS CUTTING ISSUES

2022 ONWARDS

5.N0 TITLE SUB.CODE SUB NAANIE

1 Professional P2IHACC3!] | Ethics, Legal Aspects of
Ethics Hospital Administration

2. Human Values | P22HANMEI | Health Insurance

Nature of the Course

Core
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[

Non Major Elective

NME
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SHRIMATI INDIRA GANDHI COLLEGE
(Nationally Accredited at *A° Grade (3™ Cycle) by NAAC)
TIRUCHIRAPALLI - 620 002

DEPARTMENT OF HOSPITAL ADMINISTRATION

CROSS CUTTING ISSUES
2016 ONWARDS
S.NO TITLE SUB.CODE SUB NAMIE
1 Professional PI6HA3L | Ethics, Legal Aspects
Ethics of Hospital
Administration
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BHARATHIDABAN UNIVERSITY @ TIRUCHIRAPPALLI - 620 024.

M.Sc. HOEPITAL ADMINISTRATION: CHOICE BASED CREDIT SYSTEM -
LEARNING OUTCOMES BASED CURRICULUM FRAMEWORK (CBCS - LOCF}

(Applicable to the candidates admitted from the academic year 2022.23 onwaurds)

T | Euam | Marks
Sem, C
i T Vs Title Hrs. Crwdli Hrs. 1ot Es Total
Principles of Hospiral Admmistration
I ! M
Oetv Dot 1(0C) and Health Econoinics . g 3 B[00
Core Courxe 11 (CC) Haue Blological Scicnte 61 5 | 3 [25|75]| 100
- I Manageriul Communication ael
Care Chwrice © ; el Lommumcy
(Any one) B o) il melations 6 5 1 2478 o0
1 L Crpanezatiznal Belaviou
Core Practical I (CF) Hospital Vidit 6| 3 3|40 |60 (00
Elective Course 1{EC) 1. Human enource Munagestient il @ 5 |2s]3%] o0
{Any one) 2 Croality Manugeoent —
Value Added Course | (VACT | First Asd and Trestreent - | 3* 3 [25] 75 100
Tatal | 2 - - | = | S5m0
Core Cotinie IV Aceuunting and fisancial Maagement | 3 [] i [35[7%] 1A
{Any vne) 1. Hjostatisics =
1 | Core Practicat 1 (CP) Wand Admimistration [ 1 EE TR .
I Revwands Mangesnind
Eective Course Il (EC) 2 nf::uumml Change and s | 4 | 2 |as|75] 100
[Amy o) Devel t
I Non-Mojor Elective Course | | Heslth Cate Services L] 2 J 25|V Im
Tolul 3| 24 | - = | LiluL
Coto Cotiess V {CC) MWM Legal Aspocs i Homal o s | v |27 100
| [ Core Coume VI {C0) Research Methodology 51 =il 3 i ;i 100
Core Choice Course 111 (CCC) | |- Mahagement Concepta P 5 3 “ | jod
I (Any one) I Operanion Reneuch =
W I Gore Practical T (CP) Rudinlogy Department 613 2 ;E g;'
Elective Course IIT{EC) I Training and Develipment 51 4 3 150
st 2 Supply cham Management = ST ELINTT
; Healih Inseance
Non-Major Elective Course Il e w1 3 = ]
Administration of Hospitnl Services . 5 3 25173 oo
Care Course VI CC) and Medical Records Management TARTABT]
Tore Camtie VILLEC) Strategrc Management el s 4
Entreprenourship / Iermship Traiving [ 5 |25 TE| 100
V' | mdusiry Based Course b 21 s B EET L
| Project ______ E - | 2* | 3 [25[75]100%
Value Added Cousse 11 {VAC) :l:fw T3 1 — T~ - [408
120) %o - | = | 2100
Grand Tutul
i
|
|
| (VW
' THE HEAD
Devarman; of Hospitaf Admoneiration
inrrmati indira Gane' Covie oo

Tiechbeacal - B20 N




5::#“" Year CORE CGIJm =

ETHICS, LEGAL Ag
ADM '"Iﬂmgz HUBHT“ Bemester g

Cede: (Theory)

« courie 18 intendedto guide siiuge
K nte to
Jlth administration and their f utideratand th ey
unctioning g € Various |
cia

I:lf ,.I‘.

idr‘.l ,;| (A ]

Health Care Administration:

yNIT - I

fealth Core Administration at the Union Lev
the rinistry of Health & Family WeIfmc-—Indﬂ:‘: -Eﬂiglnrsm;;::dnnﬂ e
9 icines.

uNIT - I

Health Administration at the State level - Organizati

gtructwre & functions. District Health Care aﬂi’&l’fﬁf”“ e AT
Functions. on - Structure &

gNIT - MI:

Natiomal Health Planning - analysis of the Govt. Commit N
an the Five year health plan of the Govt .Legal Fra:Jn:Tl.:u:;:; FEparis ~Declaian

UNIT - IV:

Medi:o-legal Problems = types - case handling procedures - police
investigation — court deliberation — death certificates - Consumer Protection
Act-1986 and  Hospitals — Medical Negligence - Medical Malpractice.

UNIT - V:

Blood Transfusion Act - Medial Termination of
Act - Birth & Death Registration Act -
guiation & Prevention of Misuse ) Act.

Clinlcal Investigation Laws -
Pregnancy Act — Drugs & Cosmmellcs
Pre-nntal Diagnostic  Techaiques (Re

UNIT - VI: CURRENT CONTOURS (For continuous internal Asscssment only)

Medico Legal Casés -case handling procedure - Presentation-seminar

COURSE OUTCOMES:

* Toupply the knowledge of ethics in the functioning of the hospital.

* Tabr able to handle various issues related to healthoire setup amd ;ﬂ;]sn
manage the hospital with the various issties that can arise from the egal
perspective,

26

{W"-ﬁ""

THE HEAD

Dengsarmen: t Hosptat ’-*""""'t"ﬂm

hema incira Ganciie Cone(i
Tinicnirapath - 520




NON MAJOR ELonyyy
I

yeof HEALTH 1Ngyp

o yECTIVES:
:ﬂﬂ, : o ne of th E‘““q
. iniufﬂlj':: ;i:;don-l her m-l:;h:;ﬂ::“:mm““m itvye
e, Abacks cap 1o NENY gy

gt

- arpery. of other neifoys

ﬂ'r‘::i cimitss MensUres ore o OMmically
- Qutlreq P nnive

|
ot : .
oy TO INSURANCE: Life |

ﬁﬂﬂl’-“:jl% jnsurance 'Ehrnugh |,ht_.“:1;:2nf“h; Histor

i “Fﬁﬂfrnl‘-" grance in India - Life insurance ing odern tepty or N -

’ ﬁ-r-:_'r " a ool for managing risk . Cu:n'tf - Hone inns.;?T ingy

" - [R01C af insurance in socjety - I“ﬁumng:l Crationg u:'n':' Works .
4! Socinl Secyygiy P 6 o

gl

.k
e POCUMENTATION: Proposal formg —

el o qumiuns in a Pt':iﬂml form - El:ri?nr:fm;r;m of Declaration
ot 9 Rale of intermediary - Duty of an intermeq ,,J“E:‘::ﬂ; Metdjog)

i)
\eceplance of the Proposal —{Underwriting) - Note ' 15 prowpeey
nderwriting and

Y iy evol

sGULATORY ASPECTS OF INSURANCE AGENT: Definit
“yopnce Agent bY the Insurer- Appointment of Cﬂmpnuh,_:u';m “’-‘Fpﬂ;n:rmt of
Imsurance Agency Examination- nhquﬂﬂﬁmummmm“ mg:-:;z

u EELITT" ,
aurace Agent- Code of Conduct- Suspension of Appomtment Agent
T Cancellation of Agency. REY h 3 :

Lres i for

gy - IV:
i PRINCIPLES OF AN INSURANCE CONTRACT: Insurance contracts - begal
Legal uspécts of an insurance contract - Elements

smasand special features -
7ivld contract - Insurance contracts = Special features.

INTT - ¥:

47H INSURANCE CLAIMS: Claims management i insurance “S0

t dem process - Role of claims management in ineu e -
.IEF""ﬂm of health insurance claims = Challenges i h.ﬂlth Ir:-iucr;rm-
v process i health insurance - Documentation of health Iﬂiumﬁiwmﬂnt -
%4 reserving -~ Role of third party administraiof = e

"l gecident - pverseas travel insurance.
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\ SHRIMATI INDIRA GANDHI COLLEGE
Nationally Accredited at 'A’ Grade (3% Cyclp) by NAAC
An 150 9001 £ 2015 Cerlified Institution
Tiruchirappalli - 620 002
Department of Management Studies
CROSS-CUTTING COURSES IN THE CURRICULUM
2022-2023 Onwards
= Cross-Cutting Issucs
CGender GE
Environment and E&S
Sustainability
Human Values HYV
Professional Ethics PE
Nature of the Course B
Core CC '
Elective EE ¥
Vilue Added Course VA
Non-Major Elective NME
Programme | S.No Title of the Course Nature of Issue
the relevant to
Cirse
MBA I | Manbgement Concepts and cC HV
' Organisational Behaviour
MBA 2 | Managerial Communication CcC HV
MBA 3 | Ethics in Business CC PE
MBA 4 | Managerial Econdmics CCC PE
MBA 5 | Environmeninl Monsgement CCC E&S
MBA fi Human Resource Management CcC MV
MBA 7 | Knowledee Management CCe PE
MBA 8 | Business Law and Labour cCC PE
Lepislation
MBA o | Panciples of Manngement MNME PE
MBA 10 | Strategic Management CcC PE




VDA I [ Resenrch Methads i Manngement CC PE_ ]
MDA 12 | Internationnl Business Environment CcC E&S
MBA 13 | Enteprencuriil Development CC GE
MDA 14 | Manageral Skills cC HV
MBA 15 | Consumer Behoviour EE E&S
MBA- 16 | Retwil Manogenient BE [-;-5:5
MBA 17 | Organisation Development EE HY
MBA 18 | Change Monageinent EE E&S
MBA 19 | Human Resurees Annlytics EE HV
MBA 20 | Training and Development EE HY
MBA 21 | Managmg Tnlerpersonnl Lifechivencss EE HY
NBA 22 | E- Business EE PE
MBA 231 | Internet Technologies HE PE
MEBA 24 | Web Teclinology EE F&S
MBA 25 | supply Chigin Management EE F:&S
MBA 26 | Materials Management EE E&S
MBA 27 | Lean Manofacturing E-E ELS
MBA 28 | Total Quality Management LE E&S _I

i3 f"-FLl:l'Jﬁ.: (ﬁﬂ”—"é] %’ﬁ

Director
Depariment of Management Studies
Shrimali Indira Gandhi College
Tiruchirappalli - 620 002,
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BHARATHIDASAN UNIVERSITY Lj TIRUCHIRAPPALL - 620 24,

M.BLA- MASTER OF BUSINESS ADMINISTRATION

CHOICE BASED CREDIT SYSTEM - LEARNING OUTCOMES BASED
CURRICULUM FRAMEWORK (Cues - LOCF)
(Applicabile 10 the camdidntes mdmisned] farm the seademic year 2022-23 anwards)

Tygres of the Conrses Titbe of Vi Paper lits, Credits | Mavioiam Marks
s, ClAs | BSE | Tem
Core Cosese-T (CC) Wm wad 3 S | B[ % o
Core Conrse-1 (CC} Mathematics dnd Statinties fr 5 5 [ 713 | 100
— . Seagers.
Cere Comme il (00) Aczounting for Managers 5 25 % | 100
Utm: Coune-IV (CT) Munagerial Commmnlcation 5 3 25 175 | 1o
Cors CoureV (CC) ‘Ethics iy Biviness < 5 3| B | won
L hm Economlen
{or)
Caii O 1. 100m 1 Infiermation Techtwlugy for L1 'l 2% 7 100
(o)
L EWH“W
[ Value Added Courer -VACH Evert Mensgzment - B - s T
= Total 30 29 600
Core Cowrse V1| CC) Manajiewent Informntion Syalem 5 5 25 15 100
Core Course-Vi] (CT) Production Menagement 5 ] 2| 151 100
Core Coune-VIIT (00 Marketing Managemuons 5 5 3| 7| 100
Core Course 1X (COT) Financial it 5 5 24 75 100
Core Course X {CC) Himin Resource WMifiagemen 5 [ P TR T )
[ Core Choles Coutse 1l - L. Knowiedge Mans 3 ¢ 13177 T
' (OK) .
€y 2. Business Law and Labour
(OR)
I Talem
Non Major Elective Course-1 Wﬁﬁ:&n 2 2 24 75 160
(NME) - <
Summer inteemship Training 30 5 100
(Compuisary) diys

Taial 1 3 HOO

T




Core Course- X1 Stiptepic Mamprmrnd 3 3 14 7 [
W o Cone NI [l MR i DA [ 1 W | 7% | 1o
Cote Counes XL [Opermpm Kesearch ] 5 13 T3 T
Ehestive - | Cvsee AL DL DAYEA [ N T I joo
Chiosy wey Ome Growp from (e Lis
Ehective « 11 Comre AN T O T =N 5 1 1 LAl 100
Chame any Oue Gronp foomi the List
Liketive - AN Comstee AT A0 2000 BVl D | 4 a3 LL 140
b Wy Ehd Gomup Bpoe the Lo
TIW Nl FRective [ Expinit Muniligenieal 3 3 15 74 10
Tulnl AL} a9 173 | 513 T
IV o Coume X1V wmwﬂqﬂm [] 1 15 7 [ET]
Cone Camne NV Jeprnewn) Devalopsmen . O S D
Cuoee Course: XVI [Mangperial Skilly E 4 I} 13 160
Fiective - [V Courne A-IN 7 N T CAV 7 DAV 7 -1V [ 3 25| 7 I
Chosve mny e Grokp Trom the Lin
Elective - V Copne AN IV T CV DV N [ [ 2 74 190
Chonse any Oy Groop Trom e List
Elective - VI Coumne AN BV GV TV E-VI 5 4 L] T3 1w
Chotre any Lie Group from the Liv
Ve Adlded Cucgte [Zich; Merhed Practices — | 2 | s | 25 | tome
Praject Wark: (Divscrtntion B0« Viva Voce 10) Actual - L - - o
Projecs during the vacation of I semesier
gnd Viva Exam beltine the IV seroster
ixam,
Towl| 30 | 3 | 130 | a3 | e
Crind Totl] 120 | 125 | 630 | 195 | 1%

b




ELECTIVES : CHOOSE ANY ONE GROUP

Semester Coirse Sibijeet Title Hours | Credhlt | 1ol Exf., Totl
Marks | Marks
1 A MARKETING
E-Course-| Digitnl Marketng 5 4 25 75 100
E-Course-1l | Brond Manngement 3 g4 25 75 100
E:Course-Mll  [Consimiy Behnvinur % i 25 7= 10
E-Course-IV  |Business 1o Business Markeling 3 4 25 = 100
[E-CourseV  [Sales nnd Distribution Manngemieil 5 fl 25 75 1
Towml I5 b 125 378 500
E-Course-V1  [Marketing Communications and Medin 3 & 5 73 14
Minagamient
E-Course-VII [Customer felationship Managemend 5 4 25 75 | DD
v E-Course-VIL1 [Advenising and Sales Promotion 5 [ 3 73 100
E-Course-1¥  [Marketing of Services 3 4 75 75 H]
E-Commse-X  |Kemll Manygemeni i A 23 75 fog
Total] 25 20 125 375 a6
m B: FINANCE
E-Cippmie-] E- Banking 5 4 25 | 7% 100
E-Course-11.  |Mutual Fusds 3 4 25 7 100
E-Cobrse-11l  |Strategic Fmancial Management 5 4 75 75 L
E-Course<lV  |Financial Servicey i 4 25 75 |
E-Course-V  |Security Analysis aod Fertfolio Moragement f] A 25 73 190
Tatall 25 20 125 375 S04
¥ E-Courde-VI1  [Commercinl Birking Management 5 4 25 75 1
E-Course-VI1  |Insurunce Manageomen! s 4 25 15 100
[E-Course- VI |Projéct Managemn) s 4 25 75 100
E-Course-1X  |Glabul Financial Mamagement § 4 25 75 100
E-Course-X  ~|Merchant Banking . b] A 25 73 100
Total, 25 U 115 375 S0
i C: HUMAN RESOURCE
E-Cougio-d Strategie Humen Resounce Manisanimit 5 4 1% v ]
E-Coiirse-1l Performance Management 5 4 15 5 100
E-Course-l]l  Orginisation Devdlopmint 5 q 25 75 e
E-Cojrse-lY  |Compensation Management ] 4 25 75 100
E-Course=V  |[Chunee Manngement b 4 25 74 104
Tatall 25 20 125 375 E00
nw FCouwrse-¥| |Mitmam Resources Analviics 5 4 25 75 100
E-Course-V1I [Training and Development 5 4 25 75 100
E-Cotirse-¥111 4 Mulalic Relations Monageent 5 4 ¥ i 75 11
E-Course-dX |Managme interpersonal Eflbcinancss 5 L 25 15 110
E-Course-X _[(roup Dynumics 5 4 25 73 | (i
Tatnll 25 mn 125 375 1]




i D : SYSTEMS

p——

E-Course:| E- Business 3 L 25 75 100
E-Courseill Intermet Technologics 5 & 23 75 160
ECourse- Il [Bivterprise Hm...r-.-rnﬁlﬁm-;. 5 4 23 75 {all]
E-Course-1V.  [Weh Technolppy 5 L 25 75 100
ECoure-V'  [Dectsion Support Systems 5 4 25 75 100
Total 25 10 125 1 375 200
v E-Conme-V1  [Software Project Mamagenment 5 4 25 73 1o
E-Course-VI1' [Relationn)l Databiase Management Syslen 5 4 23 75 100
E-Course-VIll [Object Orlemed Mrogramming  and C+4 [} 4 2% 75 100
E Course-IN  [Big datn Analyviics 5 4 25 75 100
E Course -X  |Diata Warehiousing and Data Mining 3 4 25 75 100
Totwl] 25 20 125 375 200

in E : OPERATIONS
E-Course! | Supply Chain Managenent 3 1 R
E-Course-ll  |[Advanced Operation Research 5 4 y= P 100
E-Coune-1l]  [Management Control Sydtemy 5 4 25 7] 100
E-Cotune-IV  |Muterials Mansgemont 3 4 25 75 100
E-Cotmie-V  [Maintenance Management 3 4 25 i3 100
Total] 25 20 1738 | 35 S0
v E-Course-V] |[Robust Degign 3 4 35 T3 100
E-Course-VIl [Lean Manufacturing § 4 25 75 (I
E-Cours=-VIH |World Class Munufacturing L 4 25 75 100
E- Courss -IX | Tatal Quality Managcment 3 4 25 75 100
E - Cource X  |Business Process Managcment & 4 25 75 100

[ F]
—
—
L]
n
Lr

Tami 25 500

Students should choose six Elective Courses from the specinlization list in consultation with
the Head of the Institution,

Students opting for single speeialization, they should compulsorily choose Six elective papers from
one grea specinlization from the list given above.




First Year CORE COURSE-1 Semester-1
MANAGEMENT CONCEPTS AND
ORGANISATIONAL BEHAVIOUR

Code: (Theorv) Credit: 5

OBJECTIVES :

* Toenable studens 1o have grounding in Mandgement Theories and Practices.
* To understand other functional areas of matizgement, through these concepis.
*  Topmvide the studenis 1o analyse specific sustegic human resources demands for futureaction,

INIT =1

Management: Definition — Nature — Scope and functions — Evolution of management thought —
Relevance of management to different type-of orgmisstion, Planning: Namure, importance ~and
stralegic considerations in plenning — Plamming Premises — components of planning as ohjectives,
policies, simtegies, procedures. methods, rulss, projects and budpels,

UNIT-0:

Organising Nature, purpose and kinds of organisation — Struciure — Principlés and theoriss of
organization — Departmentation — Span’ of contrml — Line and staff furctions - Centralisstion and
decentralisation — Stafling and Directing:  General  printiples, impomance  and technigues.
Deleg=tion of Authority — Process or Elements of delegation — Advanmpes — Tyvpss - Pringiples.
how 1o make delegation effective. — Informal organization -: Objectives snd process of control —
Dzvicas of control

UNIT =111 =

Controlling Objectives and process of control -~ Devices of control - Integrated control- Business
process reengineering — Total quality management —Bench marking.

UNIT -1V«

Organisational Behavior — Definition - Need for studying COrganizational Behavior, Disciplines
involved in the study of Organizational Behavier -Contributing disciplines- Application of
Organizational  Behoavior in Business - Contemporary challenges and opportunitics for OB,
Developing an OB model. Intemational dimensions of OB.

UNIT-V:

Individual behaviour — personality, perception, leaming, attitudes inter-personal behaviour -
Group and inter-group behaviour. Group Dynamics — Formal and Informal Group, Group Normis.
Management of change-conflict  Management-, leadeérship-nature, styles  and  approaches,
development of leadership ncluding lnboratory training.



First Year CORE COURSE-TV Scemester-|
MANAGERIAL COMMUNICATION
Cule: (Thivury) Creiil: 5
COURSE OBJECTIVES ;
= To provide an overview of Prereguisiles to Dusingss Communication,

= Toput in use the basic mechanics of Gmmmar,
=  To provide on oulline to effective Orgamizationnl Communication
UNIT -1

Communication = Meaning and Significance for Monagement — Types of Communication Media -
Process of Communication — Bartiers to Communication - Pringiples of Effective Commuticalion.

UNIT-11 :

Comrespondence - Norme for Business Letters — Letter for different kinds of situations —
Personalized stand letters, enquiries, customers’ complainls, collection leiters — Seleg promotion
letters — Job Application Letters- Bio-Data- Covering Letters, Interview leters, Leter of Releronee

UNIT =111 :

Non-verhal eommunication — Personal Appearance Posture — Body Language — Use of Charts,
Diagrains & Tables ~ Visual & Audio Visual Aids for communication — Dyadic commuynication:
Face to Foce Commupication -Listening: Meaning, lmportance;, Types of listening, Tips for

‘effective listening, Barmiers for listening

UNIT -1V :

Report Writing — Structure of Reports ~ Long & Short Reporis — Formal & Informal Reports —
Writing Research Reports, Technical Reports —Norms for including Exhibits & Appendices.
UNIT—V:

Conducting Meetings: Procedure — Preparing agends, Minutes ond  Resolutions Conducting
Seminars & Conferences: Procedure of Repulating Speech Evaluating Oral Presenintion — Group

Discussion: Drafting Speech.
UNIT-VI  CURRENT CONTOURS (For Continuous Internal Assessment only) :

Students ore advised to Torm small groups among themselvés and pmetice face o fhce
cominunication, enhance use of Body Langunge and Draft a Speech for various oceasions.



CORE COURSE-YV Seanester-1

First Year
Code: {Theory) Creditz 5

COURSE ORJECTIVES :

¢ To understand the Business Bthics and 1o provide bost practices of business ethics.
= To leamn the values and implement in their carcées 1o become o good mpnager.
= To develop various corporate socinl Responsibllity and practice them in their professional life

UNIT—1:

Intreduction to Business Ethics — Meaning, Requirement of ethics in business, need importancefor
ethics in business — Maral Vs Ethics, Law vs Ethics — issugs involved in business ethics - Benefits

of business ethics.

UNIT -11:

Ethics at Workplace — Role of individval morals and Standards in defining work place cthics —
Factors influencing behavior - issaes involved in HRD — Eihigal issues aftindividual in

workplace — Guide lines for inanaging ethics in the work pluce.

UNIT - 111 :

Ethics in Accounting and Finance — Fundumeninl principles of ethics in the context of Finance and
Accounting — Creating un ethical secounting environment — Reasons for unethical beliavier —

Threats faced by Finance and Accounting Professional,

UNIT-1IV:

Ethies in Marketing and Consumér Protection — Ethical issues fovolved in Marketing — Need for
¢thical guidamee — competition — consumer — consumer protection councils in India = Rights for

Consumer— Ethies in Advertisemeni

UNIT -V :

Corporate Socinl Responsibility (CSR) — Meaning, Importanée — Fentures of CSR — Basic
initiatives in the field of CSR and sustninable development — Corporate CSR reports —

Globalization of CSR.
UNIT-VI  CURRENT CONTOURS (For Continnous Internul Assessment only)

Contzimporary issues Related to Business Bthics - Practical: Studying the Role of Ethics in
Organization - Mini Project on CSR and Related Case Study- Group discussion.

15



First Year CORE CHOICE COURSE-] Semester-]
L. MANAGERIAL ECONOMICS
Code: {(Thenry) Credin: 4

COURSE OBIECTIVES :

 To familinrize the students with the basic concepts of manoperinl econonmics
To make student anderstond the demand and supply analysis in business applications
To familiarise students with the production amd cost structure under different stapes of

prodiction.

UNIT=1:

Cansumer Preforences — Consumer  preference pand utility function,  utility  maximization,

indireet utility, compensated (Hicksion) and ordinnry (Marshallion) demand Runctions. Cousumer
Demand — Normal versus inferlor goods, consumers surplus Behaviour under Uncertaingy —
Expected utility - Supply Analysis: The objective of supply analysis; Determinants of supply.

Elasticity of Supply.

UNIT-11:

The theery of Firm Behaviour — Production function, isoquants, elesticity of substitution, retumns to
scale, profit maximization, factor demand and output supply functions, profit function. Cost
Minimization — Conditional factor demands, average ‘and marginal costs, short-run versus long —

Fun casla.

UNIT - 111 :

Market Equilibrium — short-run equilibrium, entry and exit, long-run equilibrium. Monopoly -
Hasic model. welfare and output, price discrimination (first degree, second demree, third degrez),
monopoly regulation, Oligopoly — Basic elements of game theory, quantity, or price leadership

madel: eallusian.

UNIT-1V:
Maeros economics; micro  foundations, agerepation problem, muocro-economic problems. Migro
foundations of Keynesian Models — Micro cconomic foundations of consumption funetion, investnent

function and liguidity preférences. Magro economic Models for India.

UNIT-V:
ndian Economic Development — Understonding the lidinn Ecanomy — Growth of GDF and Per

Capita Income — Planning for the economy; Maonetary Policy —InfTation- Finuncinl SéctorReforms
~ Role of Central Bank — Credit Policy — Industrinl Policy — Industrinl Controls and Licensing -

Productivity and Growth — Industrial Credit — Industrinl Sickness-Foreign Investment = Industrial

Reforms -Impact of WTO.



First Year CORE ClHOICE COURSE-] Semestor-1

3. ENVIRONMENTAL MANAGEMENT
Caonle: {(Theory) Credit: 4

COURSE OBJECTIVES -

*  Toemble students to examing and évalunte Environment Tssues in Business

* The objective of the course s to build professional capabilities, to develop and adopt Policies,
measures and programmes for environmental management.

*  The course aims to make the students aware of the importance of conserving the world is fast
depleting resources through o rational Wilization af the environmentu| endowments of life suppon
SyElems.

UNIT -1:
Environmental Masagemen! - Basic jdes and Terminologies: - The concept of sustainable

development - Different measures - Limits to growth — Eeenomy - Environiment interdependence -
The Environment Kuznets curve.

TNIT =11 ;

Efficiency and optimality in resource allocation - achieving an effivient allocation of resources in a
market economy - Market failure and public paliey,

UNIT - 1171 :

Environmental lssues - global probilems - Sources: of Pollution - Air, Water and soil poliution -
Pallution contral instruments.

UNIT-1V:
Emr.irnnmﬂnml Manngement System - Environmental Standards, 1801 14000 - Environmental
auditing - environmental clearance for establishing und operating industries in Indin - Environment

legislation,

UNIT -V«

Environmental (Protection) Act: The Water (Prevention and Control of Pollution) - The Wildlife

:‘mll?:ﬂnn Acl, Farest Conservalion Act; lssues involved in enforcement of environmnental
egislations; '
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Firat Year CORE COURSE--X Semester=I1
HUMAN RESOURCE MANAGEMENT

Code: (Theory) Credii: 5

COURSE OBJECTIVES :

*  To enable the students to understand the HR Mnnngement, ot various levels in general snd in
certain specific industries or organizations,

= To help the students focus on and nanlyse the ismies and sirotegies required to select and
develop mianpower resouress

* Todevelop relevant skills necessary for application in HR related issues

UNIT -1 PERSPECTIVES IN HUMAN RESOURCE MANAGEMENT :

Evolution of Human Resource Manngement ~ The Importance of the Human Factor — Objettives of
‘Human Resource Management — Role of Humiin Resource Mannger — Human Resource Poficies —
Understanding business process in the comtext of Human Resource Manazement — Computer
Applications in Human Resource Management,

UNIT-11 THE CONCEPT OF BEST-FIT EMPLOYERE -
Importance of Human Resource Planning — Forecasting Human Resource requirements — Inlernal

and Externnl sourges. Selection Process — Sereening — Tests — Validation — Interview — Medical
Examination — Reeruitment. Induction — Importance — Practices Socinlization benefits,

UNIT-TI1  TRAINING AND EXECUTIVE DEVELOPMENT -

Types of training methods — Purpose — Benefits - Resistance, Executive development proprammes
- Common practices —Benefits — Self Development,

UNIT-1¥  SUSTAINING EMPLOYEE INTEREST -

Compensation Plans — Rewards: — Motivation — Theorles of motivation — career Maonagement —
Develaping Mentor — Portnge Relationships,

UNIT=-V PERFORMANCE EVALUATION ‘AND CONTROL PROCESS :
‘Methods of Performance Evaluation — Feedback - Indusiry practices, Promotion, Deémotion,

Transfer and Separation — Implications of job change. The ¢ontrol process — Importance — Methods
= Requirements of Effective Control System. Grievances — causes — Implications — Redressed

Methods — Gender Sensitivity.
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CORE CHOICE COURSE-II Semester-11

First Year
I. KNOWLEDGY, MANAGEMENT
Code: (Thuory) Credii; 4

COURSE OBJECTIVES :

To provide stodents witl an undarstanding of concepts and theories of knowledge MunagEmant

* To understand the concept of knowledge audit and 10 understind Uhe importance of user and
organizational needs in comext of knowledge mnnagement

*  Tointroduce students to different tools nnd technologies, and their wie in confext of

knowledge managenient

UNIT-1:

Introduciion to KM - History of KM - Importanee of KM - Information Management to Knowledge
Management - KM Cyele - Industrinl Economy 10 Knowledge Econamiv

UNTT =11 :

Mechanics of Knowledge Manngement — Tools and Technologles - Communities of Practice and
Knowledee conversion - The Knowledge Management Matrix,

UNIT - I11 -

Secial Natre of Knowledge - Social Network Analysis - Obstacles 10 knowledge sharing -
Organizational learning & sociul capital- Knowledoe Application — Tndjvidaal level, Group level &
Organization level,

UNIT=-TV:

KM Strategy - Kpowledge audit - GAP Analysis, Rosd Map, KM Metrics, Balance Score Card -
KM Tools-Knowledge Capture & areation tools - Knowledge sharing & Dissemination Teols -

Knowledge Acquisition & Application tools:

UNIT -V :

KM “Team-Roles & Responsibility- Political issies in KM - Ethics in KM Strategic issues in
Knowledge Management - Future of Knowledge Management.

UNIT-VI  CURRENT CONTOURS (For Continuous Internal Assessment only) ¢

Contemporary Developments Related to Knowledge Muanngement. - Practical: Studying Meehanics
of Knowledge Management - Mini Project on Knowledge audit in the firms in the Locale - role
play, Group discussions,
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First Year CORE CHOICE COURSE-IT Semester-13
2. BUSINESS LAW AND LABOUIR
LEGISLATION
Code: (Theory) Credie: 4

COURSE OBJECTIVES :

e To know the development apd the judicial setup of Labour Lows.
*  To leamn the salient features of wollare and wuge legislations.
* Tolearn the laws relating to Industrial Relations, Social Security ant Working conditions.

UNIT-1:

The Indian Contrnct Act, 1872 - Introduction — Definition of contmct — agreement — offer —
accepiance — considerstion capacity o contract — contingent contradt — Quasi contract —
performance — Dischiarpe — Remedies to breach of contract.

UNIT-10:

Partnership- essentials of partnership, Rights wnd duties of partner, types of partners.Dissolution of
partnership - Sale of Goods: Act: Sale and Agreement to sell, Conditions and Warrantces, Transfer
of property, Finder of goods, Performance of contract of mile, Rights of an unpaid seller.

UNIT - Il :

Contract of Agency- Essentials of Contract of Agency ~ Creation of Agency — Kinds of Agents -

Comparison Between an Agent and Servant — Comparison Between un Agent and Independent

Contractor — Relationship of Principal and Agenat — Duties of an Apgont - Rights of an Agent —
Duties and Rights of the Principal — Delegation of suthority by an Agent — Sub Agent — Position of
Primcipal and Agent in relation to third Parties— Termination of Agency.

UNIT-1V ;

Company — Formation — Memorandum — Articles — Prospective Shares — debentures — Directors -
sppointment ~ Powers and duties. Meetings - Proceedings — Management = Accounts = audit -

oppression & mismanagement = winding up.

UNIT-V:

The Consumer Protection Act, 1986; Object — Rights of Consumers =lmportamt Terms- Consumer
Complaint - Consumer Protection Councils - Redressal Machinery ~ District Forum — State
Commissicn - National Commission. Cyber Law -Need for Cyber laws = Cyber law in India -
Information Technology Act — 2000 — Defining Cyber Crime - Types of Cyber Crimes -

Proventing of Computer Crime.
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[First Yenr NON MAJOR FLECTIVE COURSE-I Senieiter-11
PIRINCIPLES OF MANAGEMENT
(Thenry) Crediiz 4

Cole:

COURSE OBJECTIVES :

«  Toenablo the stmdents 10 study e evalution of Manngement,
o Tostudy the functions and principies of munngement,
» To loarn the application of the principles in an organization,

UNIT -1 INTRODUCTION :

Concept of Manngement —Fentures, Objectives, Funetions nid tmpértance of Managemoent- MNuture
of Munagement-Manngement Principles- Role of Matagers- Funetionn) Arcas of Management,
Manngerial Skills- Theory of Peler F.Drucker -Relevant Cosc gludies.

UNIT =11 PLANNING :

Meaning- Features o Planning- linportance of Planning- Objectives of Planning- Limitations of
Planning-Barriers 10 Planning- Process of Planning- Principles of Planning- Features of Good Plan-
Planning Preinises- Process of Planning Prémises- Types of Planning Premises - Relevant Case

studies,

UNIT-111 ORGANISING :

Meaning, Nature of Organisation- Process of Organising- Impartange- Organisation  Chart-
Principles of Orgonisation Chart- Advantages of Organisation Chart- Limitations of Organisations
Chart-Kinds of Organisation Chart. Formal Organisation - Features und Benefits of Formal
Organisation- Limitations of Organisation Chart - Relevant Cnse studies.

UNIT -1V  STAFFING :

Meaning- Nature of Staffing- Need for Staffing- Meed for Staffing- Importance of Stafling-
Staffing Process. Mativation; Meaning- Nature of Maotivation- Impartance af Motlvation- Effective
Motivation- Theories of Motivation: Controlling: Meaning- Nature - Importance - Types -
Cybernetic and Non Cybemetic Control- Resistance to Control- Effects of Resistance 1o Control-
Ways 1o overcome Resistance 1o Contral- Control Process - Relevint Case studics.

UNIT -V  SOCIAL RESPONSIBILITIES OF BUSINESS :

Meaning — natute — levels — Historieal perspectives of Sociul responsibility — Bamriers — Profit
makimisation and Social responsibility — Various stoke holders ond social responsibility — Davis
Madel of Social responsibility — Phinses — Approaches — Social responsibility in lodia — Social
responsiveness and Social Audit — Ethles ~ Values - Relevant Cose studies

UNIT-=VI CURRENT CONTOURS (For Continuous Internal Assessment only)

Contemporary issues Related 10 the Principles of management - Practical: Studying Management
styles of two Iodian institutions in the lime-light- Mini Projeet on management concept of the firms

In the Locale - role play, Group discussions.
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Second Year CORE COURSE-XI Bimester-TT1

STRATEGIC MANAGEMENT

{Theory) Credil: 5

Cade:

COURSE ORIECTIVES:

«  To expose students to various perspectives and concepts in the field ol Sirategic Management

« The course would enable the students to understand the principles of simtegy

formulation, implementmion and control in organizations,
« To help students develop skills for applying these concepts to the solution of husiness problems

UNIT-1:
Strategic monngement — definition, need, diménsions — strategic planning — strategic
decision making process — benefit and risks of stiategic management — ethies and social

respansibility.

UNIT-11:

Strategic management process — vision and mission of the company — business vision
models — objectives and goals. Business policies and strategics.

UNIT-HTI:
Environmental scanning and analysis — (ypes: international, external, internal =
characteristics - SWOT — approaches of the environmental scanning.

UNIT -1V :

Generic - competitive strategies — integration strategies — outsourcing strutegies — offensive
and defensive strategies — strategic alliances and collaborative partnerships — merger and
acquisition — diversifications — tailoring strategies to fit specific induostry and company

situations.

UNIT-V:

Building resource strengths and organizational capabilities — frame work for executing
strategy — Sstrategy execulion process — organizational struclure — mannging intermal
operations corporate cultureof leadership - designing strategic control system - key success

factors — nionitoring success and evaluating deviation.

DUNIT -Vl CURRENT CONTOURS (For Continuous Internnl Assessment anly) :

Contemporary issues Related to the management - Stucying Recent challenges and
development in Strategic management - Case study relevant to Strategic munagement and
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Secondl Year CORE COURSE-XII Semester-H1

RESEARCII METHODS IN
MANAGEMENT

Code: (Theory) Credit: 5
COURSE OIJECTIVES =

» To lnmilinrize students with the basics of feseireh snd the research process.
o To help students in conducting research work and gencrating resenrch reports.
= To familinrize students with Statistical packnges such as EXCEL ele.

UNIT -1 INTRODUCTION :

Research — Importange and its types < resenrch approaches — process —  problem
formulation — development of hypothesis — Rescarch dosign — determining the sample
design — collecting darn —analysis of data— identifying research problem.

UNIT-11 MEASUREMENT AND ITS TECHNIQUES :

Measurement in research and fts problems - meaning of scaling — tests of sound
mexsurement — typesof scaling- Techniques of measurement — Attitude scales — summated
mting scale = Equal appearing Interview scale — comulative scale — Rating scale - Seale
constructing Techniques.

UNIT-1I1  DATA COLLECTION AND HYPOTHESIS :

Classifiention of datn — sources of dats — collection of primary und secondary data -
Questionnaire method — Guideéllnes for Quedtionnnire design — Interview technique —
Observation techniques - Processing of data — Editing — Coding — Tabulation -
interpretation of data — Formulation of hypothesis — Test of hypothesis.

UNIT =1V STATISTICAL TECHNIQUES :

Statistical Technigues = Meosures of Central Tendenoy = Arithmetic mean, Median and
Mode - Karl Pearson's coefficient of correlption - Regression - Chi-square lest -
conditions for applying chi- square lest — ANDVA - Spearman’s Rank Correlation.

UNIT-V INTERPRETATION AND REPFORT WRITING :

Interpretation — Techniques of Interpretation ~ Significance of Report Writing- DilTerent
staps in writing report — layout of research report — types — ornl presentation - mechanics of
writing a research report - precautions for writing research reports — Role of staristical
pockages in Research,



CORE COLURSE=-XIV Semeafer=1Y

Seconil Yenr
o INTERNATIONAL BRUSINESS
ENVIRONMENT _
Code: (Fhetiey) Clreldit: 5

COURSE ORIECTIVES :
o Rasic and broad knowledge in International business énviranment, stritegies and

manngement.
»  Awareness of the different thinking and viewpoints-of diverse eulbures.

«  Auwadrencss of the global business environment and its impoet on businesses.

UNIT-1:

International Business: An overview — Modes of Internationnl Business; The External
Environment - Economie. Political Environment, technelogical and Cultural Environment;
Its Influence on Trade Investment Pallerns; Reécent World Trade and Forcign Investment

Trends.

UNIT-1:

Fareign Direct Investment-FDI-Types of FOI, Rationule for FDI, Benefits of FDI 1o Home
countries, Benefits of FI3 to MNC's, Threats nnd Restrictions on MNCs, Adwverse effect of
FDI on Host countries. Reasons [or Indin seeking FDI, Hurdles for FDI in India.

UNIT - [0 :

Waorld Financial Environment; Cross-national Cooperaticn and Agreéements; Tariff and
Non-TarilT Barriers, WTO, Regional Blocks. Cross Border Mergersd: Acquisition-Reasons
tor mergers & Acquisition, why do M & A fail? -Stages involved in M & A-Regulations of

M & As.

UNET =1V«
Foreign Exchange Market Mechanism: Determinants of Exchange Rates; Euro-curmency
Market; Offshore Financinl Centers: Internntional Banks; Noo-Baonking Finnncial Service

Firms: Stock Markets:

UNIT -V :

Global Cempetitiveness; Export Munngement; Licensing; Joint Ventures Technology and
Global Competition; Globalisation and Human Resouree Development; Globalisation with
Socinl Responsibility; Negotinting an Internationn) Business, lssues in Asset Protection;
Multilateral Settlements.

UNIT-VI CURRENT CONTOURS (For Continuous Internnl Assessment only) :

Contemporary issues Relsted to Internutiona] Business Environment - Studyirg World
Financial Environment, Foreign Exchange Market Mechanism - Case study relevant to

Recent Challenges - group discussion.
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COrE CounspE-XY Semesier-IV
ENTREMHENEUIIAL DEVELOPMENT
(T heairy] Croaliee 5

Secoml Yeur
Coues

COURSE OIMECTIVES

o To intpodoce varobs qualities requined for entreprencirship
o Toexpluin various entreprencurship miodels
»  To organize intetactioh with sweeesstul enfrepreneis

UNIT =1:

Enrepreneur - meaning - iniportance - Quidlities, nntieg, Iypes, triits, culture. Similaritics
amad differences between entrepraneur aid Inteaprencur, Entreprencurship and ecanomit
development - its importance - Role of entreprencurship - entreprencurinl environment.

UNIT =11

Evolution of entreprenieurs - entreprencurinl  promotion: Training and development.
mobility of entrepreneurs - entreprencurial change - gecupational huhilfly - foctors in
mobility - Role of comsultaney orgunizations in promeoting entrepreneurs - Forms of
business for entrepreneors.

UNIT-111:

Project manggement: Sobrces of business idea - Projegt elassifications - identification -

formulation and design - feasibility analysis, Financial analysis - project cost estimate -

aperating revenue estimate -Ratio analysis - investment Process - B E analysis - Profit
(cosi benelitanalysis' - Projeot Appraisal metheds, Preparation of Project

Repon and prmnlu.tl-un

UNIT -1V :

Project finance: Sources of finance - Institutional finange - Role of IFC, IDBY, ICICI, LIC,
SFC, SIPCOT, Commercial Bank - Appraisal of bank for loans, Institutional nids for
entreprencurship development - Role of DICS, SIDCO, NSICS, IRCH, NIDC, SI1DBI, SISI,
SIPCOT, Entrepreneurial guidance bureay - Appronching Institutions for Assistance.

UNIT -V :

Steps in setting SSI unit - Problems of entrepréncurs - Sickness in smull industries -
reasons andremedies - Incentives and subsidles - Evalunting entrepreneurinl performance -
Rural entrepreneurship -SWomes

UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessient only) :
Contemporary issues Related to Entreprenevrial Munngement - Studying Praject
Management, ProjectFinance- Case study rilevant to problem of entteprencurs - group
discusgion,
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Second Year CORE COURSE - XVI Sentesler-1¥
MAH.:‘U.;I-:!_{IAI.SH[LIS
Cole; {Theory) Creilit: 5

COURSE OBJECTIVES !

o To exomine the complexity of mannging in o wlabal world.
+  To use manogement thought w develop o betier yntderstanding of motivation,
«  Todevelop an ability 1o work with moral anid ethical ditemmas and make decisions

using eriticatthinking

UNIT -1 THINKING STRATEGIES :

Strategic thinking — meaning — questions- Whings ineluded in Strategie thinking — Process
consideration in Strategie thinking — Strategic thinking competencics — importance of
Strategic thinking — charseteristics of Strategic Thinkers — Points o be kept in mind in
Strategic thinking. Lateral Thinking - meaning — why Lateral Thinking — wher 1o us¢
Lateral Thinking — Benefits of Lateral Thinking - Techniques used in Lateral Thinking —
Wheo needs Lateral Thinking = How to use Luferal Thinkitig? - Conventional Vs Laten]
Leaders — Questions asked by Lateral Leaders — becoming a Lateral leader

UNIT =11 INTERPERSONAL STRATEGIES :

Conflict Resolution —meaning — poinls 1o bie understoad before studying conflict resolution
— spurcesof conflict — common reaclions 1o conflict— role of pergeption in conflict -
steps for Conflict Resolution - Conflict handling matrix — Functional and Dysfunctional
outcome of conflict, Negotintion skills ~ process — styles —outcome —pringiples involved —
negaliation model —being a negotintor— qualities of a negntintor.

UNIT =11 IMPLEMENTATION STRATEGIES :

Facing changes — meaning — cliarncteristics — why chanpes — pace of changes - mpact of
resistance —Reasons for resistance —types of people In facing changes — introducing chonge.
Fucing challenges — meaning - importance = path to facing challenges — benefits of Mg

challenges.
UNTT =1V, ACTION BASED STRATEGIES :

Risk tuking - meaning — factors determining Risk Taking — Risk manngement = USers of
Risk Management — Steps in Risk Manngement. Effective decision making = meaning =
approaches — methods — steps — Decision making nt the work place.

UNIT-V  BEHAVIOURAL STRATEGIES :

Mativation and Staying motivated — meaning - finding reason for being motivated -
staying motivated at work place — staying mativated in nepative work environment —
staying motivated during erisis. Balancing work and life — meaning = work satisfietion
_ pender differences — respansibility of the employers and employees —  Wiys of
balancing work and life — handlingprofessional and personil demands — argnmzing your

diesk.
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Second Year ELECTIVE COURSE Semieste=IT1
A MARKETING
- CONSUMER BEHAVIOUR
Code: {Theory) Credit: 4

COURSE OBJLECTIVES :

= Tounderstand consumer behaviour In an infornmed ond systematic way.

= To mmlyse personal, socio-cullural, and enviranmental dimensions that influence
consumerdecisions making,

»  Toenable students in designing and evalunting the mucketing strategios based on
fundamentals ofeansumer buying behaviour,

UNIT-1 CONSUMER BEHAVIOUR — AN INTRODUCTION :

Consumer Behaviour — meaning, definition, Significance. Consumer behavior principles to
strategic marketing. Role of Marketing in Consumer behavior, Applications of cansumer
behaviar knowledze in marketing.

UNIT-HO  CONSUMER AS AN INDIVIDUAL :

Consumer needs and motivation, Personality and Consumer Behnviour. Psvehographics
Consumer Perception, attitudes, attitude formation nid change, Concept and measurement

of attitudes. Learning.
UNIT-II CONSUMER IN A SOCIAL & CULTURAL SETTING :

Group dynamics and consumer reference groups, Family, Soclal class and Consumer
behaviour, The influence of Culture on Consumer behoviour. Sub — Cultural and Cross

Cultural Consumer Analysis,

UNIT -1V CONSUMER DECISION MAKING PROCESS :

Personal influence and the opinion leadership. Diffusion of innovation provess, Consumer
Decision making process, Comprehensive models of consumer decision making, MNew

Product purchase and repeit purchase,
UNIT-V  CONSUMER BEHAVIOUR APPLICATIONS ;

Consumer Behaviour applicable to Profit und Non Profit ~L’.h'5§.rmizs:ti-.:rl1sc.‘ﬂﬂf:ll'.'lliil':r__'k_lir'_lgr

FEthies) Cansumer movement, [CSHEUMER protectisn imThem?

UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment only) :

Contemporary Developments Relnted to Consumer Behavior — Practical: Studying culture
and social factors affecting consumer behavior — Mini project on Consumer behavior on
profit and non-profit organization — Group diséussion,

65



ELECTIVE COURSE Semester-1V
AMARKETING
Ne RETAIL MANAGENMENT

(Theory)

Second Year

Coddis Credin 4

COURSE OIJIECTIVES ¢

Build awareness of the retnil fndustry, 1o foster cnreer growih among people who work in retail
Asaess their otwn strengths and wepknesees (o devise susinlnable strategics ta survive

and grow incompetitive morkets
= Create and analyze retail metrics to maonitor store performance and enhance retail

stnfpraductivity
UNIT-1:

Retailing — meaning, delinitions, functions performed by retaiters, Importance of retailing.
Requisitesfor successful retailer. Forees affecting retail sector in Indin. The retail life cyele. The

strategic RetnilPlonning process, Retailing mix. Issues in Retailing.
UNIT-1I:

Traditionsl ‘and modern formats of refail business — Marketing Concepls in Retniling —
Consumer purchase behavisur — Cultural und Soclal group influence on Consumer Purchase

Behaviour,
UNTT - I :

Retail Location strategies: lssue to be considered in site selection. Decisions on peopraphic
locations of a retail store. Location site and tvpes of Retail development. Types of planned
shopping area. Factors invelved in the locativn decision, Catcliment area analysis,

LINIT -1V :

Merchandise Planning — Stock turns, Credit Management, Retail Pricing, Return on per. sq.feet
of space — Retail Promaotions . Traffic flow and analysis — Population and its mobility —
Exteriors and layout — Customer traffic flows ond pattern — Crestive display. Supply Chain
Management —Warehousing — Role of [T in supply chain management.

UNIT-V:

Consumerism and ethics in Retmiling, Retnil Audits, e-Retailing, Application of IT to Retailing,
RemilEquity, Technology in Retailing — Relailing through the Internet,

UNIT-V1 CURRENT CONTOURS (For Continuous Internal Assessment only) :

Contemparary Developments Related to Retail Maonagement — Practical: Traditional and
moderm formats of retail business - Mini project on e-Retatling — Group discussian,
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Second Year ELECTIVE COURSH Semesier-111
C: HUMAN RESOURCE MANAGEMENT
H1- DRGANIZATION DEVELOPMENT

Code: {(Theory) Credit: 4

COURSE OBJECTIVES :

»  To understand the basic theories upon which the Ticld of OD reats,
» Tounderstand the challenges of Structurnl Interventions
« Tounderstand all aspects of the OD intervention procuss

UNIT I: THE NATURE OF ORGANIZATION DEVELOPMENT

Overview of the Field of Qrganization Development; Laboratery Traiming, Survey Research and
Feedbtick, Action Rcsearch, Socio-technical nd Socio-clinical approaches Values and
Assumpiions aud Beliefs in OD: OD' Values and Assumptions, Implications of OD and

Assumptions

UNIT Li: THEORY AND MANAGEMENT OF OD

Foundations of Organiestion Development: Maodels and Theories of Plunned Change, Systems
Theory, Participation and Empowerment, Teams and Teamwark, Managing the OD Process:
Diagnesis; Action Component — OD Interventions,

UNIT LE: TEAM, INTERGROUP AND THIRD-PARTY PEACEMAKING
INTERVENTIONS

Overview of OD Interventions: Classifying OD Interveations Tenm Interventions: Teams and
Wark Groups; Broad Team-Building Intesventions, Process Consuliation lnterventions

UNIT IV: COMPREHENSIVE OD INTERVENTIONS AND  STRUCTURAL
INTERVENTIONS:

Survey Feedback, Grd Organization Development, Schein Cultural System, Trans-
organizational Development: Structural Interventions: MBO, Quality Circles, TOM, High
Performanee Work Systems

UNIT V: T-GROUP TRAINING

1-Groups, Behaviour Modeling, Life and Career Planning. Conching and Mentoring Future and
Crganizational Development

UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment only) :

Contemporary  issues Related 10 the Organizational development- Practical: Studying
Developing Process in organizing - Mini Project on Individunl behavior in arganization -
pructices in MNCs - roleplay, Group diseussion

TEXT BOOKS -
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Second Year ELECTIVE COURSE Semester-111
C: MUMAN RESOURCE MANAGEMENT
Vo CHANGE MANAGEMENT

Code: (Theory) Croditz 4

COURSE OBJECTIVES :

« Understand the patuve snd dynamics of organizational change.
To pravide students with clear insights on how to effectively motivate people through

carporate culture on organizationnl change,
«  Toequip them with effective skills nnd knowledge for maniging and communicating

change.
« Recognize the role of HR in chonge manngement.
« Identify ways that can positively lead and motivate people through cultural or arganizational

change.
« Stay updated on emerging trends and best practices in change management.

UNIT-1:
Nature and Tvpes of Organizational Change: Causes of and rationales for  change,
enviranmentsl and internal organizationn] determinants of change. Planned and emergent

change. Prosctive and reactive emergent chanpe and response to these changes. Incromental
and radical change, snd rates / lovels of change as & function of organizational life cyele
positions, The links betweén nature / typeof change and nature / type of leadership required e.g.
transactional Vs transformational, The role of carporate vision and strategy in change.

UNIT-I:

Theoretical frameworks, multi-source feedback for orgamizational change, Models
diggnosing organizational groups and jobs The organizutional change web, Resistance 1o
change, Barriers to organizational change, rethinking resistance to orgenizational change,

ol

strategies to deal with resistance.

UNIT - OIL:
Culture and the change process: The personnel manager 4s a cultural clinnge agent, handling

power and political issues arising from change. The theorelical and practical contexts of cultirl
maintenance and cultural chanpe strategies, corporate reorganization aod sub culiure
managément, Strategies and methods for achieving cultural change.

UNIT - IV :

Behavioral Implications of change: The manifest, intent gnd parndoxieal consequences of
change, the concept of resigned hehavioral complinnés. The positive and negative functions. of
resistance. Intended and unintended behavioural reaction to downsizing and delayering,

Understanding and managing uncertainty and ambiguity in the change process.

UNIT-V:

Intervention Strategy, Structural, technological and process factors in intervention stratepies.
Advantages / limitations of change technologies and associnted leadershipmodels. Role of
leadership in change process. Leadership and emotional knowledge strategies 1o achieve

congruence of personnel, structure and culture. Trends and Challenges of leading chnnge.
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Secoud Year ELECTIVE COURSE Semester-TV
C: HUMAN RESOURCE MANAGEMENT
HUMAN RESOURCE ANALYTICS

Codes (Thevry) Credit: 4

COURSE OBJECTIVES :

* Develop problem solving skills using quantitative methods to annlyze, segment and perfarm

rooteatse
* Understand emerging data and meirc sinndards in HR and. human capital as well their
application, integration and rmpact upon financinl and business outeomes with real-warld
- MR and alent issues:and available ditn in organizations today.
* Leam when and how to sepment, test, and apply simple and ndvanced metries to transform

datn into intelligence for ingight und predictions.

UNIT =1 HR ANALYTICS IN PERSPECTIVE :

Role of Analytics; Defining HR Anulvtics. HR Analytics: The Third Wave for HR value ereatini,
HR Measurement jouwney i rue with IR matirity journey Understanding the arganizational
system (Lean), Locating the HR challenge in ihe system, Valuing HR Analytics in the
organizational system;,

UNIT-11  TIRA FRAMEWORKS :

Current approaches to meaguring 1R and reportmg value from HR conributions, Stategic 1IR
Metrics veraus Benchmarking. HR Scorecards & Workforee Scoresards and liow they are different
from HR Analytics. HR Matority Frameworl: From lével 1 1o level S, FIR Analytics Frameworks:
{8} LAMP framework: (B) HCM:21 Framvewark and () Talemt ship Framework, 5 overarching
companents of an effective Analytics framework.

UNIT- Il BASICS OF HR ANALYTICS :

What is Analytics?, Basics of HR Analytics, Evelution. Analytical capabilities, Analytic value chain,
Anniytical Model, Typical application of HR onalyiics,

UNIT-1V  INSIGHT INTO DATA DRIVEN HRA -

Typical data sources, Typical questions faced (survey), Typical data issues, Comweting HR
Annlytics to business henefit, Technigues for establishing questions, building support and interest,
obinining data, Cleaning data, Supplementing data,

UNIT -V HR METRICS :

Defining metries, Demographics, data sources and requirements, Types of data, tying data sets
logether, Difficultics in obtaining data, ethics of measurement and evaluation. Humag capital
analviics continuum,
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Secand Year NLECTIVE COURSE Suwmiciter-1Y
C: NMUMAN RESOURCE MANAGEMENT
VI- TRAINING AND DEVELOI'MENT

Conles (Theory) Credilz 4
COURSE OBJECTIVES :

* Understand the ethical considerations in training snd development.
*  Undeestnd the rolie ol emploves development nnd eareer planning,
*  Familiorize students with the umining and development function,

UNIT-1:

HRD: Defimtion, Evolution of HRD from Personial mansgement. Developmental Perspective
of HRD, HRD at macro and micro levels: Outeotmes of HRD in the national and oreanizational
contexts.Cualities and Competencies tequired in n HRD J-mt"cﬂsianu!. Importance of HRD in the
present context Development of HRD Movemeiit in India,

UNIT-T1:
Bevelopment Human Capagity: Meaning and Scope of training, education and development.
Aplitude, Knowledge, Values, Skills of Human Relations, Responsiveness, Loyalty and

Commitment. Transparcney, Leadership develupment, Training and Development: Role,
Responsibilities and challenges to Training Monagers.

UNTT - 111 -

Evaluating HRD: Human Resource Accounting- approaches, HR Auditand Raneh marking, HR
balanced scorecard, Asscasment Center, Performance appraisal meluding 360-degres appraisal,
Impact-assessment of HRD initiatives on Organizutions.

UNIT -1V :
Human Resource Training sind Development : Concept and Importance: Assessing Training Needs;
Designing and Evaluating T&D Programmes; Tvpes of training! Internnl and extemul. Outhound

Training. Awitudingl trafning, Training effectiveness. HED ‘concepts. Subsystems of 1HRD:
Human Resource Planning. Potential Appraisil, Career Planning &Succession Manning.

UNIT-V :
Recent Trends In HRD and OD: Training for trainers ond HRD prafessionals, Promoting

Research in HRD and OD. Impact of development in the other fields such us Psychology,
Business Management, Commmication and Informatisn Technalogy,

UNIT - V1 CURRENT CONTOURS (For Continuous Internal Assessment only)

Cﬂql@pﬂmr‘y issues Relited to the Course during the Semester concertied - Practical: Studying
Training & Deyelopment of two Indian institutions in the me-light- Mini Mroject on Training
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FLECTIVE COURSE Semester-IV

Seeond Year
C: HUMAN RESOURCE MANAGEMENT
1X- MANAGING INTERPERSONAL
EFFECTIVENESS
Caode: {Theory) Crodit: 4

COURSE OBJECTIVES =

«  Understand the Importanee of Interpersonal Refationships in HRM.

. Effective communication skills which are critical in such interpersonal relationships.

[t aids sudents in the development of personal sirengths and self-awareness that
contribute weommunication skills and positive relationship.

UNIT-1 SELF PERCEPTION AND SELP-PRESENTATION :

Defining & perceiving self, gnining self-knowledge, self-effectiveness, self-presentation, sell-

presentation motives and stralegies, impression mnnagement, self~monitoring.

UNIT-1II COMMUNICATION :

Communication & language, MNuon-verbal communication, proxemics (interpersonal space)

paralrnguage, Kinesics, deception, detection, mon-verbal leaknge.

UNIT-1II ATTITUDE AND ATTITUDE CHANGE :

The nature of atitude, changing attitudes — theoretical perspectives, changing attitutles through
persuasion, Avoiding measurement pitfalls, conditions promoting and reducing consistency.
UNIT-1V  ENVIRONMENTAL INFLUENCE :

Verritorality, erowding, environmental quality and social behaviar, impact on our surroundings.

UNIT-V  QUALITY OF WORK LIFE (QWL) :

Quality of Work Life: Working and well being, the werking woman and the stress on working
women, Public health, aging and life quality using socin] psychology 1o imprave quality of work

life.

UNIT-VlI  CURRENT CONTOURS (For Confinuous Internul Assessment only) :

Contemporary issues Related 10 Managing Interpersonal Effectivencss - Practical: Sudying
influcnesaf environmental factors on interpersonal management - Mini Project on QWL of

two [ndigncompanies — Groyp discussions.
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Secomd Yinr FLECTIVE COURSE Semester=111
I :SYSTEMS
1- E-BUSINESS

Clonliss (Theory) Credil:

COURSE OECTIVES :

v Tounderstand the basie Concepts of - Business
»  Familiarize about Intea business Applications.
« To  Understond  abour  e-marketing  and  electronie payment  systems

UNIT =1 INTRODUCTION

Drefinitions of Electronic Business, Cotegories of E-business (b2b, b2e, b2a etc) Introduction to
Whiteley's Model (Electronie Markets, EDIL Imemel Commerce ). Emerging eyber economy -
Qpportunities and challenges offered by internet — generic business models on the net-1vpes and
technology & ceonpmic changes,

UNIT -1 INTRA BUSINESS APPLICATIONS

Intra business applications: Online sales foree automation, onlihe customer service & support.
virtusl organization, logistics manngement, distribution & payment channel, corporate digital
library network centric computing, EDI implementation & standards, software, nutwork carries
& mode of information transmissian, business applications.

UNIT-T MARKETING THROUGH THE INTERNET :

Murketing thraugh the internet: Advertising & Marketing an the internet — Analysis of markets
~ Building of electronic marker place of buyers & sellers, E-intermediaries. mercantile modets —
consumers & merchants perspective. E-Commerce & retailing — Case studies of products and
servicesmarkeled on the internet.

UNIT =1V  ELECTRONIC PAYMENT SYSTEMS :

Electronic payment systems & electronic cash E-Commerce & banking. Internet monetary
paymentd security requirements —confidentiality of payment information, payment information
integrity, account holder & merchant authenticntion payment & purchnse order process, account
holder registration, merchant registration, aceount holder ordering, payment  authorization,
online e-cash anonymily, double spending, interopernbility, electronic payment schemes —
digital cash, credil cards, internet cheque, debit eard, smaort cards, Onancial ED], E-Wallets,
micro transactinng, payment clearing sécvice providers.

UNIT -V EMERGING TRENDS :

Emerging trends: Cyber tommunitles — new conimunieation paradigm, building infrastructure,
ghining access, mulli-sensory communications, muss markets / verticals { affinity groups,
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Second Yenr DLECTIVE COURSE Semester-111
1} : BYSTEMS
H- INTERNET TECHNOLOGIES
Code: {Theory) Credit: 4

COURSE OBJECTIVES :

» This course is intended to teach the bosics involved in publishing content on the World
Wide Web,

» The course includes the ‘lohgunge of the Web' — HTML, the fundamentals of how the
Imternet and the Web function, o basic understanding of graphic production with a speeilic
stress on areating graphics for the Web, and a general grounding on more advanced topics

such as programming and seripting,
This will also expose students 1o the basic tools and applicationg bsed in Web publishing.

UNIT -1 INTRODUCTION & WEB DESIGN :

Internet Communication Technologies - Networking Architecture - Protocols — Value Added
Metworks — Virtual Private Networks. Introduction to Web Technologies — Evolving Trends -
Content Design — Graphics und Animation using Adebe Photeshop, Pream Weaver, Flash

player. Shockwave — HTML Fundamentals.

UNIT - 11 CLIENT APPLICATION DEVELOPMENT :

Java Script : Vanables — Literal Armays — Expressions and Operators — Conirol Statemeriis-
Functions — Event Handling = Working with Layers — Controlling Page Appearance using Style
Sheets — Providing Security with object Assigning. VB Seript : Variables — Data types —
Operators — Contrel Flow — Error Handling — Event Programm ing; Procedures — Forms -
Caontrols — Active X objects.

UNIT -1  WEB ARCHITECIURE AND WER SERVERS :

Overview of components — Tuning and Load balancing — Wetwork Architecture — Architecture
Security, F-commerce architecture models — MS Intarnet Information Server =Distributed
Internet Architecture — Microsoft Transaction Server — Visual Age of Java - Met Objects
fusion — Websphere Web logic — Net Commeree - Netseape Application Server — Cold Fusion—
Silver Stream — Vignette Story Server —Broad Yision one —to - one Enterprise.

UNIT-1V  SECURITY :

Need for Computer Security — Protecting resources — Types of risks — Security St_rnlr:giu‘s.
Mechanisms for Internet Security — Seeurity Tools, Enterprise Level Security, Encryption, PKI
' Digital Certificate (X.509), Digital Certificate servers

(Public Key Infrastructure), Fire Walls, - _
(entrusl, netscape; verisign, omele), Secure Socker Layer, LDAP (Light Welght Directory

Access Protocol).

UNIT - V ADVANCED CONCEPTS :

Dynamic HTML — Extended Muarkup Language - Wireless Markup Language — Virtual Reality
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Second Year ELECTIVE COURSE
D« SYSETEMS
IV- WEB TECHNOLOGY
Code: (Theory) Credin: 4

Semester-111

COURSE OBJECTIVES ¢

=  Understand the fundamentnl concepts of a loT, M2M, CDP
= Apply the knowledge with Connected ECO System,
» Analyze and design a network Management and connected devices monagement.

UNIT -1 INTRODUCTION COMMUNICATION TO DIGITAL 2

Definition. Introduction to Digital Communication - Concept of The Internet of Things {loT) -
Machine-To-Machine Communication (M2ZM) - Computing Varieties- key Trends in
Technology - Moore's Law - Sceurity in The Cloud -Data Eneryption - Public Key
Cryvplography.

UNIT-T1  TECHNOLOGY ECO-SYSTEM AND CDP :

Intraduction and Concept of Technological Eco System - Connceted Device Platform (CDF) -
Application Enablement Platform (AEP) - Dam Acquisition -Methods and Challenges  in
Acquiring Data - Recent Systemn Lockdowns -Smart Services - Collaberations Over Cloud.

UNIT-TI1  CONNECTED ECO-SYSTEM: M2M & OEM :

Congept of Application Domains - Care Application Domains of Cloud and 1oT - MIM
- OEM Definition and Advantages - Value Chain - Chullenges in Connected Eco System.

UNIT=1V  ECONOMIC TRENDS NETWORKS AND SECURE :

ldentifying Macro Economic Trends in ToT - Eeanomic Assessment of Social Networks -
Mnma!f:‘s Law - Wireless Netwark Platforms - Mobile Virval Network Operators (MVNO) -
Security Vitals inNetwork Connections.

UNIT-V  NETWORK MANAGEMENT :

Definition of Network Management - Network Minagement Congepts —Collusion Detection -
Jnm Code - Munuging Ethernet Connections — Data Packet Transfers - Connected Devices

Managenient,
UNIT-V1 CURRENT CONTOURS (For Continuous Infernal Assesgmment only) :

_ Ppiyctieal: Studying Technology Eco-System anil
5 Developments Related to Prt_:u..llcql Stu ; 5
E:::;:::Fi’n?w— bini Dfrajacl on Collusion Detection, Jam Code and Managing Ethernet

Connections —Group discussion.
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Second Year LLECTIVE COURSE Semester-111
E: OPERATIONS

. 1 - SUPPLY CHAIN MANAGEMENT

Code: {Thcary) Credit: 4

COURSE OBJECTIVES :

« To develop an understanding of basic concepts and role of logistics and supply chain
minnagement in business,

+ To understond how supply chain drivers: play on importamt role in redefining value
chainexcellence of Firms.

» Todevelop analytical and critical understanding & skills for planning, designing and
operationsof supply chain.

UNIT=1:

Supply Chain Management: Introduction sud Development- Nature and Coneept - linportance
of Supply Chain - Value Chain - Components of Supply Chain - The Need for Supply Chain -
Understanding the Supply Chain Management - Participants in Supply Chain — Global
Applieations,

UNIT— 1 :

Flow Management and its importance-Manngement of material flow in the siupply chain,
Manogement of infermation flow, Management of cash flow and value flows, Customer Service
stretegy, Bench m::u-king, best practices.

UNIT =111

Customer relationship Management, Out-bount logistics resources planning and manpgement,
CQuickresponse systems In Manufacturing.

UNIT—1V :

Management of in-bound logisties, E-supply chain, Role of 1 Manager in Supply Chain - Supply
Chnin Performance Drivers - Key Enablers. In Supply Chain lnprovement - Values of Supply
Chain.

UNIT=V:

Bull Whip Effect' and Supply Chain - Supply Chain Relntionships — Confliet Resalution
Strategies. Supply chain cosi analysis. Supply chaln performance mensures. lssues in Global
supply chain

UNIT-VI  CURRENT CONTOURS (For Continuous Internul Assessment only) :

Contemporary issues Related to the Supply Chain Management - Practical: Key Enpabiers in
Supply Chain dmpravement ~ Values of Supply Chain, - Group diseussions and Case Study on E-
supply chain
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Second Year ELECTIVE COURSE Semester-111
E : OPERATIONS
IV- MATERIALS MANAGEMENT

Code: (Theory) Credit: 4

COURSE OBJECTIVES :

«  Tounderstand how the knowledge of materinls manageément can be an advantage to logistics
andsupply chain operations.

« To sensitize the students on the materials management functions like Planning, Purchase,
Controlling, Storing, Handling, Packaging, Shipping, Distributing, and Standmdizing.

«  To realize the importanee of materials, both in the form of preduct and service.

UNIT-1:

Material  management-meaning, advanmages.  Codification.  Purchase management-
Objectives, Functions, responsibilities and duties of purchase: depantment .ER’s of Purchasing.
Kardex svstem.Methods of purchasing. Buying procedure.

UNIT = 11:

Scope of vendor development, stages in source selection, vendor rating- eriterin, methods of
rating.

TUNIT— 111 :

Spare parts management- definition, classilication of spares, problems and issues in spares
managemenl. Store keeping — types of stores, benelits, store location, store layout, principles
storesmanagement.

UNIT =1V :

Definition, abjectives of muaterial handling, Importunce, principles of materinl handling.
symptoms of poor material handling, Material handling equipment, symbols, costs,

UNIT-V :

Out sourcing, Make or buy decisions, Value engineering. Stores molerial accounting-Bin card,
storesrelated ledpers. Recent development in material handling.

UNIT=V1 CURRENT CONTOURS (For Continuons Internal Assessment only) :

Contemporary issues Reluted to the Materials management - Practical: poor material handling,
principles of material handling - Group discussions and Case Study on Store keeping,

7



Second Year FLECTIVE COURSE Semester-1V
E : OPERATIONS
VII- LEAN MANUFACTURING

Coide: {Theory) Crediis 4

COURSE OBIECTIVES :

* Tounderstand principles of lean minnogement and fictors that confribute (o organizational
wastes, exanine wavs lo eliminate wastes and dovelop impraved organizational processes,

= Tounderstand how lean management today represents & profound change in the competitive
business eulture and a leading indicator of excellence in the organization.

* To understand ways by which implementing lean manngement in orpanizations  can
improve product & processes without adding any more maney, people, equipment,
inventory or space and sim for perfection

UNIT-1:

Evolution of lean thinking — Craftsman era, Mass Produetion era and Lean thinking,
UNIT-11:

Lean Principles ; Tln-: vailie - Value stream mapping — Flow — Pull - Perfection
UNIT-111:

From thinking to action : Lean Leap Tool — Kit - TOM Concepts und Tools — QFD, FMEA
Robust Deslgn coneepts; SPC, QC circles-and KAIZEN approaches Six — Sigma philosophy
und Methodologies - Cellular Layouts.

UNIT — IV :
Creating Lean Enterprise — Organization and Implementation steps. - Examples from
Manufacturing Indusiries, - Examples from service Industries and Software Industry,

UNIT -V :

The Fumre — Lean Network, 5-S, Workplace organization, Total Productive Maintenance,
Process mapping/ Vilue strenm mapging, Work cell. Ohjeative and bepefits of Secondary lean
tool, Cause and Effect dingram, Pareto clind, Spider chart, Poka yoke, Kanban, Automation,
Single minute exchange of dis (SMED), Design for manufactunng and assembly, Just in time
(JIT), Visual workplace; OEE

UNIT - VI CURRENT CONTOURS (For Continuous Inicrnal Assessment only) :

Contempaorary issues Related 1o the lean manufacturing - Practical: Studying total quality
management- Group discussions and Case Study on Emerging Trends of Manufaaturing

Industries,
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Seconid Year ELEH‘I?I& COURSE Semester-1V
E: OPERATIONS
IX- TOTAL QUALITY MANAGEMENT
Code: { Theory) Credit: 4

COURSE OBIECTIVES :

»  Tounderstand the copeept of Quality, TQM and its framework.
*  Tomakeawarenessabout the lmportince nnd Implication of Qunlity on Business,
= To lmplement Quality Implementation Progemms,

UNIT-1:

Total quality Management - Definilion — Scape of TOM. Dimensions and ingredients of
quality, Dimensions of product quality, Dimensions of service guality. TQM Framewark -
Contributions of Deming, furan and Crosby.

UNIT=11:

Steps in implementing TOM. Advantages | Linitntions and burriers to TQM Implementation.
TQC-Meaning, faclors afy fetting TOC,

UNIT— 111 ¢

Strategic tools for TQM — Bench Marking, Business Prossss Reengineering, Six sigma, JIT,
QFD,Taguehi's quality engineering, Failure mode and Effsit amalysis, Poka yoke.

UNIT — IV ;

Quality Education, process. quality systems' — quality ubjectives and quality policy — quality
planning —quality information fezdback. TOM Culture, Quality circles, Quality audits.

UNIT =V -

The 150 9000 SERIES, Need for 150 9000- I8C B000-2000 |, Process of obtaining 150
Certifieation, Advantages of 180 certification, New version of 1SO stondards. Documentation,
IS0 14000 — Concepts, Requirements and Benefits

UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment only) :

Contemporary issues Related to (he qualley system of d

ifferent countries- Practical: Studying
TQM Culture in different Countries - Group

diseussions and Cage Study an Quality audits.
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S SHEIMATI INDIRA GANDHI COLLEGE

h | Nationally Accredited ‘A’ Grade by 3rd Cycle by NAAC
: An IS0 9001:2015 Certified Instrhution
-, Tirnchirappalli - 620 002

PG & RESEARCH DEPARTMENT OF MICROBIOLOGY
Cross-Cutime Courses mn the Curniculum

2022-2073 Onwards

Cross-Cutting Issues
Emvironment & Sestansability E&S
Human Values HV
Nature of the Course
Core Course: CC
Electrve EE
Gensral Courss GC




Programime | SNo. Title of the Course Natureofthe | Tssus relesant 1o
Couorze
Microbiology | 1 Asricultural & cC E&S
Microbiolozy
Microbwology | 2 Emumonmental Studies | GC E&S
Microbwology | 3 | Microbial Biotechnology | EE °E
and Baoethies
Microbinlogy | 4 Gender Studies GC GE
Microbwlogy | 3 Value Educatson GC HV
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BHARATHIDASAN UNIVERSITY

B.Sc. MICROEIOLOGY

CHOICE BASED CREDIT SYSTEM -

) TIRUCHIRAPPALLI - 620 024.

LEARNING OUTCOMES BASED CURRICULUM FRAMEWORK (CBCS - LOCF)

[Applicable to the candidates adimitted from the academic year 2022-23 onwards)

- Ins: % Exam, Marks
E Part Course Title Hre| = [Hourslnt| Ext.| Tol
Tanmiare Conrse —1 & == "
=l 25 | 5
1 (Tamil § | Other Lanepages— &) 6 | 3 3 100
IT | Enchsh Cowse—1 6 | 3 i 25| 75| 100
Cars Course—1(CC) Basics of Microbolozy = | 5 I |25 | B | o
Core Practical - [{(CP) Basies of Microbiology 4 | 4 3 40| 60| 100
I | 1 | First Allied Conrse —1(AC) gminmﬂi“éﬁiﬁ 4] 3 35|75 100
Fundamentals of
First Allred Prachical (AP) Biolomeal Sciences & 3 [ = =ft=] = =
IV 2 2 T 251775 | 16D
TOTAL 30 (21| - |- - | 600
Language Course —II ' ; - 1=
= o 1 F
1 (Tamil S / Other Lanrvazes —£) 6 | 3 3 (25| A | KO
II | Enghsh Course—1I I g | 3 3 25175 | 100
Cate Cowrse— T {CC) Miecrobial Physolooy s 5 3 25175 | 100
Caore Practical — H (CP) AMMicrobial Physialogy 3 | 1 i (49| 60 | 100
Fundamentals of
- [T | First Allied Practical (AP) Biolomeal Sciences & 3| 2 i (40 60 | 10D
General Stochemsstry
Frrst Allsed Course —IT{AC) General Biochemustoy 4 | 4 ¥ |25 75| 1D
| Addon Course — 1% Professional Englsh —1 a8 | 4 3 125175 | 10D
IV | Environimental Studies 21 2| 3 |2517 | 100
| Langnage Proficiency for IR R 2 ||| o] ==
; e ffective English x| 2 5| 73
¥ | Erployabilits (NMS) 8@ e tng > | &) A | e
TOTAL A | 29 - - = 00




Langnaze Coursz—I1I

| Zamil$_ Oher Langusges =5 sj2d = felim ) =
I | Enghsh Course— 10T 6| 2 3 |37 e
Core Course — 111 (CC) Introductory Virology ¥ | 5 3 2] 7| 18
Core Practical — 111 (CP) Introductory Viralozy 4 3| 3 (40|60 1
Second Allied Cotirse — 1(AC) | Biostatisties F | 4 | 3 |25] 75 | 100
I Biosatishics &
Second Allied Practical (AP) Biomformatics and 3| - = - - -
' Computational Biology
Add on Course — [T == | Professional Enchich - [T 6* | 4 [ 3 |25] 75| 100
Non-Major Elective — I @ Those
who choose Tamul i Part I can
choosz a non-major elective
course offered by other
departments.
Those who do ot cheose Tamil
IV | in Part I must choose sither Clinical Bacteriolooy 202 3 |25 7| w0
2) Baue Tamul of Tamil
lanrpaze was not studied 1n
school level or
by Special Tanul of Tami]
ianguage was stodied upto 10%
&1 ad o . I A
TOTAL a0 | 25 - - | - | ThD
1 [Tamil § g:];ﬁljgm"ﬁ—ﬁ} ¢ ] 3 3 || A |
I | Enghsh Course — IV 6: | 3 3 (23] 75| 189
‘Care Course—1V (CT) | Immunnlozy S |15 (3 |35 73 | 100
Cote Practical — IV (CP) Imxm::]ﬂ'fagﬁ < 4 3 |40 60 | 100
Biostatistics &
I | Second Allied Practical (AP Biomnforniatics and |2z 3 |40/ 60 | 100
C@Iﬂﬂ!ﬂiﬂﬂ?ﬂﬂiﬂl@m , . —
Nen-Maor Elechive TG - Those
who chocse Tamil i Part Tcan
choose a non-major elective
course offered by other
gepartments.
Thesz who do not choose Tamul
IV | 1t Part T must choose arther Armmicrobal Azents 2112 3 |25| 75 | 100
:a) Basic Taoul of Tamil )
school level or '
b} Spectal Tatml of Tamil
language was studied upto
1058 1%
VI Naan Mudhalvan Scheme Digital Skalls for _| 3 3 |25] 7= | oo
(NS @ Emplovability
TOTAL 3025 - | -] - | 800

e




Core Course—V (CC) ;ueﬂmaiwmbmlng,r 5| 5| 3 |25] 75 | 100
Core Course—VICC) ' .' 5 g | 5 | 5 | 3 |25| 75 | o0
. : 'E!ulﬁ:ﬁlarﬂmlm aﬂd - | 2 == =
Core Course— VII(CC) | B feritiial Gemeics s 3 3 |3 75| 100
| Medical Microbiology,
Care Practical -V (CP) Agnruimral Microbiology | 4 | 4 3 |30 60 | 10D
& Molzrular Biolozy and
| Adirrobial Genetics
| 1. Diagnostic Microhiology
ii?ﬁr BQEE& Electye 1 2. Pharmaceutical 51 4| 3 [25|75 | WO
¥ ones Microbiolozy
v Skll Baszd Elecnva 1 | Mushroem Techaology 4| 3 |35 75 | 160
Snﬁﬂhﬂsﬂﬂﬂupmﬁm | 21 2 3 1235175 | 100
| ToraL 3 270 - (-1 - |70
Core Course— VI (CC) | Food Microbinlogy 6 | 5 3 |25 72| 100
Cate Course— IX {(CC) | Industnial Microoloay 6| 3 3 |35 75| 100
' | Food Microbiolegy and I
Core Practical — VI{CP) | Tndiersial Miscrobiology 4 | 4 3 (40| 60 | 100
- "1 Recombimant DNA
Nayar Based Elective — 1T Technology - o
{Any one) 1N i g * ¥ [ 7A | 10
_ Grovp Proyect (310 5 = —
| |[Fuet | candidaes) il ] I il Bl
IV | Skl Based Electve—10 Bmfﬂiﬂmer'{'ec}mmim 1| 2 3 |25 B | 10
v Extariston Achvihes ™™ = | I - = = =
| Cenider Studies | gL P13 25175 ) 100
Nzan Mudhalvan Scheme ~ i .
V| oovs) 22 __|PesewiyReadues =)o) - )] =
TOTAL 0 (25| - - - | 700
GRAND TOTAL 180 | I52 - - - | 4400

$ For those who studied Tamil upto 10t £2 [Regular Stream;.
+ Syllabus for other Languagss should be on par with Tamil at degree level

# Those whe studied Tamil upto 109 +2 put opt for other lansuages in

degree level under Part- | should study special Tamil in Pare — V.

## The Professional English — Four Streams Course is.offered in the 21 gnd 37 Semeszer
{enly for 3022-2023 Batch] in &l UG Courses. 1t will be taught
Existing hours of tsaching / addimtional hours of teaching (1 kour [day| as & 4 cradut
paper as an add on courss oo par with Major Paper and completon of the paper 1=
must to continue his [ her studies further. {As per G.O. No. 76. Higher Educasion

2020

* The Exztra © brs [/ cyels as per the G.O.

(K2| Department dated: 18.07

rrofessional Englich Course.

& NCC Course is one of the Choices in Non-Major Eisetive Courzs. Only tha NCC cadetr=
ars =lisitle to .._.*:::p::mfe thi= courze, However. NCC Course i= not a Compulsary Courss

for the NCC Cad=t=.

€ Exteneion Actuvities shall be outside instraction hours.

2% Nasn Mudhalven Schems.

from the

7632020 wall Be nfilired or the Add on




SUMMARY OF CURRICULUM STRUCTURE OF UG PROGRAMMES

3;'_ Part Types of the Courses C':;I:; ;‘;E;’é Masks |
. i Language Coursss 4 1z 400 l
2. I | Eaglish Courszes 3} 2 a

3, Cars Cours=s g 45 | 8oo

<. Core Practical L5 per 700

s, Allied Courss= 15 11 + 16 | 400 |
&. I | Allied Practical 2 - 200

7. Major Based Elsctive Courses 2 8 200

s Add on Coursss 2 B 2940

o, Froject ] 3 100

10, Non-Major Elective Codrsss [Fractical] 2 4 200
1. Skill Based Elecuve Courses 2 - 200

132, IV | Sof Skl Development 1 2 1035

13, Value Educsiion i 2 1M

1=, . Environmental Stadies 1 2 LD
15. e Gender Studies ! 1 100

16. Extenzion Achvtiss 1 1 ==

17, V1 | Basn Mudkalven Schems 2 4 2840

Total 45 152 4400

PROGRAMME OUTCOMES

» Graduates would acguire both theoretical and practical knowledge of fundamentsal
concepts in Microbiology.

¢+ Graduates would knowledgeably be competent with charscrerience, skille and
cosmizance established,

s A miecrobiclogist conld enter mto igher studies for thetr passion of futunesne drve or
could prefer pocademis for tnanifeiting ingtvoctional capatality.

o After graduaton, the graduates can join public bealth sectors not only for career
advencement but, for the bettesment /wellfars of the human =opiety az well,

» Tndersiand &nd appreciate the importance of microbes 1o different arena of fovsly
for day-to-day apphcstions,

PROGRAMME SPECIFIC OUTCOMES

¢ Understanding of the fundamentals of Microbiology as apphcable to wide rangmng
Fram=works.

¢ Graduates would have appropnats aids of Microbiology and can perdorm their dutes
az a subject anthonry.

¢ The mterdisciplinery sulyecte of Wicrobiolosy sraduates would attoibuts them with
skills of othar arena and would assist in solving broader probleme.

s Enowledge of the Microbiclogy curricuinm and: other allied subjects together would
certainly guarantes promimineg caresr opportunitiss in  academic, rezearch and
industrial sectors. .

¢ The knowledse of microhes, understanding of microbial natire and henefite of their
byproducts’ for humaa socisy wonld-enmurs lifsiong ment

4



Third year CORE COURSE VI Semester V
ENVIRONMENT AND AGRICULTURAL
MICROBIOLOGY
Code (Theory) Credit 5

COURSE OBJECTIVES:

» To communicate the students with basic principles of microbiology and their
applications o egvironmentand agriculture.

» Students will beable to know extremophilic microorgatriisms and their sipnificarit
rala,

o - To know the tvpe of waste dizposing mechsnismes using micrsbisl sources.

» To provide the fundaments!l knowledes pertaining t© the various scopes of
agricultural and envirormental microhiology,

¢ Students will learmn the course concepts of plant diseases, aeromicrobiology,
aguatic microblelogy, disposal of weastes and commercial aspects of seil
microbiology.

URIT I Microbiology of Air and Extremphiles:

Dizrribution and sources. Droplet nuclel, asrosecl, assessment of air guality, Brsf
account of air borne trensmission of harmful microbes

Extremophiles — Thermophiles, mesophiles. psychrophiles, Desp-ses, Desert
Acidephilic, Alkalophilic and Halophilie imicroorganisms,

UNIT 1 Microbiology of Water:

Differsnt Kinds of water. Physico-chemical properties of water, brief account of water
bome diseases, microbial assessment of waler gquality, water punficadion, brief
acrount of waitsr borne diseases. Agquatic micro flora and fauna of Iaks, ponds, river,
estuaey, mancrove and sea

UNIT III  Wastes and Its Management:

Tyvpes-of wastes — characterization of solid and ligoid wastes, Solid waste treatment —
saccharification — gasification — composting, Utilization of solid wastes for mushroom
production. Liquid waste treatment - Treatment methods— primary and secondary
[anasrobic — methancgeaesis) aerobic: trickling, activated shadge. oxidation pend —
terfary treatment.

URIT IV Microorganiams in Agriculture:

Microorganisms in the rhizosphere. root surfaces and phviloplane —Bicfertilizer-
Advantasss over chemical fertilizers, ¥

Types of
bicfertilizers - FRhizobium, Aszowbacter, Aszospirillum, Cyranobacteria, Aczolla
Mycorrhizae, Frankia. Elological nitrogen fixation.

UNIT V Plant Diseases:

Mode of entry of pathopens, Svmptoms, Dizesse cycle and contrs] measures,
Differsnt types of plant diseases - Tobacco mosaic, Bacterial blight of paddy, Downy

a5



mildew of Gajra, Powdery mildew of cucurblts, Head smut of sorghum, Red rot of
silgar cane, Citrus cancer, Downy mildew of bajra, Powdery mildew of cucurbits.
Microblal Pesticldes - types and applications. Integrated Pest and Disease
Management {IDPM]. ' '

UNIT - VI Cumreat Contours {For continuous internal assessment oniyj

Assignment shall be given based on the syllabus znd caminar was subjected o
students related to their assignment topics individually. A group project shall be
assipned in the topic of assessment of microorganisms in air. Mini project in various
recent research topics related to the course shall be given.

REFERENCES:

1. Chatterji, AK., 2005. Introduction to Environmental Bictechnology. Prentice-Hall
of India Private Limited.

Christon J Hurst, 2002. Manual of Environmenial Microbiology, 202 edition.
American Society for Microbiolegy, Washington.

Duncan Mara, Nigel Horen, 2003, The Handbook of water and waste watsr
Microbiclogy: Academic press-An imprint of Eiseviar.

Gareth M Evans. Judith C Furlong, 2003. Enviranmsental Biotechnologv-Theory
znd Application, John Wiley and sons Ltd.

Sambanmrty, 4., 2009, Textbook of Piatst Pathiology, LK. International Publishing
House, New Delhi.

6. Kttp:/ /muristiansh.lecture.vh.acid/ fles /2014 /00 fundamental-food-
microbiology pdf '

http:/ /ssu.ac.ir /cms/ Bleadmin fuser upload/Daneshkadaha/dbehdasht/behdas
ht imani/book/Microbiclogy Handbook Dairy Products.padf

. http:/ [ wenw. bookhut.net/sppliad- ~datry- mjtrﬂhlﬂlﬁgv—Pﬂf f

hitp:/ [wwwb.zetatalk.com/docs/ Sail /Principles Of Soil Microbiology Waksman
_1927.pdf

10, hitp;/ /site.iugaza.edu ps/thashin / files /2010 /02 / Environmental Microhiology.p
dr

1, https: [ /www.kobo.com/ us/en/ebook/microbial-ecology-2

. https: / [ www.pdidrive coni/ principles-and-applications-of-soil-microbiology-
d8264286.htm)

Ll I
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COURSE OUTCOMES:
By the end of the course. the students will be able tor

= HKnow the significance of the microbes in atmosphere and watsr.
Get in-depth information about the harmfnl effects amd beneficial role of
miicrobes in each sacior.

» Acquire desper knowledze on watsr and waste water treatment 1o tackle the
currerit environmential problems,

o Elicit meticulous thoughte on the task of mucrobes in waste water treztment and
zolid waste management.

s Understand methods to exploiting natural wastes by producing bioorganic
fartilizars,

R



Third year MAJOR BASED ELECTIVE 11 Semester V1
2. MICROBIAL BIOTECHNOLOGY AND BIOETHICS

Code (Theory) Credit 4
COURSE OBJECTIVES:

* Tointroduce the role of micro-organisms in bistechnology,

» Toundersrand various metabolic proceszzes invalved.

» To provide the first— line knowisdge of utilizing microbes for the Industrial
production.

» To create awarsness on the roles of microbes in the biotechnology field.

* To gather a sound knowiedge of genetic manipulation as o attribute desirgble
chartacigristics,

UNIT-1  Microbial Production of Therapeutic Agents and Vaccines:

Bintechnology: Definition — Milestenes in History - Sceope of microbia! biastechnology
and -its applications - Microbial preduction of pharmaceuticals — antibiotics,
hormones (insulin|, enzymes (strepiolonase], recombinant vaccines (Hepatitis B
waccine| — Edibie vaccine. Monoclonsl antibodies,

UNIT-1II Production of Biofertilizer, Biopesticides, Bioplastics and
Bioremediation:

Mierobial production of bicfertilizers = [Ehizobia, Azospirillum, Frankia and VAM).
Microbial production of big-pesticides (Bacilfus thuriengiensisl., Microbial ‘production
of binplastics. Microorganisms in bloremeadiation: Dggra;daﬂnri of xenoblotics.

UNIT - IIT  Algal Biotechnology:

Single cell protein |algae and veast. Mlcroalgal technology — Indusirial cultivation
methods of Spiruling — bictachneolopgical potentizle of Spimling as: food ‘and feed —
fuel production from micrealgae — pharmaceuticaily valuable compounds from
microalgse, Commercial production of bic-ethangl and bic-diese] using lisnocelnlosic
waste.

UNIT - IV Genetic Engineering of Plants and Animals:

Genetic engineering of plants: Ti plasmid vectors and gene transfer in plants —

Development of insect, virus and herbicide resistant plants, Transgenic animals;
methods of creating transgenic mice and sheep, RN

UNIT -V  IPR and Bicethics:

Intallactizal Property Rights (IPE| - different types of [PEs --Principles of Binathics ([E]
- Definition of Ethics and Bioethice. - Ethics committes - Brief account on risks aad
ethics of modern bistechnology - (SRR - = t11ic]
limits of animal ize. Ethical {ssues at the begintiing of life |abortion] — Ethical issues
at the end of life fwithhelding and withdrawing medical treatment and euthanasial,



UNIT - VI Current Contours (for continuous internal assessment only)

Learners can visit nearby agricultural field (Rice, onion, cotton or any other| to enrich
knowledge on the application of biofertilizers. Stuplents may prepare posters and
models on E.-ngas biofuel, Organic farming, Panchagavya, dolly, knockout mice,
double trans mouse,

REFERENCES:

1. Desmond, S.T Nicholl 2002, An Introduction to Genstic Engineering, 2=4 editinn,
Cambridge university press.

2. Das, HE. 2017 .Taxtbook of Biotechnology, 5 edition; Wiley Precs,

3. Sivaji Mathivanan. 2020, Advances in Microbial Biotechnology, LAP Lambert
Academic Publishing. )

4. Chawla, H.5. 2020. Introduction to Plant Biotechnoleogy, 3= edition, Oxford &IEE
Publishing,

5. Glck. B.R.. Pasternak, J.J., Patten, C.L. 2010, Mslecular Biotechnology 4%
edition; ASM Press. _

6. Mulesh Pasupuleti. 2006, Molecular Bictechnology. MJP Publishers, Chennai.

Ratledge C., Kristansen, B. 2001. Basic Biotechnology, 2=2 edition, Cambridge

University Press. '

B. Willey, J.M., Sherwoed, LM., Woolverton, C.J, 2014, Prescott, Harley and Klein's:
Microbiolegy, 9% edition, Me Graw Hill Publishers.

0. Gupta, P.K 2000. Elements of Biotechnolegy, 2nd edition, Rastogl Publications.

10, Glazer, A.N., Nikaldo, H. 2007. Microbial Blotechnology, 2nd sdition, Cambridgs
Uniwersity Press.

11, Stanbury, P.F., Whitsker, A., Hall, S.J. 2016, Principles of Fermentation
Techinology, 3=2 edition, Butterworth-Heinemann Publisher.

13, Nancy, Sal., ﬂH}E:'L K. J., Fobert, A. P. 2010, Bicethics- An introduciion the
hﬁ:nﬁ methods znd practice, 2«4 edition, Jones and Bartlett Publizhers.

13, https:/ /www.onlinebiclogynotes.com human-insulin- production-by-genstic-
enginssring/ |

14, https:/ /wonw. bistechnelogynotes.com/ transganic-plants [ edible-vacrines-
applications-advantages-and-limitations [$27

15, https:/ /www biclopvdiscussion.com)/ microbiglogy-2 / bicremediation/ xenobiotic -
compounds-meanins-hazards-and-biodesradation /55625

COURSE OUTCOMES:
After successful completion of this course, the learners will be able to:

» Gather the basics of producing pharmsceutically veluable products from
microbiota.

* Enrich themselves with koowledge of producing bicfertilizers and biccoritrol
Bgents.
Attain the knowledpe on the exploitation and applications of micioalpae,

» Ppsezas the concepts of genetic engineering in plants and animals,

¢ Gata cemprehensive idea-about [PR and Bioethics.

P
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DEPARTMENT OF SOCIAL WORK

CROSS CUTTING ISSUES COVERED IN THE CURRICULUM

2022-2023

CROSS CUTTING ISSUES
GENDER GE
ENVIRONMENT AND SUSTAINABITITY | E&S
HUMAN VALUES. | HV
PROFESSIONAL ETHICS BE
NATURE OF THE COURSE
CORE | ec
ELECTIVE EC
VAILUE ADDED COURSE VAC
NON MAJOR ELECTIVE NME
PROGRAMMIE | S.NO. | TITLE OF THE COURSE | NATURE ISSUES
OF THE RELEVANT TO
COURSE .
MSW : INTRODUCTIONTO cc GE.E&S, HV, FE
SOCIAL WORK
MEW 2 SOCTAL CASE WORK cc Hv
AND GROUP WORK
MSW 3 DEVELOPMENTAL EC CE E&S
PRYCHOLOGY
MEW 4 SOCIAL WORK WITH =C HY, GE
PERSONS WITH
DISABILITY



MSW 3 FAMILY LIFE VACG GE HV_DE
MSW & COMNIUNITY cC HV. GE
ORGANISATION AND
I 'SOCIAL ACTION | | |
MSW 7 CONCURRENT FIELD cC GE. HV_PE_E&S
WOREK PRACTICE
MSW 8 GERIATRIC SOCIAL cc HY
I | ' WORK PRACTICE . I
MSW g SUSTAINABLE EC E&S
DEVELOPMENT
MSW 10 SOCIAL WELFARE | CC GE HV
ADMINISTRATION AND
_ SOCIAL LEGISLATIONS
MSW 11 HINMAN RIGHTS VAL GE HY
MSW 12 RURAL COMMUNITY | CC CEHV.ESS
DEVELOBMENT
MSW 13 HEALTH AND HYGIENE | CC GE BV
NEW i4 TRIBAL COMMUNITY cc GE. HV.E &8
DEVELORMENT
MEW 13 MENTAL HEALTH ee GE_ HV
MEW 16 COMMUNITY HEALTH EC GE HV.E &8
MSW 17 URBAN COMMUNITY GC GE. HV. E &S
I It DEVELOPMENT | |
MSW 13 LABOUR WELFARE AND | CC PE.GE.E &S
LABOUR LEGISLATIONS
NEW 19 MEDICAL SOCIAL WORK | CC GE
MSW 20 PSYCHIATRICSOCIAL | CC GE. HV
WORE




BHARATHIDASAN lMi"EREHE@ TIRUCHIRAPPALLI - 620 024.

CHOICE-BASED CEREDIT SYSTENM — LEARNING OUTCOMES-BASED

AMASTER OF SOCIAL WORK

CETRRICULUM FRAMEWORK (CBCS - LOCF)
(Applicable to the candidates admitted from the academic vear 2022-2023 omwards)

Name of the Course Course Title Teaching | Credins Masimum Marks
Hours CIA | ESE | Towl
Core Comrze]  (DC-T) Introdechon o Socssl Wiork & ) ] Fi] 100
CoreCourz=e-II (€C-II) Socmal Caze Work 2nd Group & ] 25 ) 100
Work
CoreCourze- T (CETIT) Fisld Work Practice [ 5 45 100
Core Chnine Cousead | Desslopmant & 3 = = 100
(CCCT) ' Pyvchaloay
 fer)
2 Pyychelagsy for Socal
Werker
Flectree Coonrze I (EC-T) 1 Green Soceal Work & ! =5 ] 100
] =
2 Socsal Work with
Value Added Courzz-I Family I ifs Manapoment - " 5 5 73 100*
ACEH
Total n 22 00
CoteCourzadV (CC-IV) | Community Ozzanication and 3 s 23 = 100
Cofe' Conrse-V {TC-Y) Socdl Werk Rezearch and & 3 ik i 100
Sectal Stafizticy
Core Course-VL(CC-VI) | Concurrent Fieid Work 5 3 0 50 100
Cora Choiee Course-11- 1. Correctional Social 5 & 25 i 100
(CCC-T) Weork
(ox]
2 Germateic Sccial Wk
Efective Comrze-ll (EC-TT) I Behabihiation and 5 3 23 b ) 100
Besettlement
(o=}
I Sustaenable
Neon-Alsjor Elective Course T | Soft Skalh for Professional 3 2 2 #5 100
- [NME-T) B Compsiency '
Total n 24 ‘Gl




Cote Course-VII Socual Welfare & 3 25 75 100
(CC-VII) Admnsteation and Socsl
e
Core Course-VIIT Specaliration-1% § 3 25 T 100
(CC-VII)
Il | Core Course IX (CC-IX) | Concurment Field Work 3 p 40 60 100
Practice
Core Choixes Course-1l | Speciahzation-11** 5 4 23 75 100
(CCC-Im)
Electrve Course 11 Specuahizanon-TI1 *** 5 3 25 75 100
(EC-IIT) '
Noo-Major Electrve | Life Skill Education 3 z 25 T 100
Course-II (NME-II)
Total a0 24 600
Core Cowrsa—X (CC-X) | SpecmalizationIV **** 6 | 3 | 2] 7 | 100
Core Courze-XI (CC-XI) Specualization-\ ****" & ¥ 25 I3 100
Entreprencurship | Industry | Concumrent Field  Work 8 3 40 50 100
IV | Based Course (CFR) Practice
Project 12 3 20 | S0 | 100
Value Added Course 1 | Hiwan Rights e L I 1)
BFP Block Field Placement
(Mandatory  for Cowmrse
Completion. No Marks).
Total a0 20 400
Grand Total 120 90 2100

LIST OF SPECTALISATION COURSES

A Community Development

B. Famulvand Cluld Welfare

€. Human Resoures Manarement
D Medical and Psychuatry

*1)  Studenis can choose any one amono the following courses (Core Course- VI

Specialisation Papers-1/Course Title Course Code
Raral Commumity Developmen CC-VIIIA
Demiozraphy and Famuly Welfare CCNIOB
Human Resonrce Nanagement CC-VIIIC
Health and Hysiens CC-VID




**u) Students can choose any one among the followmns Core chotce courses (CCC-II

Specialisation Papers-IL'Course Title Course Code
Teibal Comminniy Developmem | CCC-IA
Women Welare CCC-IIB
Human Resonrce Development coC-mc
Nigaral Health CCC-IID

=) - Stoderss canchoose any one among the followineg Elactive courses (EC-III)

Specialisation Papers-ITI/Course Title Course Code
Development Communisansn EC-TITA
Weltare of the Older Persons EC-IIB
Orzamsational Behaviour and Orgamsational | EC-IIIC
Development

" Community Health ECIIID

**** iv) Students can chioose any one amono the following Core courses X(CC-X)

Specialisation Paper-IN/Course Title Course Code
Urban Commmnity Developmeni CC-XA
Youth Welfare CC-XB
Lataur Welare and Labour Legisiation CC-XC
Sdedecal Socl Work LEExD

FENEE ) Students can choose any one among the followms Core eourses XI{CC-XT)

- Specialisation Paper-V/Course Title Course Code
Project Manzoement CC-XTA
Cluld Welkare S
Emplovee Relations and Trade Union CC-XIC
Psyehiatric Social Work CC-XID

L



First Year CORE COURSE-I Semester-I
INTRODUCTION TO SOCTAL
WORK AND SOCIETY
Code: {Theory) Credit: 5

COURSE OBJECTIVES

¢ To develop an msight inte the historical comtext of ongm and development of socual work
profession.

To unmpart social and religious wdeologies of India for ensunng changes.

To cultssaie an understanding of the theoretical famework ofthe subject.

To imbrbe an sdea about the socal structure and social problems

To infirze 2 philssophical frundation and value base of social work profession.

UNIT-T:

Social Work: Concepts- Social Work, Social Service, Social welfire. Social Security, Social Defense:
Socil Fustice: Soctal Dévelopment. and Social Reform and Historical development of Soctal Work in
UK USA and Tndia Socio-relimous thouzhts of indis Hmdusm — four valus. Buddhiemn, Jamesm
Sikhiemn. Christinity- Supreme value of man, concept of love and serviee, and Christian misssone;
Islamism: Basic beliefs, values; Iaiamm:thzmnandmlrmﬂaﬁmm,hﬂalﬂmm*ﬂm;ism
Indiz- #s smpacts and role of Brahma Sama), AnyaSama), PrarthamaSantay, Ramaknshna miussion
Theasophical society, Bakthy movements, and DX Movement

TUNIT-II:

Individual & Society: Meanme and Chaiacteristics of Society, Communtty, Association, Organation
and Social Institutions- Culture and Civilization- Socialization and its agencies-Social Strncture and
Social Stratificstion Caste System and Class System - Social Groups - Social Change- Theories and
‘Factors of Soctl Change Wesiermzmion and Nodemization and Post Modemism - Socal
Disorganizatinn and Social Deviance- Social Control Kinds, Valpes. Nommns, Follways, Mores and
Laws - Relevance of Socialogy for Social Workers.

UNIT-III:

Social Work as a Profession: Namre and scope, objectives. philosophy and principles, functions,
values and ethics. Socual work education' 'as:a profession, professional values, wrammg; skalls, toolsand
techmoues  professional social work 2nd voluntary Sociz] work, professionsl zssociations m social
worke problems faced by social work professionals m India.

TAIT-1IV:

AMethods of Social Work: Social case work — socal group work — comnmnety orgamsstion — social
work research — sorial welfare administration — social action Fields of socil work: family and child
welfare, women waliare, vouth welfare, commumity development (rural. urban & wrbal), medical and
psvehiatnie social work. comeetional social work, Genatnie Social Work Work place social Work and
labourwelfare



UNIT -V

Theories & Approaches (basic/overview only): Role theory, problem-solvmg theory, amd gestalt
theory systems theory, ecolopeal theory, communication rheun existential approach, Indian
perspective of social work, fermst approach. relevance and scope of eclectic mfeoraied approach o
socal wark practice, role of social worker m remadial, preventrve. and developmental models and as an
mstrument of change and development, modem Indian social thoughts of Ambedlar, EVR Penvar,
Swams Vivekananda, Deendavallipadhyays, Awrobmedo, Tasore, Mahatma Gandhi, and SavitribaPhule

UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment Only) :

Studerts are expected to read and know the tecent trends m social work and s reform movemenis-and
the application of social work m new areas.

REFERENCES

Albrecht. GaryL Encwclopedia of Disability (4 Volumes), Sage, Oaks. 2006
Banks. Sara (1995) Ethucs and Values m Socal Work: Practical Soctal Work Serizs.  Macmullan
London
. Bhoshan Vidva&Sachdeva D F_An Introduction tosociolozy, Knalmahal Allahabad 1895
Chowdhry, Dharam Paul Introduction to Social Work: Historv, Concept, Methods, and  Frelds
Atma Ram 1954 -
Congress, EP. Social Wark Values and Fthics, Nelson-Hall Chicago, 1998
Desai M Curricuhim Development an History of Ideclogies for Soctal Chanoe and Sooial  Work
TISS, Mumbai 2000
Fink A E The fields of social work Henry Hold, New York 1974, _
Fried Lander, A W Introducnion to socalwork, Preatice Hall New Jersey, 1574
Gangzrade, K D Dimensions of Sacial Work in India. Marwah New Delhi 1976
Hans Nappaul The study of Indian Society. S:.Chand& Co; 1972
0. Jacob K K Social Work Education in India (ed), Himanshupub New Delhi 1954
1. Jacob, K K. Social Work Education mn Intia(retrospect and Prospect). Himanshy  Publications
1554
12. Kinduha, 8K Socslwork m India, SarvodavaSahityaSania). Rajasthan, 1965
13. Payme, Maleom Modem Soctal Work Theorv: a eritical meroduction, Maicmillan Hound  sulle.
1551
14 Smoh R R Field Workt m social work education (Ed), Concept pub, New Dellu 1585
13 Srmivas, Mysore Narssinhachar "Caste m modern India and other essavs "Caste m modemn
Indra and other essavs 1962

COURSE OUTCOMES : Upon successful completion of this course, the siudent should beable to

e

I"‘-'E-:

TTEE - T

it B

Tdentify the basic elements of social work profession

Ertuﬁe the sotio-relizious wWenlozies, valves and thics ofsocial work
Distmeunich hetwreen social work: ‘and social service

Haold knowledze of socwlozy for socal workers

Comgpare and contrast soctal work profess:on

B e



First Year CORE COURSE-II Semester-1
SOCIAL CASE WORK AND GROUP
WORK
Code: { Theory) Credit: 5

OBJECTIVES:

e To umderstand case work and group work methods in Socia]l Work and to understand values and
principles of workme with individuals and groups.

» Todevelopthe amlnty to cmtically analvse problems of mdividuals and families and factors
affecting them

» Develop approprate skills and attrudes to work wath mdnnduals and groups.

TNIT-I:

Case Worke Concepts, objectves purpese s mmportancs; nature and scopé, histonical development;
components; values and principlee of case work practice; Case work process: Imtake, Study,
Assecament. Diagnosis, Treatment Imtervention techniques (supportive environmental mam;rulalmn_
teflective’ practical ‘help or matersal help & diwect treatment counselling). Evzluation: meanme,
purposeobjectives, types, methodstechmiouesinstruments, Termmatien meanmo, feaction to
ternunation. decision to termunate, and planning for termnation. Follow-up- meamng purpose, and

types.
UNIT-II=.

Case Worker-Client Relafionship: meanmng mupeifneaiﬁ siontficance, and élements componenis;
prnciples of chient-worker relstionship; obstacies in clisnt-worker :dﬂimnsh:p Case Work and
Communication:mearinz_ purposs, mmportance, prmciplas.

Approaches to Practice: psychosocial, problem-solving, orisis mtervention; behaviour modification
functional and development of an eclectic model for pracuce.

UNIT-I1I:

Recording in Case Work: meantng  sources and types- principles of recording, use. and maitmenance
of record. Applicaiion of Social Case Work in different setiinzs: medical and psvchuatric settings-
mentally refarded shelfer homies; mental rehabilitation centres, de-addiction and detoxification centres,
mental health & cammunity-kased rehabilitztion, Problems and Limitations and Role of cass worker
in various seifings: m&zamml s=lft conflict and dilemmas i werking with mdniduals and family

UNIT -1V

Hocial group: defintmion charactenstics, types of zroups-secal group and secisl group work group:
and functions of 3 sroup; Group process; Group dyvnamics-meaning. defintion. finctions, and basic
assumptions of group dynamics. Social group work: concepts-assumptions, purpose; goals principles.
and values of group work. and istorical development of group-work: group work as a method of social



work and s relation te other methods of social work: b. Group work process: Intake and studv:
Asseesmient-Intervention treatmernt- Evaluation;

TNIT -V

Models and approaches: social soal model remedial and reciprocal model. group therapy sroup
psychotherapy dfquleunr 'spcial treatment, development aroup and task-onentad zroup, etc b Group
work recording: meamng, purpose. types and prmerples of group work recording. scope. problems. and
limitations of group work practzce i Indian settings: role of group worker in various settings.
UNIT-VI CURERENT CONTOURS (For Continuous Internal Assessment Only) :

Self-Study: Tramme the Postmodern social case wotk and socal group wotk

REFERENCES:

1 Jordan William C‘fiﬁg::-ﬂwﬁ:er rransactions: Routledge& K Paul. 1970

2. Kadushin, Goldie. The social work-interview: 4 guide for luman service professionals. Columbia
University Press, 2012

3. Mathew, Grace 4n Girodiction to focial casework. Tata Institute of Socal Scienres 1892

3 Perlman Helen Hamis: Social carework: 4 problem-solving process. University of Clucago Press,
1957,

5 Reseqeh and practice. Vol 14, SAGE Publications, Incorporated, 1990,

6, ‘Tilbury, Derek EF Cavework in comtent @ basis for practice. Elsevier, 2014

7. Tmnms, Noel Recording i sockai work. Tayior & Frances, 1972

8. Alssy Albent 8. “Social group work: Commuometss and perspectives. “Perspectiver on secial

‘group work pracrice (1980). 535.

9. Comme, B K (1999). Failwrer in grotp work How we can lears from otr miszakes. Chronicle
Books

10. Cotey, Gerald. Fheory and praciice of counveling and ﬂsj.{'!m*faer@t Nelson Education. 2015

11 Douglas, Tom Growup processes i social work: a theeretical ymhesiz. John Wiley & Sons, 1979,

2 Glassman, Urama Group Work 4 Hamenistic and SHITs Building Approach: A Humanistic and

Skiils Buildine Approach Vol 13 SAGE Publications, 2008.

13. Konopka, Gusela Social group work: 4 helping procass. Prentice-Hall 1572

14 Nicelson, Panla, Rowan Bavne, and Jeany Owen Appited nnychology for social workers. Palavave
Macmullan 2006

3- IITE:'-- o bdi ac in'schools: :MIE]S-E‘EI]CEH- socabwork docs studvmateriale Social Case
Work Practice Werking with Indnaduals ungt 1 pdf

3. http: ‘weew nop edu pk ocontents 5%020(b1%a20500al% o2 05 tructure®e2 0002 0theS 2 0Groun®=20{ps
9e2023-36) pdf




COURSE OUTCOME:

» To understand the valees, Prnciples and scope of Socia! Case Work and Somal Growp Work to
develop the capacty to practice them

» To understand and apply the approaches & meodels of Case Work | Group work  practice m
different settings

o To develop an understangline of and an ability to adopt 2 nmiti-dimensional approach in
assessment aned miterventions

LE R R



First Year CORE CHOICE COURSE-1 Semester-1
LDEVELOPAENT PSYCHOLOGY
Code: {Theorv) Credit: 4

COURSE OBJECTIVES

o To teach the students the relévance of prvchology and its application wn the f=lds of Development
psychology.

e To help them to know the developmental stages of hife span as a product of social, psychological
and biclogical factors

» To enable the students 1o know the physical, soctal emotional and mental aspzcts of human
development

NI -L:

Human Growth and Development Natwre of Development psychelogy, scops. obpctives. uses.
Growilr Meanme. Types of DﬂELmef_ml chanoes, Principles of Homan Growth factors affecting
human Growth, Heredry, Emyiranment and Maturation

UNIT -—H:

Prenatal Development and Birth: From conception to birth, Emaronmental influences on prenatal
Development. Stages of psychosocial development, Types of defivery, The phvsical zelf  Infancy,
Infant Dﬁtqﬂmnaﬂi Copnition Physical Somal, Mental and Emotional Dﬂtl&pﬂmﬂr in Infaney

TANIT -II:

Babvhood and Childhood: Physical Mator. Sectal Meneal and Emotions] Development durme this
staze, Sex Differences and Sex-Role Development parental taribles as factors. personality
Development of babvhood and childhood.

CNII -1V

Puberty and Adolescance: Meaning and Definition, Changes m reprodustive organs, Physilogical
Social, Mental Tersoraliy and Emotional Development durms this stass, Sexual maturty, Impart of
-general developmenr and arrude,

Aduhhi:rcd, mydd e age and old age Development and problems m this stage. Socal expectation,
major life hazards Physical Pﬁfhph:tw:il Emational economic and vocational chailenges.

Empty nest,
UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment Only)

Toprcs for Sei-Study (Not for Evaluation):

Earh student should study the persomality Development of sach stage with suntable cases studies from
the hsld werk sxperieness. (Bip) wewalteassdemy ca uk)




TEXT BOOKS:

1 SEMangal(2009) General Psycholozy, Sterling Publishers Privatelimited New Delhs
(CngL ILIV & V) |
2. HurlockEB.(1581)Developmemnal Psychology, TataMeGrawHill NewDelln (UndTI)

REFERENCE BOOK:

1 Anastasi A Psychological testms, New York: Macmullan Revised Edrtion 1987

2 Chande, S P: Developmental Pavchology., New Delhy Neelkamal Publicanons Pt Ltd, 2003

i Dawid R Shaffer: Developmental Psychologyv-Childhood and Adolescence, Newvork, Brook/'Cole
‘Publishune Company, 1596

4 DavidoffL 1 Introduction to Psvrhology AucklEnd MeGrawHilllne 1881

3 CSSR:Asurvesofresearchinpsychologychanter? developmental psycholooy, Bombar;
PopularPrakashanpp 5579 1572
Emnest R Hileard et al | Introduction to Psychalogy, New Dellw, Oxford & 1B Publishing Co Py
1_‘; T3

§ EuppusamyB.-An Introductson to socmal paycholomy;Bombav:Media Promoters and pub. Py Led 198D,

i \hrﬂaﬂ,{f T &Kmg R A-Introduction te poychology NewYark

§ MunnN A Psvchology-Thefundamentalsofhumantehaviour: London:GeorgeG Harrap&k  Co,
Lad. 1981

% Ravner, Enc: Humin Development, London: Georee Allen and Umwin, 1978

0 Saraswath T S, DuttaR - Development Psychology w1 India Delly, Sace publications; 1987

COURSE OUTCOME After successful completion of the  couss,
the students will be able 1o

o Explore the developmental staces of life span 3= 3 product ef social psyeholemical and bislegical
facters

¢ Corstruct stratemies by applvine the psychalozical concepts. to enhance lmman development
» Detect the factors influencing personalty Development on different stages

O



Fir=t Year EILECTIVE COURSE-1 Semester-1
. SOCIAL WORK WITH PERSONS

WITH DISABILITY
Code: {Theory) Credit: 3

(]

COURSE OBJECTIVES

» Toteach the student about the strateges; therapies and assistive devices for helping the disabled.
* To snahle the students to knowthe need for education types and models for the disabilay
o To famulsarze the students with the vanous Laws, weifaré, and rehahilidation services for the

UNIT-I:

Iifroduction to Dsabilty: Defintons, Disabality, Imparment. Handieap, Mapnwede, Causes and
Consequences of Disabulity. Disability a5 2 social construct: Attrudes, Stigma, Disérimination faced by
people with disahbity. Nivth and misconception of Dicabiliy. Different approachies to desabilay,

UNIT-I0:

Classification of Disabulity: Different Types of disabilgy -Visual Impairment. Hearing Impawrment,
Locomotor Dusabiley: Imtellectnal disability/mental setardation Cerebral Palsy, Multiple Sclerosis,
Autism-magnfude; causes. types, assessment, mmpact onchild's development and adult

Psvcho-social problems of persons with disabalityr magpmitude, causes, types, assessment. impact on
child’s development and aduks

Problems of Persons with Desabulity: Health problems ncluding physical meatal, reproductive and
sexuality. Psycholozy of disahility, adjustme to one's onn disability. self-esteem resibience and copinz
mechamem of mdividual Role of Social Worker in rebabilnation of Person with Disabiley and as a
vital member of Multidisciplinary rehabilitation team

UNIT-1V:
Edoration and Emplovmesnt for Dhsabled: Special education and mmegrated Education Definttion, naad

and importance. Difference between mtegrated and melusive education Work disatnliy mianacement.
Schetme of integrated aducation for dizablad children (IEDC).

NIV

Righis and Entglements Of Tie Disabled: Fundamental Kaolts and constitutional rishts of the
Disabled, Menta| health act 1987, The rehabilration counctl of India Act (RCT) 1992, The Pessons
with Dysabality Act 1993 (PWD), Nanonal Insterutes: District Rehabidration Centre, District disabiliny
rehabiltation cenires, Composiie regtonal centre (CRCs), Rezonal rehabliation centre (RRCs)

24



UNIT-VI CURRENT CONTOURS {For Continuons Internal Asseéssment Only) :

Selfstody Ableism Fxamine the social construction of disabilgy from different stakeholder
perspectves

1. Singh JP Dr and Manoj K Dash Dt disability development in India RCT Kanishka Pub New
i 2005

2 Dr Jose MurickanS, J Dr Georgeloity Kareparamipil: Person with disabilities m sotsety, Kerela
federation of the blnd 1997

3. Mohapatara C. 8§ Disability management i India_challenses and commitment, NTEDM and Tndian
mstimate of public admmistration 2004

4. JamesE Yasseldvke BobAlgozzine MarthaThnrlow: Critical Issues in special education, Kamshka
Pub. Nexw Delln.

£. Bhamushall Kishorkumar D, Rehablgation of Persons with Dhsabalities,

6. Mam NN G Inclusive foundation —In Indian Comext, Sn Ramakrishna Mission Vidvalava,
Commbatore 2000

7. Text book for BED specaal education, MPBHOJ University, Bhopal

E-BOOKSE-MATERIATS:

’fﬂ"'l'TS W, ‘»M.lE‘ln COm en-1us 50::&3.’* W Gﬂ.“&ﬂd_aﬂﬂb.l!ﬂ'r ﬂ—""f'-‘il" 743670183
hitps: ' disalnvatfairs zov incontent
https') soemal un ore pubheations TUN-Flesshin-Report-Disabslitz-Final pdf

COURSE OUTCOMES:

» To understand the concéptual differénces berween the terms ‘mparment”, “disability’ “handicap’
andl “challenged’ and understand the concept of classificanon and labellme

»  Toznalvze the factars thar smfluence the prevalence of disabiliries

» To develop knowledze about the varous disablme condiions assocuated with the challenzed CO4:
To understand the social work imtervention mechamisms for the challenzed

« To foramlate mtervention stratezies while workms with the challensed.

w A



First Year VALUE ADDED COURSE-I Semester-1
FAMILY LIFE MANAGEMENT

Code: {Thearv) Credit: 2

COURSE OBJECTIVES

To miroduce the students the Famuly Dyvnamucs.

To famulianize the students with the Philosophy, Valués Standards ‘and Goals of Family.

To teach the students sbout decision-makins m Famly Livimz

Totrain the students m the panacement of Famuly Resources

To enlighten the stodents on social action and social work ressarch as mdirect methods of social
WOIE

UNIT-I

Famuly Dynamites Meanme, Family Lide m a CHangmz World: Rele of Famuly, Role of Famuly
members, Er.lle of Womien- Famulv Life Cyzle Stages: The home in an industrial Context, Concept of
Managemert in the Home: MzuzgﬂralRE:pmmbﬂﬂﬁ

UNIT -IE-
Philasophy, Vahues, Standards and Goals Development of a Philosophy, The concept of Valus, Valies
and Astsudes; Development of Famuly Value Patterns; The concept of Standards; The cencept of
Goals:Customary beliefs

UNIT-TI

Decison Makme in Farmuly Living, Steps m Decssion-Making Process, Kwds of decmons families
make: The concept of Family Résources: The manazement Procsss.

UNIT-TV
Manasement of Famly Resowrces Tune Management, Enercy Manasement, Work Simplificatson:
“Theprocess of Famuly Fmance Management: The concept of Incoms Manasement, Analysis of Kinds
of Income; Guidelmes in money meomse management, Borrowing: the family’s vse of credst; Conflict
Management m Families.

TNIT-V:

The Familv's Plans for the Future Instoutons Ssvines, Imvestinents and the Estate Inststutions for
Family Sau 'mzs; Taxaton m Family Plans: Plannms tha rarmh Estate; Insurance for the Family



UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment Only) &

Stodents are expecicd fo prepare 2 profile of the mandeement of a fanuly of thewr own of relatives with
regard to thew famuly dvnamics Philesephy, values, standards and goals decssion- mabine
management of frulv re&ulrtﬁanﬂﬂf.m:hahrrﬁmthfmd}

1
2

o

Agarwal R D( 2000). Organzation and Management New Dielln MeGraw Hill Company

Ann Smnh Rice, Sozanns M Tucker | (2000) Family Life Management, the Universty of
Michwran Macmillan

Deacon, Ruth T &amp; Frebaugh, FM.(1973), Homs Management - contexts &amp; Concepis.
Boston Houghton Miffim Company.

Elizabeth B.Galdsmuth. (2003): Resource Manzgement for Indnideals and Famlees.

Thismson Wadsworth

Goel, 8 L(1987) Modem Msnapement Techmgues. New Dellu - Deep Publishers.

6. Goldsmuh, Elizabeth B 2000), Resource Management for Indiaduals &amp, Families, Iled

—|,l

w o

11.
12

13
14

15

16.
17

Wadsworth
Gross. Lh and Crandall £ w(1563). Managemers for Modern Families. Applston. Centurian
Crofis. New York
Hampten, Dand R (1986). Manzgement, Tl ed., New Delht - Tata MeGraw Hill
Koontz H an O%=3%, Donne! C(1976). Management - A systems and contmgency. analysis of
managenial functions. Megraw - Hill Kogakusua Ltd . New Delln
Nadaf, Imam (2017); Famuly Life management: Your Famly mfmbma:-'-!hfpulﬂmaiﬁnﬁm of
your iifs. India: Notion Press;
Narayan B, ed (1587). Leadership Samp, Manapement Effectivenss:, New Delln _Anmio]
Publishers.
Newman, WH Warren, EX and McGill, AR (1998) The Process of Mamazement stiatesy,
Action Result, Prentice, Hall of India P41 Lid ' '
Nickeall and Dorsey I M (198%). Marapement i Family Lrvins, Wilsv Eastern [td _ New Delhy.
Rustomp. MK (1953). Ant of Manasement, Delhi, Macmillan Tndia Tad.
Ruth E Deacen Franoille M Frebaugh {2010). Home Manizement Context and Concapts the
Unnoersey of Wisconsm — Madson: Houghton Mifflin
Stead] and Bratton ( 1967). Work 10 the Home, John Wiley and Sons. New York.
Pedagogy: Chalk &ampialk, e -content, PPT. Group Discussions, Videos, Quiz Samp;
Assignments

COURSE OUECOME

O successiisl completiom of the course the students will be able to
Recall Famulv Dynamucs

Understand Philozophy. Values; Standards and Goals of Famuly
Examumie Decision-makme m Fasmly

Discover Kinds of Fanuly Resources

Plan for the future ofthe Famuly

LR AS B
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First Year CORE COURSE-IV Semester-11
COMMUNITY ORGANISATION &
SOCIAL ACTION
Code: (Theory) Credit: 5

COLURSE OBJECTIVES:

To understand the different aspects of 2 community, 1S finchions, and problems

To understand the critical elements of community oroantsstion procass

To enhance the crtical understandme of models and stratezies for CO

To develop atftudes conducrve to participatory actnvaties for a enil society

To gain knowlsdge on the vangus technigues and skills of commmnity oreantsatien& social artion
and to develop the basse skills 1o apply for those i the conmunny.

UNIT-I:

Community: meaning bpes, and characteristics; community power strucfure  mmerity zrnups_
Community Dynamics; infegrative and dismiepratve processss m the communiy, L
defintions, n'nff.amiqu-ahttes Ea:iazh:pmdﬁ.ﬁreu: types of commuintties, theories ﬂfkadﬂ'&hp_

Cormmunity power structure and factions and sub-sroups, minosty Iroups. Cmptm.:mnmmm
development - Smmlarmes and differencee betwesn Communny Orsanmation and community

development.

TUNIT-II:

Commmmmuty Organtsaton concept, definmion, objecirves. phulosophy, History, dpproaches prmciples
and skills; community organisation as a method of social work, commumnity welfare councils and
communiy chests; models of commumty orgamsation; community parispation’ concept, imperaties,
types, constramts, nrﬂ:lﬂdﬁamltechmquﬁ companents of communiy work and commumiy relation
FTorus Groups, Analyzie of Power Dynamics in Varions Comminity, Mohilzation fior “amflpanﬂsl_
Invelvement m Problem Sohune Process: Communaty Based Oroamzation Butlding and Federmme for
Sustamed Problem Splvme Action

TUNIT-IOT:

Netheds of community orzanisation: Plannine. education, commumication community participation

collecinve decision making, mvelvement of groups and orgamsations, resource  mohilisation
community action. legislatne and non-lesislative promonion. coordinanon  Compmiaty Oroanization in

different Fields - Hezlth FEducaron Cnm:"ry:nml, Rural Urban and Tribal communmties, Vulnerable
sections: Disaster Qualiies. Roles and Responsbilmies of Communsy Organzer Commumsty
(Crzansanon at Local State and Nanonal levels:

UNIT-IV:

Phases of commmunny orzanisation’ stody, asssssment, discussion orgamsation. action, valuation,
modification, tﬂtﬂlm_tananand commumiy study, miervention strafegies in community sstings
organisine activating. people’s patticipation négotiating. Jobbyme and resource mobiheation

i1



TUNIT-V:

Concept and Evolution of Socizl Action' concept. objectives and Prmeples. History and Scope of
socsal action m India Social work and Social Action. Strategiss for Social Action Concept of advocacy
as z tool: Strategies for Advocacy - Campaigmine. Use of media and public opinion bnlding
advocacy - Coalition and Network butlding - Approaches: nghts-based approach and advocacy-hased
approach: Radical Socml Werk meanine, technigues: Role of Paulo Frere and Saul Alinsky, Roleof 2
soc1al worker m social action

UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment Only) :
Conduct 2 frutful Community Orgamisation programmea in vour own Aséa on any neady Topic
REFERENCES:

1. Gangrade. KD 1971 Communay Organeation m India Mumbat - popular Prakashan

2. InduPrakash 1994 Disaster Manacement: Societal Volnerabilay to Natoyal Calarmies, New Dellu
‘Rashira Prahan Prakashan '

3. Friedlander, WA 1978) Concepts and Methods in Social Work, Easlewood Cliffs, New Delhi
‘Bentice Hall intémational Inc

4 Ross, Murray &Lappin Ben 1957 Cammmnity Organization: Theaty, Principles, and Practice, New

York - Hatper & Row

Sudduque H Y (1984) Social Wotk and Social Action, Hira Publications

6. National Centre for Advocacy Studies 2000 Fearless Mmds: Rights Based Approach to Organizing

and Advocacy, Pune - National Centre for Advocacy

Guha A (2013) Community Orgsmzation and Social Action. Centrum prass.

8 Panl AR (2013) Communny Orgamsarion and Development: An Indian Perspecive New Delhre
PHI Learming

9 Joseph, $.(2012). Communsy Orgamzatron m Social Work, Dizcovery Publishmg hovse,

10 Lee. B (2011) Pracmatcs DfCﬂmjﬂﬂTDIhﬂﬁlﬂm Common Act

11. Parsons; T. (1967) The Structure of Social Action, Free Press

Ly

=y

COURSE OUTCOMES:

Upen suceessful complenion of thss course the studemts would be able:

* Togam knowledze on differetit communitics and different hifestyle of commumities.

»  To have Smuhargy on community organtzation as direct method of Socml Werk

»  Toequp with various methods of commundy erganization

» To gam famuharty in the appheation of communtty orgamzation for the welfare of community
peoaple

» To percerve the straremes thoroughly by applyme Soaal Acuion as a methed of Social Work:

P



First Year CORE COURSE-V Semester-I1
SOCIAL WORK RESEARCH AND
SOCIAL STATISTICS
Code: {Theorv) Credit: 5

COURSE OBJECTIVES:

» Develop anunderstandme of a:scientific approach to human enguiry i companison to the natne or
COMMMON Sense approach m vanous aspects and s procsss,

» Tounderstand major rescarch strategtes, meamng, scope, and toportance of social work ressarch

» To develop an ability to sée the hinkace between the practics, ressarch theory, and ther role mn
enriching ope another.

» To develop stintudes favourable 1o the judicious mEegration practice, research and theory, and to
develop skills for the uss of library and decumentation services for ressarch

» To develop the ability to conceptualiss, formulate, and conduct simple ressarch projects (includes
basic research skills such as tnncﬂmlah&amn of a research strategy and problem writine a

research pmp:ﬁal developme tools for collectinz data, use of sampling stratemes, data EEHE:C!'.‘BE:I‘J.

methods, processing, presentation, analveis mterpretation, wrilmg a restar:hﬁ:m e
UNIT -1 TYPES OF RI.SE—'&.RCH.

Soctal Research: Meanmng, definttion, objectives, chamacteristics. Social Woirk Research Meanmo and
definmion’ Difference befween social reseaich and socal work reseprch, Scientific method meaning,
charactetistics, Types of research pure, applied, and achion research, participatory and evaluation
research: Qualitative mszarch meaning, scope, charactensties, difference betweeen gualnative and
quantfartve research

UNIT-O PROBLEM FORMULATION AND HYPOTHESIS TESTING:

Selection of problem: crteria and sources definune the problem: Varables: meanng; tvpes of vanables:
Opetationalization; measurement; meanmg, levels of measutement; normal ordmal witerval 2nd ratio;
Hypothesis: meanmo, sources, charactenstics fanctions and types, attnbutes of a sound lvpotheus:
hypothesss testng; Ievel of sizmificance; Type-I and TypeH errors. Theory and fact mductive and
deductive theory construction

UNIT-IT DESIGN AND SAMPLING:

Research desion meanme and types- exploratory, descriptive, dagnostic, expenmental Universe and
sampling: meanmp, prnciples and npes of sampling: Advantases and disadvantages:
Tools'metrumess: Tvpes and steps avohred mtool construction: Validiy and Rebablav: meaming and
tvpes: Pulot study and Pre-test

UNIT IV DATA PROCESSING AND REPORT WRITING:

Sources and Methods of data collection Primary and Secondary Sources, Methods: Intervisiv- meamng
and types; questionnaires, observation” Meamng and definmtion: types of observation Diat2 processmz:

&



Edmmg, Soring, codme and transenption. Presentation of data: tabular and praphical presentation
Report writine content, formst and tvpes, footnotes, referéncing and mblicgraphy: meaniie and
differerces; methods of referediome; Phoaniane ethics and qualmies of 2 sood ressatcher; preparation
of research projéct proposal, azencies invoived in social work ressarch

ONIT-V SOCIAL STATISTICS:

Meaning, defintion, use of Statistics and s limintations m socsal work 1esearch; Measures of central
tendency: argthmetic mean median and mode; Dispersion range, guartile devistion,  standard
deviation. and coefficient of vanation; Tests of sigmficance; “t" test, F- test and chesguare test
Correlation: meaninz types. and usss: Karl Pearson’'s coefficient of comelation and rank corrslanon:
Computer applhications. Use'and appleation of computer m social work research

TNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment Only):

Preparation of a research propesal on a topic selected by each student following the secial work
research process. Application of stanstical tools and testing of hvpothesss to be done depending upon
the nature of research work.

REFERENCES:

1. Alan Bryman (2005) Social Research Methods, New Delln: Oxford Unrversitv Press.

2 Anderson Jonathan Millicem Eleanor Poole, and Berry H Durston (1970) Thesis and 3ssignmem
writine, Australasias J Wilsvand Sons.

3. Baker, Therese L and Allen J. Ruslev. (1994) "Domz socialressarch

4. Bryman Alan and Bob Burgess, eds(.2002). Araivzne qualitative data Routledze,

5 Clandinin D3 Jean, et al (1998), "Collectms and mterpreting qualeative materals “Persoml
experience methods |

6. Denzm, Nemman ¥ and Yvonna 8. Lmeoln (1984) Handbook of qualttative research, Sage
Publications, Inc

7. EarlBabbi=(1998). Adventures m Social Ressarch using SPSS New Dethr Pise forge Press.

8. Giddens. Amthony, and Jonathan Tumer (1987 ) S-nczal‘[he-:rnTﬂdat

8 Goods, Wﬂltaml ‘and Paul K Hatt (1952) MNethods social fesearch

10 Gupta 5P L"'D{*-'f.l Statistical Methods, New Delhi: Sultan Chand Publichers

11 Henri Theil (1972) Statsical decomposition analbysis

12 Janet MBRuanc {"EIL'I %), Essentials of Research \kthndLLlﬂlaiﬁﬂlﬁlhhshmg

13, Kothan, Chakravant; Ragoopalachari (2004), Ressarch methodology: Methods andd techmgues,

New Age Imternstional

14, Knppendorff Kiaps. (2012). Content analysis: An infroduction to £ methndology. Sage,

15, LakshmiDewy (1987) Enc},cinpﬁdia of Social Research New Delht - Anmol Publications.

16 Laldas, D K{2000) Practice of social Research Jarpur Rawar Pubbication

17. Morgan Dawvid L. (1996} Focus groups. Annual review of sociology

18. Nachmuas, David, and ChavalNachmias.(1976) Research methods m the social sciences

19 Netemever. Richard G., Willam O- Bearden and Subhash Sharma{2003). Scaling procedures:
Izsues and applicarons, Sage Publications.

20 Ramachandran P(1993), Survey Ressarch for Social Work: A Primer, Institute for Community
Orgamzanon Research

3



21 Rubin, Allen and Earl Babbie (2018). Empowemment Senes: Research Methods for Social Work,
Cengag=Leaming

22 Schutt. Rus==ll K (2011), Investizatmo the social world: The process and practice ofressarch. Pine
Forpe Press

73 :Smeleton Jr, Royee A, Broce C. Strants and Marzaret Miller Strans 1993), Approaches e social
research. Oxford Unmersay Press, _

24 Shie. Brent D, and Richard N, Williams (1953). What's behind the research™ Discoverms hidden
assumptiens n the behavioral sciences; Sage pablicanons.

25 Viay Rohatzy (2001). An Introduction to Probability and Statistics, New York -4 Wilsy — Inter-
science Publications, John Wilev &Sons; Inc_

26 Younz, Pauline V (1996) Scismific social survevs and ressarch, No. 3072 Y6,

27 Pedagogy: Chalk®& Talk | Seminar, PPT Presentation. Group Discussion and Case Study.

COURSE OUTCOME on successful completion of the course the students will be able to:

Explaimn the concepts of social research and social work research
Formulate sessarch probiem

Plan sources and methods of data collection

Analvze gata

O
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First Year ELECTIVE COURSE-IT Semester-11
2 SUSTAINABLE DEVELOPMENT

Code: {Theory) Credif: 3
COURSE OBJECTIVES

o Tounderstand the concept and comtext of the sustamable devélopment

» Toexplam and define basic methods and models of 5u=t:unshle resouIces

¢ Toanalyse and evaluate the indicators of economic growth

» Tocompar2 and centrast differentensrmes and resources

« Todefine and applv the kev developmental growth i sustamable development

UNIT I

Sustanable Development Concepts and definitions - Modsls of Sustamable Development -
prasent context and Problems.

UNIT-II:

Economic Growth and Equity- Indicators of Economic Growth — GDP, GNP & per- capita income
— Ecomomic Growth in relation to Development

UNIT-11:
Emuronment and energy; Natural resowrces - avalabinty and ptlbizzton — Environmental
conservanon: Waste redoction and pollution preventon — Non-conventional Energy sousces:

Technology and Sustammable Development Appropnate Technologies - new technologies and
tachnologv transfer.

UNIT-IV:

Spnal Development Population stabilization - Perception, Attiude and Behavioral changes
(paradigm shift) - social and Cultural Devalopment

CNIT-V:

Development Commumication Methods: folk Med:a (puppet shows, folk Drama Folk Dances and
Folk Sonzs), Pont and Electromic Media Selecting smitable approaches for different target oroups:

UNIT -VI CUREENT CONTOURS (For Continuous Internal Assessment Only):
RIO 2012 Issues. Current Idsas on Sustainable Development Goals and Indicators, Focus areas for

pricaty atention: Green jobs, vouth emplovment and social mclusion Enerzv access, efficiency,
sustamainlity, Food secunty and s_q;mmai:i: aoriculture, Water, Sustamable cities, Management of



the oceans, fisheries and other manne resources, Improved resilisnce and disaster preparedness.
UN-: Sustamable Development Goals Repost 2020, Sustainable Development Current Affans

REFERENCES:
1. Dahama OB &Bhatnazat OF; Education, Communication for Development, Oxford & 1BH

.p.l |,l|._1_-1. I'-"-!

?#? F‘“ =4

New Dellu, 1994,

D!:lmzm C. Ishnwar: The Indian Economy - Environment and policy — 5. Chand & Sons; New
Delh. 2002,
Hanley &t 2] - Environment Economucs. Mae Millan ITndea Pt Ltd |, New Delhy, 2004
Kumar Arvind: Environment Management, APH Publishing Corp., New Delhi.
MahajanKamlesh Communication and society, classical publication. New Delhi 1990
- Mishan £ J. The costs of economic Growth, pelican RamachandraGuha and Marminez Alier J

(2000) Environment A Global History Oxford University Press, Delly 1976
Narindar Singh” Economics and the crists of Ecolozy, Oxford University press. Delli 1975,
~ Pandey PN Environment Manacement, Vikas puhh-:atmns gyt Lid, New Delha 1297,
RamachandraGuha and Martinez Alter T Vaneties of Environmentahism, Oxford Dniversity
press, Delin 2000,

10. Swamtnahan M S A Cenatury of Hope 2000.
11. The world commission of environment and Development, our common future, Oxford

University Press; Delhi

12 VandanadAhva: STAYING ALIVE: Women ecology and sunvival at India, kah for women

WNew Dellu 1988

COURSE OUTCOMES ;

Upon successful completion of this course, the studant shauld be able to

Understand the concept-and context of the fisld of sustamable development

Explain and define basic methods and models of sustamnable resources

Anazlyse and evaluate the indicators of economic growth

Compare and cofmirast different enerpies and resources 1n sustainable resources

Define and apply the key devalopmental zrowth m sustainable development

Explain vanons methods: of development commumcation with sustable approaches for
different target croups:

e



Second vear CORE COURSE- VII Semester-TIT
SOCIAL WELFARE ADMINISTRATION
AND SOCTIAL LEGISLATIONS
Code: (Theory) Credit: 5

COURSE OBJECTIVES

« To understand the funcnons and areas of social welfare admimstration from a social work
perspéctive,

e  To know the social welfare prosrammes rendered through social azencies.
To develop the abilay te ses the relationship between policy 2nd programmes and 1o analyse
the process applied in specific seftings and programmes

s To zam knowledzse on policy analvsis and policy formulations and to study soctal policies,
plans, lemisiations and programmes to be able to interpret, enforcs and challense them

UNIT-I:

Social Welfare Admunistration meaning and defintion of social welfare admumistration and
sooial work adminisiation: purpose, histoncal development; prnciples, functions, and areas
(policy making pm personne] supervinion. office admimstration. budgeting, finance, find
raising, accountms, udting, purchase and stock Leepmg record mamtenancs, co-ordmation
public relation, montonng and f:mluaa‘.mm fesearch- annual report), socml weliare
admmsstration at national. state: and local levels.

UNIT -II:

Social Wellare Programmes and Agencies Evolution of Socml Weltate m India; meanms,
Defintion. Types, and Models of NGOs, Role of NGOs i National Development Azency
Registration: Methods, Advantages & Tax Exemptions for NGOs and FCRA Government
Schemes for NGOs

[NIT I0T:

Soctal Poliey: Definmion. Nead, Evelution and Constriutional Base; Sources and mstrument of
soctal policy, Pohces Reparding other Backward Castes: (OBCs) Schedulad Casts (SCs),

Scheduled Tribes (STs) and De-Noufied Communies. Policsss and programmes for Wemen

Chuldren. Ased and Handicapped, Development and Implemenzation of Programmes for weaker
sections. Plannme Machinery at the State & National Levels and Concepts of Frve-year Plan

UNITI-IV:

Social Legislation: Definimon. f1s roles a3 an mstrument of sociz] change, the constimtional basis
for social I=gislation: Fundamental Rights and Directive Prnciples of State Policy



UNIT-V:

Laws Related 1o Mamaze: Hmdy, Mushm  Chnsttan, and personal laws relanng to marriage;
drvorce, mmonty, and geerdanship; adoption. succession, and mhertance; legislation relztme 1o

soctal problems such as prostetutson, pvenile delmguency, chuld Iabour, urtouchabslay, physical,
and mental disabilti=s

UNIT-VI CURERENT CONTOURS (For Continuous Internal Assessment Only) :
Self Study: Socual welfare Iterature 2nd to study Indi's legal svstem
REFERENCES:

! Chandhary, D. "Paul Voluntary Sopsal Welfare m India, Sterling Publication (P) Ltd." N

Dethi (1571},

Chaudhary, D. Paul "Secial Welfare Adminetaation " dima Ram & Sons. New Delhi (1979,

Dubev, SurmatiNaram, and RatnaMurdsa " Admumsstratzon of policy and proorammes for

backoward classes in India " (1976}

Dwbey, SumatiNaram ddgministration of secial welfare programmes in India. No. 27.

Bombay: Somarva Publications, 1973

5. Gangrade, KesharichandDasharathasa  Secial legisiation in Indin Concept Publishing
Comgpany, 1978 '

6. Jacob. K K Sodal poiicy in ndin Himanshy Publications, 1985,

Jacadessan, P. Afrrriage and Secial Legisiations n Tandi Nagu Elatchiappein Publications,

1590

8 Sharmweavelayutham K “Social Tegslation and Social Change * (1958}

T

=

EBOOKSEAATERIALS:

hitps - péfcoffee com'sonai-wetfars sdmmstranon-paf. fres fimi

tips - pdicoffee.comsocipl-welfare admemztration-pdf-

free himihitps www fes2archeate net/publication 240285542 Soesal Policy for Social Work A Teack
mg_Agenda

COURSE OUTCOME:

Cnel T —— Rockilvel Bl |

d of Sotial Work

¢ Understand the provisions of the Indian constdtution for creating effectnve laws m
the vanous fislds, especally for margmahized and vulnerable peopls

+ TFamubarzevanous laws m India and 1s provision and procedure
Understand the lezal lteracy svstem and stratemies of India for the betterment of
the commuady

» Understand socal legislation as an metrument for Social Work

EEEEET



Year-I1 CORE COURSE-VIII Semester-IIT
SPECIALISATION -1
A. RURAL COMMUNITY DEVELOPAMENT
Code: (Theorv) Credit: 5

COURSE OBJECTIVES:

To enable students to understand mural realities.
To developsensstweity and commstment to working with rural communities.
To mpart knowledze about the coverntnental and solomary efforts towards nural community
development
o Toequp students with specific slalls and techniques for workme with rural comnmnities.

UNIT-I:

Rural Community: meamng characienstics, types of villages scope of studvms the rural
commumty and fs relation o socul work; nmal socml Sructure and constramiz © rusal
development. rural organisation and mural deselepment - school co-operatives. willage
panchayat. vouth club, women's club, self-help groups stc.

UNIT-II:

Community Development: meamng. Definttion. obectives. scope, pnnciples, process, modals;
methods; earlier expenments in rural developments - Spmketan expenment, Gurgaon
expertment, Marthandam experiment. Baroda experment. Frrkha developmem scheme. Etawa
pilot  project, Nibkher: expermment Gandhian constructve  programmes;  communsty
development dunns post launching penod: national exiension services. concept, characienstics,
phll&ﬂsaphT l.‘!h_'[-EE’EIL-E" prmciples, approachss; and methods and minanons: approaches 1o rural
community development Tagore, Gandhi and € Subramaniam etz

UNII-IM:

Rural Development Admwnistration hustony, siructure- cenfral - state. district and block levels
and fonctions, panchavat ray mstitutions (PRI): erigm & evelution: philbsephy, new panchavat
raj system- 7ird amendment and fssahent features structure of PRIs; powers of Gram Sabha;
features of Tarm] Nadu Panchayar Act. 1994; consiitution of villare panchavats, panchavar umen
and district panchavat, reservation for women SC'STs. Government of India  finance
comnussion. state finance commusswon development grants under varous sthemss Twal
deelopment asencies: Council for Advanfement of Pmple" Action and Rural Technology
(CAPART), Natopal Institute of rural development (NIRD), National bank for agriculture and
mral development (NABARD), Regional rural banks (RRB), district rural development agency
(DRDA). statistics related t© rural development wamming of PRI funchiomanes, Recent
Govemmient Programmss., Asset-based Communny Developmen

45



UNII-IV:

Asniculiure and rural development: shere of agriculiure in the national income, agriculiure as 2
source of livelihood, employment, raw materials, capual for development and manpower;
agrarian and land reforms. Green, white- and Yellow sevolntion; cooperatives and rural
development Programmes, National Rural Lavelhood Misswon (Ajeevika), MESP, National
Rural Heahh Mission Comtnbutions of NIRD. SIKD. Rural Banking: RBI NABAKD, REB,
Cooperatives, Asricultural Banks and other financial mstitations.

UNIT-IV;  GOVERNANCE

Rural Govermance: Meanmng, Struciwess, Organization and admunstration: Parchayat, Block,
Dustrict. State and Nanon Role and Functions of finctionaries E-Governance m Rural
Development Rural Local Self Government: Democratic Decentralization and Panchaat Ray
System Balwart Ran Mehts Committer Report, Ashok Metha Committee Report, 73rd
Amendment of Constiution, Tamil Nadu Panchayar Raj Act, 1995 Panchayat Raj and
Conmuinity Development.

UNIT-\:

Rural Development Programmes. Area-bassd Pregrammes- drouglit-prone area programme
(DADP), hill area development promyamme (HADP), command area development programme
(CADP), wasteland developmess prosramme, Desert development programme (DDP), watershed
dﬁﬁﬂnpmﬁﬂt programmie, hativail , MP's area development programme; MLA's area
pmmamm:‘: gic.. targst-based programmes: NREP, RLEGP, SPMRM (RURBAN),

SamsadAdarsh Gram Youna(SAGY), PradhanMantnAvassYojins Gramin, milhons wells
scheme. Deen Daval Upadhvava Grameen Kaushalvas Yojana, Pradhsn Mantn Gram Sadak
Yojana, ﬁmpla}mzm assurance scheme, new life, etc; employmem muaranty legslation — s
sahent features. MGNREGA, welfore programmes mmimum sneeds programme, !'bﬁaﬂ-‘ﬂﬂ
Amtvodaya2020, Annapoorana scheme. prozramme of rural health and total sangation; fe—
plans and NITI Aavog stratemes for rural development. and role of socal workers, cﬂmapt of
grovision of urban infrastrocturs in rural areas (PURA), role of voluntary organssation 1 rural
cammmﬁd&* elopment, problems’

UNIT-VI  CUREENT CONTOURES (For Continuous Internal Assessment Only)
Collecting data on the funchionme of any sovernmient office i your own area
REFERENCES:

Mathur, Basanil.al Rural Development and Co-operation RBEA 2000

Singh. Hoshiar. Admumstration of rural development in India Sterlms. 1955

Singh. Katar. Rural development: principles. policies and management. Szge, 1995

Sundarami [ Satva Rural development: A textbook for varversdy and colleze students.
Himialaya Publishme House 2007 |

o had 1 e
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Weil Mane Commumiy practice: Conceptual modele Vol 3. No. 34 Poycholesy Bress,
1594,

Chambers R 1983 Rural Development: Purtme the Tast First, Harlow, Loneman,
Desai A R 1995 Rural Sociology m India, ISAE. Bombay |

Jamn, 5.C_, 1958 Communtty development and Panchavat Ray m Indm, AlhedPublishers Led,
Chennas-2

g Jamn 5.C..1958 Rural Development Institute and Strategies, Raws Publications: New Della

10

S. Renpasamy 1998, Introduction to Fural Communtty Development, Madurai Institute of
Social Seiences, Maduras

COURSE OUTCOMES:

Upon successful completion of this course the students would be able:

To describe the conceptual framework related to Rural Community Development

To Deliberate on basic concepis of Rural Comminity development

Classify the neads and siznificance of Rural community development.

To analyze the palictes of programmes of Rural Commumsty Development

To have fmuhargy with legislatve provizions related to roral Communny Development

A



Second Year CORE COLRSE-VIO Semester-1TT

D. HEALTH AND HYGIENE

Code: {Theory) Credii:z 5

COURSE OBJECTIVES

To zive awaraness ofthe basic concept of health and 1llness.

To senitize on commumcable and non-commumcable diseases
To provide knowledze about the anous dimenstons of tllness.
To sensitize the mmportance of hygiene and health education

UNIT -1

Concept of Health: Defnmtion. concept, objectrves, nature, niced and scope, s relationshp to
welfare, infliencins the hiealth statms of indiiduals; Multiple causations of diseases, Factors
mvolved in the process of disease transmission: Specific and Comprehensive Health Indicators;
Vital Health Statistics: Healthy life style

CNIT-IO

Nuotrstwon: and Health Notnent Groups: Functions, souwrces and recumements: Calenc
requirements for different age groups; Balanced deet. Malmustrton Deficiency dimeases,
prevention of Nutrition problems

UNIT -1

Hygiens Personal food and Emvirenimental hvmiens; Relattonshup between health and hyvpiene;
Euﬂn:mmgﬂj::l pollution. Living conditions, housing, sanitation waste disposal and theg
inflirence on health

CNIT -IV

Major Comnmmcable . Non- Commumicable Dissases Symptoms. Frclogy, Transmussion,
Prevention and Treatment of Leprosy, Tuberculosis, STD. HIV, Palio, Malana, Cholera and
Typhowd Immwmization schadule for childeen Cancer, Diabetes. Hypertension, Asthma_ Cardiac
disorders: Occupational Health: Occupational Health Harards, Commion Occupational Dissases.

UNIT -V
Hezlth Fducation Meanino and mmportance, Principles of health education. Techiniques and
strategies for vanous communny groups. use of Audio-Visual Awds and Mass Media: Farst Aud:
methods of dealing with victims of accidents Family Plannms Importanca and Techmgues,
ENIT VI CURRENT CONTOURS (For Continuous Internal Assessment Only )

Students are expected to rezd WHO Data and Statisics, WER - Weekly Epdemiolosical
Records and corrent health 1ssues of world and local



REFFRENCES

et fs

o)

B

Baneriee GR: Socml Senvice Department m hosprals — s orgamsations and functions,
TISS. Bambav, 1830,

Goel 5 L. Public Health Admumstration Sterlne Publishers, New Della, 1984
GoldsteneDora : Expandme Honzons m Medical Secial work: University of Clucago press,
1955

Komar R ; Socia] and Preventive health admmistranon. Asia Publishmo House, New Delln —
15997,

MinnaField - Patienis @re peopls, Columbia Universdy Press. ew Yon, 1933

Patk JE & Park K | Text Book of Preventrve and Social Medieme: Jabalpur, Me
Bamashidas 1983

WHO : Social Dimensions of Mental Health Gensva, WHO, Publications, 1951

Yash Panl Bed:i - Hvmene and Public Health

COURSE OUTCOMES

Upon successful completion of this course the studert should be able tounderstand the-
concept of B=alth

Kﬁg&ecﬂrm requirements, malmitrtton and balanced diet for the prevention of Nutrition

pro

Provide mformation on health and hvgrene

Understand the cases, mode of trapsmussion and consaguences of communicable and ton-

communicable diseasas:

Conduct programmes on health and hvoiene

Educate the people about the prmeiple and inpontance ofhealth through viswal ads and mass

media

L



Semester-1IT
Second Year CORE CHOICE COURSE-IIT
SPECIALISATION-TI
A TRIBAL COMMUNITY DEVELOPMENT
Code: {Theory) Credii: 4

COURSE OBJECTIVES:

To enable students to understand the umgue natre of tnbal culture.

To develop sepsstivity and commitment for workmzwith the tribal commumsty.

To provide knowliedge on the government angd svoluntary efforts fowards tnbal development.
To equip students with specific skille and techmigues for workine with tniba! communmies.

UNIT-I:

Tobes defimtion concept, tvpes, charactenstics of the tnbal communmity, nomadic and de-
aotified tribes; hustory of Indian tribes and tribes i Tanul Nadu; remonal distribution of tibese
and Nehru's Panchehee! principles of tibes;

UNIT-II:

Social System of Tnibes: Socie economic Condittons, Ammism, Totemssm cultural and rehigious:
aspects, status of women: dress, food. & memisce polyzamy, polyandry, domutory mamizee;
status of children; lanouase, tribal leadership and political participation -local, state, and national
levels

UNIT-I:

Trbal Development Admmstration: Admumstrative stricture at central, state, and district levele;
hill development councils; Tribal Co opemtrves, Functions of mbal development
blocks/agencies; constitytional provisions for the protection of tobes; research and traming m
tribal developmem. mole of volintary agencies i tnibal development. Functions of Mmstry of
Trbal Affar

UNIT-IV:

Problems of Tribes | child marviage: poverty, illbhealth illteracy, sexually tranemitfed diseases
and acquired mhanmne deficiency syndrome, exploftation and atrocities on tribes. immioration
and ite related problems; lack of mfastmcture Gicilities and amenitiss; tnibal ressttlement and
sehabilitation and it related problems; tribal movements and mbal revolt, problems m the
unplementation of tribal development programmes, Livehhood 1ssues, evicion, Forest dwellers’
nehts, Tnbal displacement



NIV

Tribal Development Programmes and Imterventions: Magor tnbal development programmes -
Tnbal Area Development Programmes: Hill Area Development Promranmes{HADP]: Tribal Sub-
Plans [TSP] Forest land Cubtnation Recent Programmes m India Role of volumtary
orgamzation i tribal development Need and importance of Social Werk Practice m Tribal Areas,
Application of Soctal Work Methods m Tnbal development

UNIT-VI: CURRENT CONTOURS (For Continuous Internal Assessment Only)
Congductinz Case Study on any tnbal oroup to know therr folt needs
REFERENCES:

Devendra Thakur (1994) Tribal life in Indiz (Ten Vels), Deep & Deep Pub., New Delly

Babugp ML (1993) Trbal Bevelopmem Admmistration, Kanishka Pub, New Delhe

Sing &Vyas { 1989) Tnbal Development, Himanshu, New Delhy

Chaudimsy Trnibal Developmant i India. Inter India Pub. 1981

Patel Mahendralal Plansing stratesy for trbal development Vol 111 Inter-India Case

study Publicasions, 1984

Rajeeva An Infroduction to the TﬁhﬂLDE‘FElﬂpimut iz India Inmterpational 1988

Ratiana Rac DV, "Etﬂsal Development " (1992),

8 Sinzh J P and N N Vyas Tnbal development past efforts and new challences. Himanshy
Pnhhr;uans_ 1589,

9. Thakur, Devendra, ed. Trbal Life i Indix Indostriabisatson m tmbal areas Vol 4 Deep &
Deep Publications, 1954

18 LP Vidyarthi&BmavkomarRar, 1976, The tribal culture of Indm Concept publishing.

company, New Deilu

R
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COURSE OUTCOAMES:
Upon successful completion of this course the students would be able:

To describe the nature and tvpes of mbal communny.

To Have Gmihardy with the Socnl svstem of tnbal cotanmmits.

To evaivate the tribal development admmistration.

To analyze the problems and programmes for the tnbal community.

To have clarty on development programmes and lessslations for the welfare of tnbal

COMIMUMIY.

- e
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Second Year CORE CHOICE COURSE-II Semester-II1
SPECIALISATION-TI
B AIENTALHFATTH

Code: (Theory) Credit: 4

COURSE OBJECTIVES:

Tozve knowladge aboot the concepr and origm of psvchiatry as a special field.
Te otient about the various aspect of pavchiatne tllness.
To mpari knowledae about the assessment of psychiatric illness,
To foster the skills to mitizate and manase the illness throush mtervention
Sugzested Teachme ' Learnng Methodolosy
Lectures, PPT, Discussion. Small Group Exercises, Bram Stormitng.
Assionment, Seminar, Group/™Mmi Project, Filed | Observation Viseis

vited oues speakers  praciironer - discussion and uHeraction

UNIT -I:

Mental Health, Mental Tiness and Mental disorders — concept. Atitude and behefs pertammae o
Mental llness i ancient, Nedieval and Modem times Concept of Normaly and Abnormalsy.

UNIT -IT:

Symptoms. Enology, diagnosis; Prognos:s and management of 2) Neurosss- Anwiety States,
Pepressne reaction. Obsessive-compulsive reaction, Comvulssve disorder. Phobie reaction,
Hypochondnias b) Psychesis- Functional Affective disorders, Organic disorders. Psychiatnc
assezsment; mterviewing — Case hstory takmme and mental staros exammation psychosocial and
muftidimeansional ‘assessmemt of meintal disorders in psvchiatric ‘social work and psvchosocial
diEznosis

UNIT -1

Psychuatris Ilness Syinptoms, causes of Newroses, Psychosss, cubwral bound syndromes,
disorders, scholastic Back wardens — attention defict disorders — Leaming disorders, Specify
Memal Health problems among children adolescemts. women, workers: and elderly. Mental
disorders: Mental retardation. Definmion. classification. chmieal tvpes-and causes, cerebral palswv:
Eptlepsy: Defimtion. types. cavses, Manzsement National Trust Act 1582, Nauonal Memtal
Health India 1987
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UNIT -IV:

Symptoms, Enclopy, diasnosss, Prognosis and manzsement of a) Psychosomatc disorder, b)
Personality disorder- alcoholismn, Substance abuse, anfisocial Bshaviour, Sexpal disorder,
deviantions; ¢ Psychiatne problems among cluldren and adolescents d) epilepsy, &) Mental
retardation, Mental Health Care svstern — policses and programmes in India Critical Review of
extstme policies and legislations

UNIT -V

Classificanion of mental illness and policies, DSM IV, ICD 10, ICF, FIC, Natwonal Trust Act
1982 National Mental Health Indiz 1987 Communty psychiatn- Histors, Prnnciples and
Pracuices Pnmary, Secondary and Tertiary Prevention

Mental Health Act-Its smphcation 10 Professional Scocial Work, Distnct Mental Heahh
Programme - History, mmportance and Applhications Role of soc:al workers 1 specialized mental
health mstrrotions, stress and crisis miervention centras

UNIT -VI: CURRENT CONTOURS (For Continuous Internal Assessment Only)

WHO's fact and Hgure, recent reports and study, Policy Statements, Research reports, related
publications — students, are expected to prepare ther assignment and sepunar presentation from
this post

REFERENCES:

Colemman James C Abnormal Psychology and Modem hife Taraporevala® Sons Bombay,

Hughes Jennifer © An outline of modemn psychuatry, John Wilsy & Sons, 1981

Kaplan Harold et al - Comprehensive Text hook of Psychiatry, Williams & Wilksns, Vol LT

& I 1980

Krasplil E'Wil : a Psvcharvy— A Texs Book for students and phvsicians, Vol 2, Amenind

pub, 1990.

5. SellarParth WHO. ICIDH, Geuara 2002.

Venkatesan S Chuldren wath development disabilinies sase (2004),

Abraham F (2014} Socia] Work i Mereal Hezlth Ssse, New Dellu

8. ' Gelder M Harrison PACowen P(2009). Shorter Oxford Textbook of Piychiatry, Oodord
Unrersitv Press, New Deltn

8 Mental Health and Pévehiatric Nussing. AITBS

had b e
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COURSE OUTCOMES

Upon successful completion of this course, the siudent should be able to
o Identify and define basic term and concept mential health

Outline the scientific methods of mental health counsellmg

Understand the mental health msoes and problems of a psyche

Asvare of vanous aspact of povchiatrie tliness

Skillfm] i mtioate and manace the illnezs thronoh mtervention

Sesas
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Second Year ELECTIVE COURSE-II Semester-IT1
SPECTALTSATION-IIT
A COMMMUNITY HEALTH
Code; (Theory) Credit: 3

COURSE OBJECTIVES:

To miorm the stodents about heakth and hvetens and related aspects:
To enliohten the students sbout diseases and occupational health

To teach students about the health care delivery system

To make the students aware of health education

To wtonm students about health work in the commumty.

UNIT It

Health and Hyzsene: Health, Pnmary Health Care and Public Heakh: Concepts and definttion,
factors influepcnz health; Social and Prevemre Medicine, Levels of diseaze- prevestion,
comprehenstve health indicators — vial health statistics, Commwmiy Memal Health and
Communtty Psychiatry, Nutrion and Health: Nutrtent Groups: Funchions, sources and
requirement; Caloric reguemenszs for different ace roups, Balanced dier Malhutntion,
Beficiency dissases, prevemtion of Noimtion problems Hygiene: Personal food and
Environmental hyziens. Relationship between health and hviwens: Envienmental pollistion
Livine conditions; housins  sanitation, waste disposal and their mfluence on health

UNIT -IT:

Diseases and Occupatiopal Health Major Commumcable diseases: Svmptoms, Etwology,
Transmuzsion. Preventsen and Treatment of © Leprosy, Tubsreplosis, STD, HIV, Polio; Malana,
Cholera and Typhoud: Inmumsation schedule for cluldren COVID:19. Major Non-
commumecable disesses. Cancer, Diabetes, Hypertenson, Asthmia, Catdiac  disorderss.
Ocoupational Health: Oecupationial Hezlth hazards, Common Occupational diseazes

UNIT -

Health care delrvery system: Mlentzal Hyziene movements, rends m Commumity Mental Health.
Public health model of mental health prevention and promotion. School Health Helping teachers
wtentify problems of physical and menta] health, making sppropnate referrals, mwolvmg and
mictrvatimg teachers and children; Involhvement of Velustary Asencies. Health care delwvery
system at the Natwonal and State levels, primary heglth cemre, medels: of community bealth
Saliest features of lsoslations related 1o health MTP ACT (Amendmeat), 2002, Nlemal He

Act 1987, Mental Health Care Act 2017. Factones Act 1949 ESI Act 1948; Allocation for
Hezlth care in IX Frve Year Plan, Health Policies 2003

74



UNIT -IV:

Health Educanon: Meamne and impenance. Prneiples of health educatson. Techmgues and
strategees for various commimdy groups, family Plannmg: Imporiance and Techmigues; Use of
Andio- Visual Awds and Mass Media: Frst Awd: Concept and methods of dealme wih vietims of
acoudents-and health education m hesprral and rural slum: tribal areas

UNIT —\:

Health work m the comsmnny. Major health problems relafed 10 women and children; Secio-
cultural practices beliefs and mvths mfluencing community health: Assessing community health
neads, Mobiisme core moups. community pariipatn Principles and practice of Community
Parficipation, Tfa.tﬂ.tﬂi! of nﬁﬂu—pixrpe:-e woﬂf:l:l; m community health proorammes Socal Wi m’L‘.
mtmwﬂmﬂmrfia!mm mmmmmhphmmmlmﬂ chald health,
ervironmenial ssuss (hymene, pollution and santation), accwdent prevention, suicide prevention.
COVID 12 Post Pandemic period, alcohohsm and drug abuse prevention.

UNIT-VI CURRENT CONTOURS (For Continuous Internal Assessment Only |
Students are expectad to kaow the following areas— MNanagement of cornmunity health servicss,
Assessmient and sptuational analysie of community hf:.allh Orgamzation and mmplementaton of
community hezlth services, Prmary Health Care Supportive supenvision, Referral services,
Waste management and Health promotion and education

REFERENCES:

!u-

Adelson D, &Kahs 1 B, - Community psychology and mental health - perspectrves and

challenzes_ chandler Pub,, 1970,

Barasi MarvE. : Human mitrtion. Edward Arnold. London, 1987,

Bartlell Hamset M - Social work practice i health field. New York Natonal Association

of Social Workers 1951

Brody, éb. "sorqal dimensions of mental-healthwarld- health-ore " (1983): 67-70.

Broskowsh: A | Marks E &Budman SH - Linking health and mental health Saze Pub,

London 1951

Caplam. Gerald © An approach to community mental health. pew York. Grune&Stralton,

1561 Eshert, Seneca - Mamial of Hypiene and samitation, Lea &Febiper, New York 1926

7 GoelS L - Public bealth Administration Sterlmo, Dellu, 1984

8 Goel § L Public Health Administeation. Sterhing Publishers Prrvate, 1984, Kumor, Ram
Socaml and preventive health admwnistration APH Publishing, 1592

¢ Leavellhuch Rodman & Clark. Gumey E : Dreventrve medicine for the docior m his
commungy. Me Grow Hill 1938,

16. Mahjan B.K : Health services m India. JTam Nagar, ArunaR Mahajan 1965

11 Nawk JP. ; An alterriative svstem of health care sennces m India - some proposals;, Alhed
Pub. 1977

12 «Park JR & Park K. - Text book of preventive and social medicing, Jabalpuy, MS

Banashidass, 7009
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13 Park John Everett "Textbook of preventve and socml medicme (A treatise on commumity
health ) "1970.

14 PauR 1. Health Ervronment and development. Ashish Pub New Dellu 1952

15. Pritam Lily, Ram Tels : Environmental health and Hymene. Vikhas Pub., New Delhy, 1593

1. Rao, KN : Health services, Public heahh m Encyclopedia of socmal work in India, Vol T
Pub Diviston. 1968.

17. Smuth Brvan C. : Communsty health and Epidemiological approach, New York, Macmillan |
1978,

18. Smelensky J. & Hear FD. - Prriciples of community health Second Ed, W B Saunders
Co._, London. 1968

15, WHO . Social dimensions of mental health. Gensva, WHO Pub., 1951

20 Wageideld MO, Leonkau PV, &lusatice V. - Public mental health - perspectrves and
prospects, Saz Pub,. New Delhu 1581

21 Yesudian CAK  Primary health care, TISS. Bombay, 1991 _

2 ZofiaButrym, HorderJohn - Health - Dociors and Social Workers, Runledee &Kegean Paul
London, 1953,

COURSE OUTCOAIES:

Students will be abreast with the bealth and livziene practices.

Students will get 10 know the varous diseases and occupational health prevailms m India and
abroad by selecting this course.

Students will come o know the leoal aspects of health.

Students can update themsealvés with various health education systems.
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Second Year CORE COURSE-X Semester-IV
SPECIALISATION -IV

A URBAN COMDMUNITY DEVELOPMENT

Code: (Theory) Credit:5
COURSE OBJECTIVES:
» To enable students to understand the umuie nature of urban communties
* To develop sensitnvity and communication for workme with the urban poor.
¢ To provide know hd.gf on the government and volemary effors towards urkan development
s To squp stodems with specific skalls and rechmgues for workmg with urban communitzes.

UNII-1L URBAN COMAIUNITY:

Meanme charactersstics; nural wrban lnkapes and contrast; ety - meanmg. classiication, trends:
m urbanisation process, Theories of Urbanisation. Urban -Definttion, History, Charactenstics:
and Theones of UrbamsationRelated concepts: Corporaton. Mumcpalty, Town Cnv.
Metropolis, Megapolis; Suburbs, Satellte Town, Seiart Cities. Himterland, Asglomeration and
Urbanism  Urban Evolution, Pseado Urbamsation The demopraphie and Land Use patiem in
Urbanareas City-Finterland relationship. Urban Serices and Deficiencies: Sohd Waste
Management Water Management Provisions of Urtian Amenities, Urban Natural Resourcss,
Encroachment Slums-Definttion. Approaches Theones and Classification

UNIT-II TRBAN PROBLEMS ININDIA:

Population Denssty, Housmng, Dmg addiction. Proststution. Newse, Aur and Water Pollution,
Environmental sssues, Urban Public Health, Urban mformal sector, Trafficking and Delmguency.
Suburban 1ssues and problems. Urban Poor, Misration. Eviction, Resettlement and adaptabilmy.

UNIT-IT  URBAN COMMUNITY DEVELOPMENT:

Definition concept, objectives, Scope and Modsls, historical backpround, approaches.
prmciples, process and methods of urban communny development. welfire extension projects of
central socal welfire board, whan dewelopment planming: legislation related to whan
development: urban land cetline act_ town and country planming art, Nagarpahka act and Tamul
Nado slom clearance and improvement act) comraunty plwenme and  communmy
participation Trends m Tows and Country Plannmz Emeroing paitems of urban soeal
strattficatson i Indiz Farly Development Imerventions: SPARK Mumbar People project of
Actton Aid, Oxfam-— Urban Project. Unorgamzed Workers” Federation National Donsestic
Workeramovermment, National Shum Dvellers Fedaration



UNIT-IV CEBAN DEVELOPMENT ADAIINISTRATION:

Nantonal, Stat= and local levels; structure and fonctions of urkan development agencies: urban
services and urhan deficiencies; metropolitan development authonties, Houwsme and Urban
Development Corporation (HUDCO) and Unmed Nanons Centre for Human Settlement
(UNCHS): Housime board, Role of volumary agencies m whan development.

Urban Municpal Admumstration- structure. composttion, fusctions and current issuss.
Democratc functioning of Urban local badies. 74th Construtional Amendment, Govemance and
citizen’s partiapaton E-Governance 1 Urban Development, Nahona! Urban Information
System (NUIS)

UNIT-V UEBAN DEVELOPAMENT PROGRAMNRBIES:

Five-year plans NITI Aagoy and urban development, Urban development Policy, Madras Urban
Development Projects (MUDP) 1 & I Taml Nadu Urban Development Broject (TNUDP),
Usban Basic Services Programmes (UBEP), Nehru RozgarYopana (NRY), etc. Tamil Nadu Shum
Ares (clearance and umprovement) Act 1871, and problems m mplementation of wrban
community development programmes; role of development worker — application of social work
methods m urban development.

Housinz for the urban poor — policy and practice m dem]npmg coumties. Majsr National
Missions: INNURM (ANRUT), AtmaNwbhar Bharat, Seart Cities, Swachh Blaest Massion
HRIDAY. DeendavalAntvodsyaYoqana Natioeal Usrban Lwehhoods Mission, Afal Missien &
Rejuvenation and Urban Transforpmtion -AMRUT, Housing for all 2022 Institutions and
oovernment deparimemts: CMDA TNHB. TNSCH, CANWSSB Commussionaarte for Town and
ﬁuumn Dlannine Trhan frammng Insttutions TNIUS, NICA Role and Skills of Camunm
Development Wotker m Urban Commumity Development Mechaniems 1o addrass Urban Socaal
concerns: Women helplme, Chuld helpline

UNIT-VI CURRENT CONTOURS (For Continuouns Internal Assessment Onliv)
Undertake Social Survey 1 Urban Slum to understand practical difficolties of Urban People
REFERENCES:

1 MNhtra Amp. Ushamisatson clums, miormal sector employvmest, and poverty: An exploratory
study BR Publishine Corporation. 1954

Ramachandran Ranganathan “Urbanizaton and urban systems mn Indra "OUP Catalogue
(1952,

Thudipara, Jacob Z Urban Community Dfﬁmpmem Rawat, - 2007

Vibhootr. Shukla "Urban Development and Rezional policies m Indha "Himalaya pub.,
Bombay ( 1988).

Dicldee, Javmala: and VimlaRangaswamy, Urbanisation: trenids perspectives and
cha]leﬂ._:ea_ (1993),

Gerald Breaze, 1998 Urbamzation m neswiy developine counings, Prentice Hall Inc. London,
Faceb Z Thudipara 1993 Urban Commmunity Development, Rawat Publishers. NewDalht
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7 JavamalaDiddee&Rancasamy, 3. 1993 Urbenisation Trends, Perspactives & Challenoes,
Rawat Publications, Jaigmr

SatichSinha, 1965 Shim Eradication & Urban Renewal Inter- Publications, Naw Delly

% Sharma CL., 1592 Urban Power Structure; Shiva Poblications, Udapur.

Ll

COURSE OUTCOMES:
Upon successful completion of this course the students would be able:

To describe the basic aspectsof Urban Community Development:

Te Have familarty with instrutons related to Urban Conimunities.

To Clazsify the needs & sionificance of Urban Community Development

To Examiné the policies & programmes related to Urban Community Development.
To analyze the admmistration and govemance of Urban Communiy Development
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Second Year CORE COURSE-X Semester-IV
SPECIALISATION -IV

B. LABOUR WELFARE AND LABOUR

LEGISLATION
Code: {Theory) Credit:=
COURSE OBJECTIVES:
o To mpari the issue of labour welfare. _
o Tomiorm students about the differsnt lans for employmant. vwelfares wage, and salay procadure in
an Industry,

+ Toenlighten students about social secumty legisiaton
+ Tohghlioht the ssue of industnal conflict.

UNIT I :

Labour welfare: concept, scope, prmciples, theores, onom and srowth of labour welfare m
India; types of welfare; labour problems: absenteessm addiction. mdebtedness. family distress
and social work miervention; labour welfare programmes: szafety, health and hymens,
occupational diseases; créche. cameen, crede society, worker's education labour wellare officer:
status, role, dutes and functions. Labour Code— meanmmng New labour Rule & Changes n New
labour codes.

UNIT I

Labour lemslations i India: Factores Act 1945: the Planfation Tabour Act 1351 Indian Minas
Art 1952, Apprentices Act 1961; Labour Relations legislation® the Trade Union Act 1926 Tanm!
Nadu Shops and Establishment Act 1947, Tamil Nadu Industrial Establishment (National and
Festrval Holidays) Act 1951 the Occupanional Safery, Health & Working Condstions Code, 2020
(Cnly Salient features)

UNIT-IT1:

Emplovment Legislations: Industrial Dispute Act-1947, The Industnal Emplovment (Standing
Grdﬂﬂ Act-1948, The InterState Mioramt Workmen (Regulation of Emplovment and
Conditions of Service) Act-1979, The Canfract Labowr (Resulation n and Aboliion) Act-
1570 The Industrial Relations Cods( Onlv Salient features),

UNIT IV

Social Secursty Lemslations: Workmen's Compeansation Act 1923, Emplovees’ State Insurance
Act: 15348; Emplovee’s Providemt Fund Act 1932, mcluding the Pension Scheme 19935 the
Matermaty Beneftt Act 1961, Paymemt of Gratuny Act 1972.The Cods on Sooml Sscurmy,
2020(0nly Salwest features)



UNIT-V:

Waze lepuslations: the Payment of Wagss Act, 1930, the Mintmmm Wages Ay 1948, the

Payment of Bonus Act 1965, the Equal Remuneration ﬁm 1876; the Tamu! Nadu Payment of
Subsistence Allowance Act and case lans the Code on Wages, _utﬁ_ﬂﬂ}} Salient features),

UNIT-VI  CURRENT CONTOURS (For Continuous Internal Assessment Only)

Self-Study; Trends of Labour Law Complhance 1 India,

REFERENCES:

1 Ashdir  Viay Moezoment of Industrinl Relations Katvan: Publishers, 2003

2 Bhangoo, Kesar Smoh. Dyvnamics of indusirial velations. I]tep& Deep Pubhications, 1965

2 G, VarshaginVenkata "Labour problers m Indian imdustre " (198D).

4 [L.O-Labowr Legisi zﬁ*ﬁn.i?ﬁﬁ

5. Monappa. Arun. "industnial Relatrons, Ninth print (1595) "

6 Myers, Charles Andrew, and SubbiahKannappan feduswial relations 1 Didia Asa

=]
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Publishine House, 1970

Prasad NGK_ Factories Law and Riutes applicapis 1o TN Stare. Voizl I 11T 117 Nladras Book
Azency 1978

Saxena R C. Labour Prohiems and Social Welfare. JTai PrakashiNath 1963,

Snivastava, Suresh € Padusirial selations and [ebowr [aw=Vikas Publishing House Py 11d,
Jah7

E-BOCKS EAATERIALS:

htip:- publish eoth com ereviens Tebu—chook T 540

htivs='ebool= pnde m'menacement ' mba-teom IMMGTSIG TAROTE I EPGISLATIONS odf

COURSE OUTCOMES:

On successiul completion of the course. the students will be able to

Swdents will abreast of warious statutory and non-staiviory welfsre megsures prevashing 16 Indun
Industries

Students will be abreast of varicns fabour legilations in India

Students will undoubtedly update on legilation on employment.

Studems will certamly kmow the vanous legislations on social securty and wases.
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Second Year CORE COURSE-X Semester-IV
SPECIALISATION -IV

C. MEDICAL SOCIAL WORK
Code: (Theory) Credit:5

COURSE OBJECTIVES:

+ To mtroduce the students to the concept of medical social work and related aspects:
To mform the students about the Pevchological Social and economic implications of illness
and disability.
To enlichten the students about hospual a5 a formal Qrgamisation
T make students aware of Imparrment. Disability, and Handicap
To Hazhliocht the specific nesds and problems of patients and thew Similies.

Med:cal socal work: definmion. concept, obiectsves, s namre, need and scope; the roles and
fusctions of a medical social worker; histonecal development m Indiz and abroad: medieal
soctology and its relevance to medical socm! work practice; practice of social work methods i
hospital sethngs: then need and importasce in workme with patients and famibes: scope and
limitations of practice

UNIT-II:

Psycholozical, social and economic implications of dliness and disability: for the patient and his
famuby; concepts of pat:emt a5 a person, patient as a whele, the psychosomatic approach;
muh};i:auphnz:} teanmwyork: necd, mmportance, and panciples; role of social worker as a member
ofthe team

UNIT- ITT:

The hesprial as 3 formml mobibization: itz goals, technology, structive and  fonctions,
depantments, admmnistrative procedures, implicarions of mobilization on for the patient and s
family; medica! social work departivent staffing mobilization and functons; exiension sefvices.
public relations

UNII-IV;

Impawrmernt, Disabliy and Handicap: causes, types and elassification of phivsical handicaps:
orthopedic: disabiliry. visual handicap, aural miparmest and spesch disabulsty; psvchosocal
problems and implications fer each spectiic handicap and role of the medical socsal worker m
mrerventon; physical medicme, physiotherapy and occopational therapy: objectives a‘mihp&:
rehabilftation: definmion, coucept, prmnciples. and process: role of the medical socml worker m
rehabilntation planming. resource mobilization. and follow-up.

23



UNIT -V:

Specific nesds and problems of panents and their families: need for assitance and roke of the
medical social worker m the following sefimgs: oufpatient untt, imtensive care und, pediatnc
ward, matemiy ward, abortion clmic, fanuly planning centre, std cliuc, HIV clinic, enthopedic
department. cardiology department, blood bank. TB sanatormm and cancer hosptals, tramme of
the volumeers to work with the chromcally il m the communny, and special focus on raral tribal

arsas.
UNIT VI  CURRENT CONTOURS (For Continuous Internal Assessment Only)

Studenis are expected 10 orgenize anareness programmes on the health 1seues affecting the rural
urban and tribal people pamculariy on Dengue fever, Nipah Virus. Birds Blue, TB, HIV) AIDS.
gic

REFERENCES:

1. Bartlett. Harnent Moulten Social work practice m the health field NatlAssn of Socual
Workers Pr, 1961,

Casnon. Ids Maud On the social frortier of medieme: Proneermes m medical sgeml service.
Harvard University Press, 1537 '

Codev& Carol H Social aspects of illiess W B. Sounders Comi_ 1951

Field, Mmnna “Patents are people ™ A Medical Social approach to prolonged illness (1867).
Goldstine, Dora Expandme horirons m medical socal work Unrversity of Clucago Press,
1655

Hamalton Eenneth W “Counseling the handicappad m the rehalalitation process ™ (1950).
Hubschman Tynn Hospaal socml work practice Praeser Publishers, 1983

Pattison. Harry Archibald, ed. The handicapped and therr rehabilitation Thomas. 1957,
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COURSE OUTCOAES :

Upen successful completion of this course. the student should be able to
Understand the concepis of Madical Soctal Work

Awarengss of the emeroms trends m the field of medacal social work

Apply medical social work practices m clinical settings

Understand the psychosocial factors thar affect the health of individuals
Classify the different types of disabilities

Evaluate pobicies, legsslations and programmses related to health and dsabilies
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Second Year CORE COURSE-XI Semester-IV
SPECIALISATION -V

A PSYCHIATRIC SOCIAL WORK

Code: {Theory) Credit:3

COURSE OBJECTIVES :

To mtroduce the students 1o the concept of psrchiatric social work

To hughlight the lustonical development of psvehuatre social work

To make students aware about psvchuatre illnesses.

To throw lichs on therapeutic mtervention in psvchiatric iliness

To mform students about the scope of psychiatne soral work prachice

Sugeested Teachine  Leaming Methodolozy

Lectures, PPT, Discussion, Small Group Exercises. Bram Stommnmg. M Survey
Assignment. Seminar, GroupMim Project, Filad |/ Observation Vissis

Irvited goest speakers | practtioner - discussion and imteraction

UNIT -1:

Poychiatric Socizl Work: definition and confept. histonical development m India and abroad:
cliirrent staius as a field of specialization ; case work, group work, and community orzanisation m
the pswhisine sérvices; lomtatons and diffirultes ficed m psychuatnr sooial wark practice;

psychuatric epademialagist i India
UNIT-II:

Hestonical development of Psyehuatry as a Field of Specialisation: atttudes and behefs pertamnme
to mental llness 1 ancient, msdieval and modern times: coticepts of norpiality, abnormaliy and
mental health. classification of mental illness: Diagnostic Statstical Manuzal-\ tDS‘u‘III
Irtermiatonal classification of diseases (ICD); ;:rsv*:hsaiuc asiessment mmferviening, case story
takins sources of mtake, mental status examination: formulation of psychosocial diagnosis

[NIT I0T:

Psychuatre Tilness peurcses, psychoses. organic and functional culture-bound syndromes,
persomaliny disorders, sexual devations, zlcocholism and drug dependence: mental handicap:
definmion. classification. chmical types and cawvses, Cershral palsy: clical types, causes.
associated disalities; epilepsy: definathion. types, causes. management: agemg: biologrcal, soeral
and  psvchological problems: suicide: causes. mdicanons, prevention: childhood dsorders:
behaviowr disorders; eatmg. elimmnation sleep and specch disorders, childhosd psycheses:
autsm, schizophrema, scholastic backwardness, symptoms, causes and management, atemtion
deficit disorders



UNIT -IV:

Therapeutyc. Intervention i Psychistne [liness: psweho aducation. commnnve therapy, zmu;:l
pﬁ‘l‘EI'BthﬂﬂP} family therapy, marnal therapy scope and types, behaviour therapy: principles
ani techmgues, ECT, chemotherapy, psychosureery and megs vitamumn therapy, occupational
therapy (purpose and concept).

UNIT —\:

Scope of Peyrhiatnc Social Work practice: roles and fanctions of a psychusine socal worker
with regards 1o Ll:n:]'ﬂ:rblﬂﬂs of patients and their families -

Paychuatric OPD'S. 2} psvchiatnie speeiality clinies 3) .d.el addiction cenirez, 4) chuld ouidance
clinics; relabilitation of psychiatric patents: role of the socal worker in rehabilation -
phnmng, smobilization. remtegraton of the panent m the Smily and communty; principles and
modals of psychiatric rehalalitation: role of the psychiatric social worker in team work Concepts
of - therapertic community, partial hosprtalization, daycare centers, halfivay homses, sheltered
workshop and transttory homes: national memial heahh programme; distnct mental health

grogramme.
UNIT-VI  CURRENT CONTOURS (For Continuous Internal Assessment Only):

Students are expected w orgamze awareness programmes on the mental health 1ssues aﬁi}rmig
the rural urban and trikal people particularly on mental illness. Special attention may be ziven to
school ' student™s mental haalth 15sues. suicwde prevention, et

REFERENCES:

1 Carson. Robert C. James N Butcher, and James C Coleman  Abnormal psychology and
modern life . Scott. Feresman® Co_ 1988

2. Denzm Norman K Treating alcoholism® An alccholics anonymois approach Vel 48, Sage
Puhbliéations. Inc, 1987,

3 Daicksrzon Martha Ufford. Social work practice with the mentally retarded. Free Pr, 1981
Hudson Barbaral., and Raghu N, Gamnd Current Themss in Psychiatry Macmillan. 1978

4, Huphes Jennifer, and Jennifer Batraclough An outline of modem psychutry John Wiley &
Sons 1986,

3 John, Howells G Modern perspectives m mtermational Child psychistry, Brunner & Mazel
Pub:1571.

6 Kraepelin Emil Psvchiatny: A Textbook for Students and Physicians. General Psychsatry.
£4 Jacques M. Quen Science History Publications, 1990

7. Marfatia, JavamtChhetalal Povehuatrie problems of children Popular Prakashan 1963,

8. NuonmslhyIr, Jum C. "Popular conceptions of mental health: They development and chanps ™
[1961).

9: Paul, Gordon L, 2nd Robent J Leniz Pavchosocnal weatmem of chrome mental pauents:
Milien versus social-learnine programs Harvard University Press, 1977

10 Roberts, Nestz “Mental health and mental illness "Mental health and mental liness (1967)

11 Sinch, HaGopal Psichotherapy m India’ From Vedic 1o modem times No. 3. National
Bswchological Corporation, 1977,



12 Verma Rama Psychistric social work in India SAGE Publications Prt Limited 1982

13, Walrond-Skinner, Sue. ed Developments m family therapy: Theones and applications since
1948 Routledoe, 1981,

14. Wolberz, Levwas Robert. Eandbook of short-term psychotherapy Thieme-Stratton, 1980,

COURSE OUTCOMIES :

upon successiul completion of this course, the student should be able to

Describe the evolution of psychuatnic social work m Indiz and abroad

Know the recent developments m the fiald of Peychiatric social work

Arguire knowledoe and indigenous practice of mental health

Identify symiptams, causes of various mental dizorder

Apply therapeutic miervention for Pavchiatne iliness

KEnow about the role of psyrhiatric socml worker m rehzbiliraron of mentally ill people
Apply soctal work methods and techmgues in psvehiatre settings

EEAmE



Second Year VALUE ADDED COURSE-II Semester-IV

Cade: {Theorv) Credit:2

COURSE OBJECTIVES:

To sensitize students about the basic concepts of human nights.

To know about the functional aspects of human rights.

To sensttize about the 1ssues of human nzhts

To zive knowledee about the appheation of human nghts in the ficld of socal wark

UNIT-L:

Hurnan Rigits - Meaning, Concept, Classification of rights: Mora! nights, Tegal rights, Civil
rights, golitical rights and Human rights sues

NIT _11:

Human rights concers- The UN Declaration of Human richts, Fundamental Rioits and Duties
uaider the Indian Constitution, Duective Prmaiples of State Policy.

Rishis of Vulnerable sroups: Children nights Women, assd wictims of caste and communal
conflicts, human riokss for mndigenous people, Rights of people living with disabilitiss. rizhts of
HIV-AIDS mfeeted persons. Housing nights and richts of prisoners

UNIT IV :

Hunan reolits commussion n India Admiustrative structare, functions, powes, mgiiry
provedure and steps, mvestizations. State commissions arid buman richts courts.

UNIT-V:

Hlsstrate cases on violstion of Hunan nielts Bublic mierest Litreation (PIL), Legal aud.
Protection of Human Rights Art 1963

UNIT VI CURRENT CONTOURS ( For Continuous Internal Assessment Only)

Studems are expectad to document and critically-analyses the day-to-dav human rights ssues
appearsd m dady newspapers and presere nm class room sesnars.



REFFRFNCES:

Tafan B. (2003) Social Work and Human Rights: New Dellw Rawat

Hobhouss LT (1522) Elements of Socal Tustice. London: Allen and Unwin
Jagannadhan V{1978 \Admmmistration and Social Change, New Dellu Uppal
Malhorra M (2d) (1952) Amthropolozy Bevelopment, Mittal Pubhications, New Deim
ParamahamsaV’ P K(1984) Rural Transfornsation Readmes, Hydrabad

Richard B. Brandt (Ed) (1982)Socizl Justice, Prentice HallTne N J 1962

Varmal 1980 Reservation, Indiz Law and The Constimtion, Allahsbad: Chush

S R e

COURSE OUTCOMES
Upon successful completion of this course. the student should be able 1o

Understand the basic concepts of human rights

Know the fundamental rights and UN Declaration of Haman rights

Know the volnerable syoups

Koow public imerest Lmgat:on (PIL). Lezal aud and Protecuon of Human nghts Act
Educate the disabled people about thew riglis

Analvse the hurnan nigits 1ssuss

107
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Unit: 1

Unit: 2

BHARATHIDASAN UNIVERSITY, TIRUCHIRAPPALLI- 620 024

ENVIRONMENTAL STUDIES — Syllabus (updated on 21.11.2015)

(Applicable to the candidates admitted from the Academic vear 2016-17 onwards)

a)

b)

c)

o)

Unit: 3

2)

f)

The Multidizeiplinary nators of environmental stuches
Definttion, scope and importance {2 lecrares)
Nead for public awareness

Natural Rescurses:
Renewable and non-renewable rescurces:

Forest rescurces: usz and over-exploitation, deforestation. case studiss. Tumber
extraction. mining, dams and their effects on forests and tnhal people.

Water resources: Use and over-utilization of surface and sround water, floods,
drought. conflicts over water, dams benefis and problems.

Minssal resotirces: Use dnd sxplomtanon, environmental effects of extracting and
using minenl resources, case studies.

Food resources: World food problems, changes caused by agnculture and
overgrazing. effects of modem agniculture; fernlizer-pesticide problems, warter
logzme, saliniy, case studies.

Energy resources: Growing eneroy needs, renewable and non renewable energy
sources; use of alternate energy sowrces. Case-studies:

Land resources: Land a5 2 sesources, land deoradation. man induced Landslides
01l eroston and dezémfication

Role of an mdndual in conservaticn of natural resources.

Equitahle use of resources for sustamabls lifestyles

(8 lectures)
Ecosvstems

Cencept of an scosystem

Structure and fancticn of an scosystent

Producers, consumers and decomposérs

Energy flow m the ecosystem

Ecolomical succession:

Food chamss food websand scolomcal pyvranuds

Introduction. types, charactenistic features, structure and fanction of the
follovane ecosystem:-



Unit: 5

b.

d

a2 Forest ecosvsiem

Grassland ecogvatem

¢ Desert ecosyitem

.—'h.[j_iﬁ!ité_ﬂ_ﬂE_‘FEtEﬂ]S, {ponds. streame. lakes, rivers, oreans, estuanies)
(& lectures)

Biodiversity and its conservation

Intreduction —Defintion - Genetic, species and ecosystem diversiy

Bioseopraphical classification of India

Value of biodversity : consumptive use, productive use; socal, stlucal
aesthetic and optien valus

Biodreersity at global, National and local levels

India a5 a mega-drversay nanon

Hot-spots of biodiversity

Threats to biodiversity ; habitat loss. poaching of wildlife, man-wmldlife
conflicts,

Endangered and endenuc species of Indsa

Conservaton of biodiversity: In-sita and Ex-situ'censervation of
biodiversity.

(8 lectures)

Emvironmental Pollufion
Definmtion

- & 8 =

Causes_effects and contro] measures of
3 A Polhimon

b Water Polhmon

c Soil Pollution

d Manne Polhmon

£ Nowe pollution

f Thenmal Pollution

= Nuclear hazards

Solid waste Management- Cases, effects and conmtrol measures of wban

and mdustrial wastes.

Rele of an indndual 1n prevention of pollution

Pollution case studies

Disaster manacement: flocds. carthquake cyclone and landslides.

TH-Effects of Fuewarks: Firework and Celebrations, Healih Hazards,
Types of Fire, Firewnrk and Safsty



Unit: 6

Cmit: 7

Unit: §

® @& & @

(8 lecturss)
Social Issues and the Environment

From Unsustainable to Sustanable development

Urban problems related to eneray.

Water conservation, ram water harvesting, watershed management.

Resertlement and rehabilitation of people: its problems and concemns

Case studies

s Eavironmental ethics: Issues and possible solunons,

o Chmate chanze, global warming acid ram. czene laver depletion,
nuciear aceidents and holocanst Case studies.

Wzsteland reclamianon

Consumerism and waste products.

Environmient Brotection At

A (Prevenhon and Control of Pollution) Act.

Water (Preventionand Control of Pollution) Act.

Wildlife Protection Act.

Forest Consercanon Act

fszpes mvolved i enforcement of environmental lemslation

Public awarsness.

(7 lectures)
Human Population and the Fovironment

Populstion growth, vanation among nations.

Population explosion — Famiby Welfare Programmes

Environment and human health

Human Rights - Value Education

HIV, AIDS - Women and Child Welfare

Role of Informaanon Technolesy m Environmient and humian health
Case studses.

Field Work

o Vist to 2 local area to document emvironmental assets-giver | forest
srassiand lull  moustam

W
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Bharathidasan University, Tiruchirappalli—
Gender Studies
Objectives

%  Tomake boys and zutls aware of each others strenoths and Weakness

¢ Todevelop sensitivity towards Both senders i order to lead an ethueally ennched life

%  Topmomoie ativtudinz] chanes towards a gender balanced ambience and women
EmMpowWermeant

Umit -1
Concepts of Gender: Sex — Gender — Biclooical Determinism — Patnarchy — Feminism —

Gender Disenmunation— Gender Ervision of labour — Gender Stereotyping — Gender Sensttoaty
— Gender Equity — Equality— Gender Mamstreaming - Empowenment

Unit —1I1

Women's Studies v3 Gender Studies  UGC's Guudelines — VII to XI Plans — Gender Studies
Selimg Conference and CEDAW — Exclusivensss and Inclusiveness.

Unit —I11

Areas of Gender Discrimination = Famly — Sex Ratio — Literzcy — Health — Govemnance —
Religton Wask Vs Employment — Market — Media — Poliics — Taw — Domsstic Violenee —
Sexval Harassment — State Policies and Planning

Unit —TV

Women Development and Gender Empowerment - Imnatves — Intérnational Women's
Decade — Internationz] Women's Year — Natiomal Policy for Empowerment of Women —
Waomen Empowerment Year 2001 — Mainstreaming Global Pelicies .

Cmit —V

Women’s Movements and Safeguarding Mechanism - In Indiz Natonal State Commussion
for Women{NCW) — All Women Police Station — Famuly Count:— Domestic Violence - Act —
Prevention of Sexual Harassment at Work Place Suprems Court Gundelines — Matermuty Benefit
Act — PNDT Acr — Hindu Succession Act 2003 — Eve Teasmg Prevention -Act — Self Help
Gtoups— 73" and 74% Amendment for PRIS
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BHARATHIDASAN UNIVERSITY, TIRUCHIRAPPATLTLI- 620 024.
Applicable to the candidates admitted from the Academic vear 2015-16 eonwards
Part IV - VALUE EDUCATION (Revised syllabus)
Enit I Philosophy of Life and Social Values

Human Life on Earth (Kural 619) Purposs of Lifs (Kural 46) Meaning and Philosophy of Life
(Kural 131, 226) Familv (Kural 35), Peace in Family (Kural 1025) Society (Kuval 446), The Law
of Life (Kural 952), Brotherwod (Kural 807) Frve responsthilities |/ duties of Man (3) 1o limself
(b} te his family (c) to his emironment (d) te his society, {2) to the Universe in his lives (Kural
13,981}

Unit IT Human Rights and Organisations

Definttions, Nature of Human Rights. Univerzal Declaration of Human Rights, Intemational
covenent on Civil and Palitical Rights - Internaniomal covenent of Economic. Social and Cultural

Unit ITT Human Rizghts : Contemporary Challenges

Chuld Iabour - Womens Richt - Bonded labour - Problems of refugees - Capital purnshment
National and State Human Rights Commissions

Unit IV Yoga and Health

Definition, Meanmg, Scope of Yooa - Aims and obiectives of Yogz - Yoga Education with
modem context - Different tradimions and schools of Yoea - Yoza practices: Asanas. Pranavama
and Meditation

Unit V Role of State Public Service Commission

Constitotional provisions and formation - Powers and Functions - Methods of recruntment -
Rules and notification. svliaby for different exams - written and oral - -placement

BOOKS FOR REFERENCES:

1. Therukkural with Englsh Translation of Rev, Do G.U. Pope, Uma Publication. 136, Serfon
Nagar, Medical College Road, Thamyavur 613 004

I flmsmmst - SluBuml - miess Dusdutrassge s 2 ouwr  prss. Geseflflo=i
S FTaln.

3. Leah Levin. Buman Rights, NBT, 1998

4. VR Knshna Iyer, Dialetics and Dyvnamics of Human Rights i India, Tagore Law Lectures.

3. Yoemic Thearpy - Swamu Kuvalavanands and De S L Vinekar, Government of India. Nintsfry
of Health NewwDellu ' ' '

€. SOUND ZEAITH THROUGH YOGA - DrE Chandrasskaran Prem Kalvan Publications,

Sedapm. 1599
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National Service Scheme

GENDER SENSITIZATION ACTION TAKEN PLAN

S No Conducted By Program Title Diate
2022 - 2023
1 Bharathidasan University, Tnchy International Yoga Day 21.06.2022
2 Shrnmat Indira Gandh: College. Intemanional Yoga Day 21.06.2022
Trichy (College Premises)
3 Bharathidasan University, Trichy 75® Independence Day 12,08 2022
Celebrations | Rally -
Avwareness
4 Shriman Indira Gandh: College. _{'5”1 Independence Day 12.08 2022
Tnchy Celebrations . National
Flag Distribution
{Adoptad Villages)
5 Shrimat: Indira Gandhi College, Digital Awareness how to 16002022
Trichy create email-1d, Browsing the
net et for I vear Students
4] GVN Raverside Hospital Trichy Pinkathon Rally Activaty 16.10.2022
— Awareness on Breast
Cancer
7 Shrmati Indira Gandha College, Life style for the 20.10.2022
Trichy environment pledge
& Shriman Indira Gandhi Collegs, Drawing competition for 31102022
Trichy the I Year students
g Shnmat Indira Gandh: College. Save the gir]l Chald, 24.01.2023
Trichy Awareness Rally,
(Adopted Villages)
10 Bharathidasan University, Trichy Nanional Integration Camp, Erom 03.02.2023 to
NSS Bhavana, 09.02.2023
Saraswathipuram Mysore
11 Shnmat Indira Gandh: College. Bondage Day - Qath taken 09.02 2023
Trichy
12 Dr A Shanthy, Dreputy Director of Awareness programme on 21.02.2023
Medical services (Leprosy). Trnchy Leprosy (Lecture Programme)
13 Shrimatt Indira Gandhi College, Avwareness on Menstrual 13032023
Trnchy Hypgiens (Adopted Villages)
14 5t Joseph™s Eve Hospital. Trnichy International Women's Day 14.03 2023

Joimnthy oroanized with Rotarv Club
of Tiruchirappall




National Service Scheme
International Yoga Day
21.06.2022
Venue : Bharathidasan University

International Yoga Day
21.06.2022
Venue : Shrimati Indira Gandhi College. Trichy




75™ Independence Day Celebrations
12.08.2022
Venue : From Thiruvalluvar Bus Stand. Trichy to St.Joseph's Eye Hospital. Trichy

T =l ew

75% Independence Day Celebrations
12.08.2022
Venue : Pagalavaadi .Thuraivur. Trichy




Digital Awareness
16.09.2022

Venue: Shrimati Indira Gandhi College, Trichy

Pinkathon Rally Awareness Activity
16.10.2022

Venue: GVN Riverside Hospital. Trichy to E.R. High School

—
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Life style for the environment pledge
20.10.2022
Venue:Shrimati Indira Gandhi College, Trichy

Drawing competition for the I Year students
31.10.2022
(Traditional Integration of Jammu & Kashmir)

Venue: Shrimati Indira Gandhi College, Trichy




Save the girl Child — Rally Activity
24.01.2023
Venue : Ammapatti (Adopted Villages)

.

National Integration Camp
From 03.02.2023 to 09.02.2023

Venue: NSS Bhavana. Saraswathipuram. Mysore




Bondage Day — Oath taken
09.02.2023
Venue: Shrimati Indira Gandhi College, Trichy

Awareness programme on Leprosy (Lecture Progranume)
21.02.2023

Venue: Shrimati Indira Gandhi College. Trichy




Awareness on Menstrual Hvgiene -Rally
13.03.2023
Venue: Ammapatti (Adopted Villages)

International Women’s Day
14.03.2023

Venue: St Joseph’s Eye Hospital. Trichy
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Report

130 NSS Volunteers and 2 NS5 Programme Officers participated in Intermational Yoga Day
Celebrations organized by Bharathidasan Umiversity on 21.06.2022 from 630 am to 8.00 am. at
Bharathidasan Constituent Colleze Tnchy Some important asanas were explamned by the voza

demonstrators:

KNational Service Scheme and the Department of Physical Education of Shnimat Indira Gandin
College obsernved the Intermational Yoga Day on 21.06.2022 by organizing a demonstration
programme to the NS5 Voluntesrs on Yogasanas, Pranavam and Meditation The voga Instructor
and Physical Director Ms.P Maheswarn: gave explanation for each Asana and its benefits as the
Volunteers performed them. All the 100 N5S Volunteers and yvoga students also performed different
types of Pranayams that nurtures and promotes good heaith Yoga, Pranavam and Meditation
mmproves memory power and IQ lavels.

On 12.08.2022_ NSS Volunteers participated in a Rally for 75" Independence Day
celebration organized by the NSS Cell of Bharathidasan University, Tiruchirappalli.  The Rally
started from Thiruvalluvar Bus Stand. Trichy and ended at St Joseph's Eve Hospital, Trichy and

oath was taken. 100 N5S Volunteers and Ms. K Kavitha and Ms R Vasanthi, NS5 Programme

Officers participated 1n this Rally.

12 On 12.082022. 30 N55 Volunteers and our NSS Programme Officer Ms K Padmavathy and
Dr. 8 Karmugil of Shrimat Indira Gandhi College distributed the Nattonal Flag at the Adopted
Villages (Ammapatt, Ammapaitt East. Singalandhapuram. Kaalipath and Pagalavaadi) to Village
Bleck Development Officer, School Children and Village people. for the celebration of 75%
Independence dav,

o Dn 16092022 National Service Scheme orgamzed 2 One Day Computer Tramming Programme on

“Digital Awareness” at the M CA Lab, Shrman Indira Gandh College. 230 N5S voluntesrs

participated in the prosramme. They were trained to create thetr e-mail 1d and the access of
Internet
On 16102022 1532 NSS Volunteers and 2 NS5 Programme Officers of Shrimati Indira

Gandh College participatad 1n Pinkathen Rally Activity from GVN Raverside Hospatal

Trichy to E R High School Ground in order to create an awareness on Breast Cancer.



10.

11

14.

On 20.10.2022, NSS units of Shoimatt Indira Gandhi college organized an Oath taking Programme
on the occasion of “Life style for the environment pledge”™ >0 N5S Volunteers along with the
NS5 programme officers took part consciously in the pledge on environment.

On 31102022 the NSS units of Shrimatt Indira Gandhi College conducted a drawing competition
for the | Year students in order to illustrate the tradinonal Integration of Jammu & Kashmir  In
this activity 30 NS5 Volunteers participated along with the NS5  Programme Officers

On 24.01.2023 the NS5 units of Shnimati Indira Gandhi College conducted an awarensss rally with
regard to Save the girl Child (Campatgn) to create awareness among rural people about educating
the girl child in the adopted willages.

Ms M Archana devi, 11 B.Com of NS5 Volunteer attended a National Integration Camp at NS5
Bhavana, Saraswathipuram, Mysore from 03.02.2023 1o 09.02.2023.

On 09.02 2023, the NSS Units of Shrimati Indira Gandhi College organised an Oath taking
programme on the aboliton for cslaves “Bondage Day™_ In this programme 5 WSS Programme
Officers, Office Staff and the Department Staff parficipated. took the oath under the Gandhs tree in

the college premises

). The NS5 Units of Shrimati Indira Gandhi College, Trichy organized an Awareness programme for

NSS Voluntzers on 21.02.2023. In this programme . the resource persen Dr.A Shanthi, Deputy
Director of Madical services (Leprosy). Trichy spoke about the symptoms, determinants the testing
of leprosy and the treatment methods of leprosy. 230 NSS Velunteers participated and benefited
from this awarensss programme.

On 13032023 the NSS units of Shriman Indira Gandhi College. Tiruchirappall: conducted an
awareness programume on Menstrual hypiene 1in the adopted Villages (Singalanthapuram,
Ammapatti. Ammapatt: East. Kaalipatt and Pagalavaadi). 50 NSS volunteers went door 1o door and
spoke to the people 1n groups to create Menstrual hvgiene anareness.

On the occasion of International Women's Day, St Joseph's Eve Hospital, Trichy jointly
organtzed with Rotary Club of Tiuchirappalli conducted a2 programme for Women's Day
Celebrations on 14.03.2023.  The Vice-Chancellor ofBharathidasan University, Trichy., Dr
A Lakshm: Prabha, WSS Co-ordinator of Bharathidasan University, and the Doctors were the

speakers. 30 NS5 Volunteers and NSS Programme officers took part in thisprogramme
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Rotaract Club

Action Plan of Activities(2022-2023)

Date

Topic

Resource Person

27.03.2023

Wemern Empowerment

Ms G _Umarani
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l ' ROTARACTCLUB %

Cordially invites you to a motivational talk

On

I Women Empowerment

I l Ms. G.Umarani

Assistant Professor
Department of English
Snrimati Indira Gandnhi Callege
Trichy-6206 002

J &D Bleck © 1100.a.m -12.00 noon E 27-03-2023
I ) Room No 208
|



SHRIMATI INDIRA GANDHI COLLEGE
(Nationally Accredited at ‘A’ Grade (3 Cycle) by NAAC)
Ap ISO 2001:2015 Certified Institution
Tiruchirappalh — 620 002

ROTARACT CLUB

Motivational Talk on " Women Empowerment "

Date: 27.03,2023 Time: 11.00 a.m. 12.00 Noon

\'!"' .uﬁi“hrd:uﬂ:mul'.i =
Shrimati Indira Gandhi College, Tamil Nadu, India
Palakarai, Teppakulam, Tamil Nadu G20002, India
Lat 10.830017°

Long 78.689367 7"

27/03/23 11:03 AM GMT +056:30
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Shrimati Indira Gandhi College, Tamil Nadu, India
Palakaral, Teppakulam, Tamil Madu 620002, India
Lat 10.83007T1%

Long 78.693677°

27/03/23 11:06 AM GMT +05:30
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* - Shrimati Indira Gandhi College, Tamil Nadu, India
,:1 Palakarai, Teppakulam, Tamil Nadu 620002, India
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Shrimati Indira Gandhi College, Tamil Nadu, India
Palakarai, Teppakulam, Tamil Nadu 620002, India
Lat 10.830011°

Long 78.693677°

27/03/23 11:37 AM GMT +05:30
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Shrimati Indira Gandhi College, Tamil Nadu, India
Palakarai, Teppakulam, Tamil Nadu 620002, India
Lat 10.830011°

Long 78.693677°
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SHRIMATI INDIRA GANDHI COLLEGE

Nationally Accredited at ‘A’ Grade (3" Cycle) by NAAC
An I1SO 9001 : 2015 Certified Institution
Tiruchirappalli - 620 002

YOUTH RED CROSS
2022 -2023
5.No Daie year Activity
1. 21.06.2022 2022 Yoga day celebration
2. 06.08.2022 2022 Ayrareness rally on food safety
3. 11.08.2022 2022 Drug abuse oath taking programme in

the presence of C.M

&, 06.10.2022 2022 Cancer awareness Rally - Pinkathon

e 21].&3.5_!523 2923 .ﬁ;wa I'.E'T'E-E‘SEI prégra'mrﬁe' |'ri

commemoration on world water day
“Nilathodu Neere"” [seminar)

&. 23.03.2023 2023 Awareness programme on "Cral
hygiene” (seminar)

¥ 12.04.2023 2023 Mega Blood Donation Camp




SHRIMATI INDIRA GANDHI COLLEGE

Nationally Accredited at ‘A’ Grade (3" Cycle) by NAAC
An 150 9001 : 2015 Certified Institution
Tiruchirappalli - 620 002

Date: 21.06.2022

The YRC Volunteers of Shrimati Indira Gandhi College observed Yogaday on
21.06.2022 at R V Auditorium at 11 am. On this day The Students of various
disciplines demonstrated various postures of Yoga and meditation techniques with
their health benefits in detail. They demonstrated Danurasana, Bhujangasana.
Padmasana, Natarajasana, Halasana. Vajrasana etc... Nearly 45 Students of YRC

participated and got benefited through this program.
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% SHRIMATI INDIRA GANDHI COLLEGE

Nationally Accredited at ‘A’ Grade (3" Cycle) by NAAC
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YOUTH RED CROSS
Date: 06.08.2022

On 06.06.2022 around 60 UG YRC Students of Shrimati Indira Gandhi College
actively participated in “Walkathon”. The rally started at Collector office and ended
at Bishop Heber College.
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YOUTH RED CROSS
Date:11.08.2022

On 11.08.2022 Wednesday. Students of Shrimati Indira Gandhi College( UG
IT vear and IIT vears)attended a drug abuse oath-taking program, in the presence of
Thiru M K Stalin, the honorable chief minister, Tamilnadu at Anna Stadium.
Around 100 Students of YRC Volunteers participated in this program through virmal

meet at 8.00am -10.00am in the presence of District Collector Dr. Pradeep Kumar.

EElar ifloiRd canom colisce)

TIRUE MR Al L -

F YOUTH RED tmss!‘"tﬂ :




SHRIMATI INDIRA GANDHI COLLEGE

MNationally Accredited at ‘A’ Grade (3" Cycle) by NAAC
An I1SO 9001 : 2015 Certified Institution
Tiruchirappalli - 620 002

YOUTH RED CROSS
Date: 06.10.2022

On 06.10.2022, Students of Shrimati Indira Gandhi College YRC Volunteers
participated in a Cancer awareness rally at 7.00 am. The rally started from GVN
riverside hospital and went through mambalasalai and ended in Shrimati Indira
Gandhi College ground by 9.00 am. Dr. Jayapal. Chairman, GVN Group of
hospitals flagged off the rally. Thirn V N Nehru, Minister honoured the event with
his presence. The massive rallv ended with the culturals presented by the Students
of various Colleges at Shrimati Indira Gandhi College ground. Around 35 YRC
Students of our college participated in this rally.
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» YHC Organized an Awareness Programme en Oral Hygisne by Dr.M.Ganesh Babu, BDS
PGDFO, Denta!l Surgeon Vinayaga Dental Care on 23.03.2023.
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Tiruchirappalli, Tamil Nadu, India
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24 YVD Complax, Chatram Bus Stand,

Tiruchirappalll, Tamil Nadu 820002, India
Lat N 10" 49' 51.8386" Long E 78" 41"
38.4808"

23/03/23 12:11 PM GMT +05:30
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Teppakulam, Tamil Nadu, India
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¢ YRC of Shrimati Indira Gandhi College Organized an Lecture Program on “Nilathodu
MNeeray” by Mr.K.Sathish Kumar Assistant Professor, Department of Tamil, Kalalkavery

College of Fine Arts, Tiruchirappalli on 20.03.2023 at RV Auditorium.
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YRC of Shrimati Indira Gandhi College Organized an “Blood Donation Camp on 12.04.2023
at MBA Hall nearly 110 students actively participated in this camp and donated the bloed.

Honourable vice chancellor Dr.M.5elvam, Bharadhidasan university, Trichy was the chief

guest and inaugurated this blood donation camp
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STUDENTS' ExNoRa

202223
S.No Conducted by Program Title Date
1 STUDENTS ExNoRa Workshop on “Paper 17.032023
Bag Making™
2 STUDENTS ExNoRa Poster Making 21.032023
Competition on
“World Water Day™

Workshop on “Paper Bag Making™on 17.03.2023




Poster Making Competition “World Water Dayv™ on 21 .03 2023
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